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SUPPORTING PARTNERS 

Washington State Department of Veterans Affairs 
Your Washington State Department of Veterans Affairs (WDVA) connects Veterans and 
their family members to the benefits they earned through their military service. WDVA 
offers long-term care for honorably discharged Veterans and, in some cases, their 
spouses in four State Veteran Homes. The Veterans Services and Counseling and Wellness 
Divisions provide claims assistance and counseling services for Veterans and their family 
members. State Veterans Cemetery honors Veterans in their final resting place. Explore 
the WDVA at www.dva.wa.gov or call 1-800-562-2308. 

 

Washington State Military Transition and Readiness Council 
The Washington State Military Transition and Readiness Council (WSMTRC) is a partnership between federal, 
military, and private organizations that collaborate on career support for Veterans, transitioning service members, 
and military spouses, endorsing continuing priorities for military spouse employment and credential portability. 
WSMTRC supports several Communities of Practice, including Employment, Higher Education, National 
Guard/Reserve, Entrepreneurship, and Apprenticeship. For more information, visit the WSMTRC webpage at 
www.dva.wa.gov. 

 
Washington State Military Spouse Initiative 
The Washington State Legislature created the Military Spouse Liaison position within the WDVA in response to a 
series of listening sessions with military spouses. Washington is the first state to have a Military Spouse Liaison, 
originating the position in 2021. Per legislation, the Military Spouse Liaison duties include reducing and removing 
employment barriers, conducting research, providing direct assistance, coordinating informational materials, and 
examining barriers and providing recommendations to increase access to high quality child care for military families. 
The Military Spouse Liaison also represents the military community as a Councilmember on the Washington State 
Early Learning Advisory Council. For more information, visit dva.wa.gov/militaryspouseinitiative. 

 
Washington State Child Care for Military Families Workgroup 
The Washington State Child Care for Military Families Workgroup was formed in 2021 and is a program of the WDVA Military 
Spouse Initiative. It is a first-in-the-nation collaborative effort between the Department of Defense, state agencies (including WDVA 
and the Department of Children, Youth & Families), military installations, nonprofit organizations, corporate partners, school 
districts, child care providers, economic development councils, and military families to address the issue of child care for military 
families in the state. This report is the culmination of a 10-month effort to quantify the military child care need, identify barriers, 
and establish recommendations to inform resource allocation, policy decisions, legislative agendas, economic development, 
business recruitment, and collaborations. Thank you to workgroup members for help in compiling this report. 

Heather Albright, Joint Base Lewis-McChord 
Natasha Allison, Fairchild Air Force Base 
Alfie Alvarado-Ramos, Washington State Department of Veterans Affairs 
Sue Anderson, Washington State Alliance of YMCAs 
Charles Barnett, National Guard Association of Washington 
Luba Bezborodnikova, WA State Department of Children, Youth & Families 
Jodi Brant, Greater Spokane, Incorporated 
Judy Bunkelman, WA State Department of Children, Youth & Families 
Olivia Burley, Washington State Department of Veterans Affairs 
Charlotte Campbell, WA State Department of Children, Youth & Families 
Colleen Condon, Lilac City Early Learning/WA Communities for Children 
Stephanie Curran, Forward Fairchild 
Captain Eric Hanks, Naval Air Station Whidbey Island 
Teresa High, Clover Park School District 
Candace Iavarone, Joint Base Lewis-McChord 
Theresa Ikstrums, Naval Station Everett 
Judy Jaramillo, WA State Department of Children, Youth & Families 
Nancy Keeton, Fairchild Air Force Base 
 

Nichele Legrand-Murphy, Department of Defense 
Katya Miltimore, Boys & Girls Clubs of Washington State 
Michel Nelson, Child Care Aware of Washington 
Tammie Perreault, Department of Defense 
DeeAnn Puffert, Child Care Aware of Washington 
Jason Ramynke, WA State Department of Children, Youth & Families 
Deborah Robins, Navy Region Northwest 
Aleesha Roedel, Greater Spokane, Incorporated 
Melanie Rose, Forward Fairchild 
Linda Rubio, KinderCare 
Julie Schroath, Creative Kids 
Kelly Smitherman, Coast Guard Base Seattle 
Mark Sullivan, Washington State Department of Veterans Affairs 
Maria Tobin, South Sound Military & Communities Partnership 
Albert Tripp, Forward Fairchild 
Kevin Twohig, Forward Fairchild 
Corissa Yahnke, Joint Base Lewis-McChord 
George Wagner, Greater Spokane, Incorporated 
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PURPOSE, UPDATES, AND USING THIS REPORT 

 The purpose of this report is to calculate and quantify the military child care need in Washington, compare 
child care need to military child care program delivery, determine the amount of military child care being 
filled in the civilian community, and provide a tool for military family advocates and service providers to 
reference in their work. The data and analysis throughout the report are intended to improve collaboration 
between military leadership and installation representatives, Department of Defense, service branches, 
state agencies, nonprofit organizations, corporate partners, school districts, child care and service providers, 
and other partners working toward the goal of supporting military families, particularly through child 
care, military spouse  employment, and basic needs security, in Washington State. 

 

 This report is intended to serve as a blueprint for the Washington State Child Care for Military Families 
Workgroup efforts to support the military community in our state. The estimations included here were 
compiled from existing data sources and research and are meant to serve as a basis for future analysis 
and conversation. Engaging the civilian sector in military family support programs is critical yet there is 
often a lack of understanding of military child development programs. We hope this report can help bridge 
that gap. Information was compiled from surveys to installations, workgroup meetings, informational 
interviews with partners and military families, and issue logs from email, telephone, in-person, and social 
media engagement with the Washington State Military Spouse Liaison and military families. In brainstorming 
child care recommendations that are included in this report, the workgroup’s directive was to “think big”.  

 

 Washington State Child Care for Military Families Workgroup members, including Child Care Aware of 
Washington and the Washington State Department of Children Youth & Families, received drafts of this 
report and provided their comments prior to publication. Every effort was made to incorporate 
member feedback and comments into the final version of this report. Installation representatives 
from Joint Base Lewis-McChord, Fairchild Air Force Base, Naval Station Everett, Naval Air Station Whidbey 
Island, and Naval Base Kitsap reviewed data prior to publication. The Department of Defense provided 
comments on this report that were incorporated into the final publication. 

 

 This report attempted to follow the format of reports from the Washington State Child Care Collaborative 
Task Force. In 2023, the Washington State Child Care for Military Families Workgroup will prioritize the 
recommendations in this report and provide companion how-guides for installations, service providers, and 
community organizations on using the report. The report was intended to be a resource for 
collaborators who are not familiar with the military community as well as those who serve the 
population.  

 

 Each service branch has its own instructions and guidelines regarding child and youth programs, including 
policies for Child Development Centers and Family Child Care programs, which complicates analysis, 
collaboration, and community support. The Department of Defense sets policy and provides oversight for 
the Child Development Program. The military service branches are responsible for implementation of policy 
and the operation of the programs. The service branches provide funding for child care programs and 
determine how to allocate that funding. State agencies and community partners can partner to support 
the military community through local and state policy, collaborations, and resource initiatives. 

 

 The information included is constantly changing, and this report has been developed with the intention of 
future updates. While efforts have been made to ensure accurate, error-free information is included, we 
anticipate that updates and corrections will be necessary. Version correction amendments will be made if 
the data impacted provide meaningful change to content. Moving forward, we anticipate annual updates to 
this report to incorporate annual pay and BAH increases, annual military population and demographic data 
updates, policy and fee changes, and other elements that impact military child care. The report, version 
corrections, and future updates will be located on the Washington State Department of Veterans 
Affairs website at www.dva.wa.gov. 

 

If you would like to report a data correction or for questions about this report, please contact the 
Washington State Military Spouse Liaison at militaryspouse@dva.wa.gov. 
 

http://www.dva.wa.gov/
mailto:militaryspouse@dva.wa.gov
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EXECUTIVE SUMMARY AND RECOMMENDATIONS 

The purpose of this report is to calculate and quantify military child care need in Washington, compare child care 
need to military program delivery, determine community fulfillment requirements, and provide a tool for military 
family advocates and service providers to reference. Information is constantly changing, and this report was 
developed with the intention of future updates. The Washington State 2019 Military Spouse Listening Sessions 
Report 1 identified challenges impacting military spouse employment gathered from a series of listening sessions 
held across Washington with military spouses. Child care was identified as a key employment challenge, and this 
report expands upon that work. This report was compiled with support from the Washington State Child Care for 
Military Families Workgroup, testimonials collected from military families, installation staff, and child care workers, 
and data collection surveys administered to each major military installation in Washington that provides child care 
in addition to an extensive review of recent and historical reports on military child care.  
 
 

There are significant impacts on military families from lack of child care availability and affordability. These impacts 
center on four common themes:  loss of child care choice, reduction in household income, and impacts to military 
spouse and service member careers. Considering these impacts and the research compiled in this report, the 
workgroup has made a series of recommendations to address the need in our state.  Many of these 
recommendations require action by a variety of partners and will involve continued outreach and advocacy work 
from workgroup members and others to achieve measurable change.  

RECOMMENDATIONS 
Recommendation 1  ADVOCACY AND PRIORITY  Raise awareness about the correlation between 
child care availability, military spouse employment and military family success through the Washington 
State Child Care for Military Families Workgroup. Promote a DoD priority level for working military spouses 
that is the same as single parent/dual-military families. Highlight the value and contribution of civilian child 
care for military families and advocate for priority placement and non-standard hour care to civilian 
providers. 

Recommendation 2  RATES, ALLOWANCES, FLEXIBLE SPENDING ACCOUNTS  Reduce the 
financial burden of child care for military families. Make CDC child care rate categories affordable according 
to the recommended 7% of household income for low income families and ensure higher household 
income families pay a percentage more closely aligned with lower household income families. Extend 
provider caps in high value/low care areas and for infant care and consider child care as entitlement 
through a military family allowance. Implement Dependent Care Flexible Spending Accounts. 

Recommendation 3  REPORTING  DoD and service branches/installations report data on military Child 
Development Program delivery and fee assistance to improve collaborations among partners. Share waitlist 
placement with military families. Define the installation child care accommodation formula and consider 
moving to a need based resource determination system. 

Recommendation 4  STAFFING  Immediately address staffing deficiencies at installation child care 
facilities to reach 100% operational capacity. Spotlight child care staffing issues at installation Child 
Development Centers and FCC/CDH recruitment through increased pay, elimination of out-of-pocket costs, 
recognition/bonus incentives, training/educational pathways, marketing, and reduction in 
application/background check timeframes.  

Recommendation 5  COMMUNICATION AND ADMINISTRATION  Increase communication and 
improve administrative processes around the military child care system. Develop a Washington State Child 
Care Resource Directory for Military Families and marketing efforts to recruit child care businesses to 
military communities. Promote provider participation in the FCC/CDH and MCCYN/MCCYN-PLUS programs. 
Reduce the administrative burden on military families and providers to participate in military child care and 
fee assistance programs. 

Recommendation 6   FUNDING  Increase service branch funding for military child care programs in 
Washington to add child care slots, increase fee assistance, and embark on private partnerships to increase 
service delivery. 
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DETAILED ANALYSIS 

CURRENT MILITARY CHILD DEVELOPMENT PROGRAMS 
Military service branches provide child care support through two categories of Child Development 
Programs:  direct care and supplemental care. Direct care programs include Child Development Centers 
(CDC), Family Child Care (FCC), and School Age Care (SAC). Supplemental care includes fee assistance 
programs for civilian child care providers through Military Child Care in Your Neighborhood (MCCYN) and 
MCCYN-PLUS.  

BARRIERS TO CARE 
There are nine primary barriers to child care access for military families. 

• Washington military installations do not provide enough child care slots through CDC or FCC. 
• Civilian communities in Washington don’t have enough child care slots to meet demand. 
• Child care costs vary by location but aren’t reflected in BAH rates/fee assistance provider caps, 

and many military families can’t afford child care in Washington. 
• Lack of relatives/close friends where the military family is stationed. 
• Last minute notice before PCS orders makes it difficult to find child care due to long waitlists. 
• School-age care options are often full when a military family moves in summer. 
• Military work schedules often require overnight, early morning, and late night care. 
• Moving every 2-3 years requires finding new child care providers. 
• The application process for installation child care and military fee assistance is complex. 

WASHINGTON STATE MILITARY INSTALLATIONS AND POPULATION 
Washington is home to 61,771 DoD active-duty service members located primarily at the five major military 
installations in Washington, which each provide child care programs and facilities: 

• Joint Base Lewis-McChord:  Pierce County   
• Naval Base Kitsap (NBK):  Kitsap County 
• Fairchild Air Force Base:  Spokane County 
• Naval Air Station Whidbey Island (NASWI):  Island County 
• Naval Station Everett (NSE):  Snohomish County 

 

Since 2004, the overall active-duty population has decreased 5.4%, but Washington’s active-duty 
population has grown 34% over the same timeframe, to 67,771 in 2021 from 45,977 in 2004. This 
difference in changing population rates is important to consider as programs and service growth rates for 
the military community are reviewed. 

MILITARY FAMILY POPULATION 
Military population and demographics are changing, and these shifts impact child care need.  

• 17% of active-duty service members are women. 2 
• 3.9% of active-duty service members are single parents. 3 
• 7% of active-duty service members are married to another active-duty service member. 4 
• 64% of active-duty service member spouses are in the civilian labor force. 5 

Washington is home to 43,679 children of DoD active-duty service members (43.6% ages 0 to 5 
and 32.1% ages 6 to 11), and 22,070 DoD active-duty service members in the state have children. 
The average age of a DoD active-duty service member’s child is 7.4 years. 

CHILD CARE NEED AND AVAILABILITY 
Determining military child care need is complex. Beginning in approximately 1995, DoD utilized a child care 
need formula with a goal of filling 80 percent of the defined need, which was generally reported annually 
as accomplished. 6 That formula 7 for active-duty service members included: 

1. Number of single parents with children under 12 years of age living with them 
2. Number of dual-military families 
3. Number of families with spouses working outside the home (full or part-time) 
4. Number of DoD civilians working on the installation 
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By 2009, DoD had pivoted from a needs-based calculation to a ‘Demand Accommodation Rate’ which is not 
clearly defined in the literature or reports. In meetings with representatives from WDVA and DoD in 2022, 
DoD representatives confirmed that the previous need formula is no longer utilized, and the Demand 
Accommodation Rate was based on waitlist data. The DoD child care target continues to be 80 percent 
fulfillment, which is generally reported annually as accomplished. 8 In response to this report, DoD noted: 
“The Department has moved beyond Demand Accommodation Rate 
and towards fulfilling the needs of Service members. Defining 
‘Demand Accommodation Rate’ is inconsistent with our current 
thinking and operational standards; however, there is merit to 
refining our definition of child care need.” 9 

For this report, we utilize the child care need formula developed and 
implemented by DoD between approximately 1995 and 2009 with 
some modifications:  

• DoD civilians are excluded.  
• Child care need for children ages 6 to 11 is measured but not 

compared with installation delivery. The focus is on child care need for children ages 0 to 5.  
• A calculation to estimate the number of children who reside with their service member sponsor 

has been incorporated. 
 

Using the child care need formula, 8,820 military children ages 0 to 5 in Washington need child care. 
Civilian spouses seeking work and 6 to 11 year old care needs were also calculated to provide insight into 
other additional considerations for need. These factors show an additional 2,088 military children ages 0 to 
5 and 8,031 ages 6 to 11 needing care. Child care need, additional considerations, and program delivery 
calculations at the state service branch and installation levels are in the appendix. 

 

Child Care Need in Washington 
ACTIVE-DUTY FAMILY CATEGORIES ESTIMATED 0-5 CHILD CARE NEED without “Non-Residential” 
Single Parent Families  885 
Dual-Military with Children Families 479 
Civilian Spouse with Children Families – Employed 7,456 
TOTAL 8,820 

Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care 
ACTIVE-DUTY FAMILY CATEGORIES ESTIMATED 0-5 CHILD CARE NEED  

without “Non-Residential” 
ESTIMATED 6-11 CHILD CARE NEED 

without “Non-Residential” 
Single Parent Families  See Above 652 
Dual-Military with Children Families See Above 353 
Civilian Spouse with Children Families – 
Employed 

See Above 5,489 

Civilian Spouse with Children Families – Seeking 
Work 

2,088 1,537 

TOTAL 2,088 8,031 

MILITARY CHILD CARE PROGRAM DELIVERY IN WASHINGTON 
Direct Care Programs  
Child Development Centers 
Child Development Center (CDC) enrollment in Washington is 1,712 children, 2.8% of total CDC enrollment 
across the DoD system. Increasing enrollment to reflect the percentage of active- duty personnel in 
Washington (4.6%) would grow CDC enrollment in the state to at least 2,804 children, an increase of at 
least 1,092 children served.  
 
Comparing installation child care delivery with the child care need formula outcome for Washington, 19.4% 
percent of Washington’s military families with child care needs for children 0 to 5 are being served through 
military CDCs. Across Washington, the percentage of military child care need being met by military 
installation CDCs is highest at Naval Station Everett (33%) followed by Fairchild Air Force Base (29%), Naval 
Air Station Whidbey Island (25%), Naval Base Kitsap (24%), and Joint Base Lewis-McChord (15%). 
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Family Child Care/Child Development Homes 
DoD reports that 4,714 children are served through all FCC delivery military-wide. There are 201 children 
being cared for in Family Child Care/Child Development Home (FCC/CDH) settings in Washington, 4.3% of 
the total program which reflects the percentage of the active-duty population in the state.  

School Age Care 
798 military children in Washington are enrolled in installation school age care programs. Applying the child 
care need formula to children ages 6 to 11 results in an estimated 8,031 school-age military children in 
Washington needing some form of care. Not all children in this category require child care services due to a 
variety of factors. About 9.9% are served through the School Age Care program. Across the military, 29,110 
children are served through School Age Care, about 2.7% of the program is in Washington. 

Supplemental Care – Community Based Child Care Fee Assistance 
Military Child Care in Your Neighborhood (MCCYN) & MCCYN-PLUS 
MCCYN provides fee assistance to military families utilizing civilian child care who are not able to receive 
child care on an installation due to distance or capacity issues. MCCYN requires participating child care 
providers to be state licensed and nationally accredited by DoD-approved national accrediting bodies. In 
February 2022, DoD launched MCCYN-PLUS in Washington. MCCYN-PLUS expands MCCYN to allow military 
families to utilize state licensed and quality-rated civilian child care providers (that are not nationally 
accredited). In April (the highest enrollment month for MCCYN-PLUS in 2022) at least 1,284 military 
children in the state received MCCYN-PLUS fee assistance. We requested MCCYN data from DoD and 
service branches but did not receive it. 

At least 3,995 military children are served through military direct care and supplemental 
care fee assistance in Washington. 32% or more of service branch subsidized child care 

for military children in Washington is provided by civilian child care providers.  

FACTORS IMPACTING MILITARY CHILD CARE PROGRAM DELIVERY IN WASHINGTON STATE 
1,565 military children are currently on waitlists for CDC and SAC at military installations in Washington 
State. Installations report the average time on the waitlist ranges from 99 to 365 days. Five primary factors 
impact military child care delivery in Washington:  staffing, facilities, funding for fee assistance, 
communications, and reporting. 

Staffing:  797 child care slots within existing Washington military CDC facilities are currently unavailable to 
military families due to staffing shortages. Solving this staffing issue and opening those slots would increase 
military child care delivery in Washington by 47%, bringing total CDC program delivery to 2,509 in the state. 
Installations reported that they require 861 staff for their CDC facilities to be fully operational, and there 
are currently 394 CDC staff vacancies statewide. Two CDC facilities are closed and not operational due to 
staffing shortages. This report outlines staffing issues ranging from low wages, background processing 
timeframes, training, educational/leadership/bonuses that are addressed in the Recommendations section.    

Facilities:  Installations did not identify facilities as a primary concern for child care delivery. Staffing was 
noted as the major issue impacting waitlists. However, even if facilities were fully staffed and functioning at 
full operational capacity, installation child care programs would still only be serving about 28.4% of the 
estimated child care need in Washington. More facility slots are clearly needed.   

Funding for Fee Assistance:  Navy and Marines both waitlisted families for MCCYN and MCCYN-PLUS fee 
assistance as this report was compiled throughout 2022. Data for availability of fee assistance from service 
branches has not been made available but is necessary for the community partnership addressing child 
care for military families to be successful. Since installation child care programs are serving less than 21% of 
child care need, service branches should infuse more funding into fee assistance programs for community-
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based child care so military families don’t find themselves on waitlists for installation programs and 
community fee assistance. Provider rate caps should also be reviewed for potential expansion, particularly 
in high cost areas or for infant care to decrease the financial impact of civilian child care on military 
families. Providers and families both share there is an administrative burden to the fee assistance program, 
which should also be reviewed and addressed.  

Communication:  While MilitaryChildCare.com has improved its information flow, the process for 
requesting care and submitting information remains cumbersome and confusing for military families, 
placing a burden on them to navigate the system. Civilian child care providers also shared that navigating 
the MCCYN/MCCYN-PLUS system approval process can be confusing. Processes, requirements, and 
compensation levels could be streamlined to aid recruitment.  

Reporting:  In Washington, over 30 percent of subsidized military child care is provided by civilian child care 
providers. Transparent reporting on MCCYN/MCCYN-PLUS is essential for this collaboration to succeed. 
Washington State has requested DoD and service branches share the number and age of children served, 
amount of fee assistance provided, location, and service branch to better inform partners at the state and 
local level. Data from installations on child care delivery and waitlists will also support future collaborations 
and partnerships. 

CIVILIAN CHILD CARE PROVISION IN WASHINGTON 
Fee assistance programs, even if fully funded, do not generate access to child care. In the 2020 Report to 
the Congressional Defense Committees on Department of Defense Child Development Programs, the DoD 
referenced Child Care Aware of America’s 2019 State Fact Sheets and the Center for American Progress’ 
report “America’s Child Care Deserts in 2018” and noted that Washington is the state with the second 
highest percentage (63%) of the population living in child care deserts and the third largest child care space 
deficit of 132,641 spaces for children under age six. 10 Child Care Aware of America reports on access and 
affordability of child care and shows that across Washington, there are 243,397 licensed child care slots for 
infants, toddlers, and preschoolers, but only 79 slots per every 100 children in this age group who have 
working parents. The deficit is higher in each of the communities surrounding the major military 
installations in Washington.  Child care access across Washington is even more limited for families needing 
Non-Standard Hour (NSH) care between 6 pm and 6 am or on weekends.  

Of the 67,943 licensed civilian child care slots in Washington’s military communities, at least  
1,284 of them (nearly 2%) receive service branch subsidized fee assistance for  

military families (MCCYN-PLUS).  
This number does not include MCCYN fee assistance which was not reported or non-subsidized care military families 

are paying fully out of pocket. Statewide, 71% of licensed child care providers participate in the state’s  
Early Achievers QRIS Rating System. The percentage of providers receiving military subsidy is 

 expected to increase significantly with these data points.  

The Washington State Child Care Collaborative Task Force was created by the State Legislature in 2018 
and is jointly convened by the Washington State Department of Commerce and the Washington State 
Department of Children, Youth, and Families (DCYF). 11 The Task Force has issued a series of reports, 
culminating in a 2021 Washington State Child Care Access Strategy to reach the goal of accessible and 
affordable child care for all Washington families by 2025. The Task Force has focused on key issues of high 
quality child care, competitive wages for child care professionals, and the intersectionality between 
economic growth and child care with a series of suggested actions as a collaborative approach for partners  
- including families, business, Child Care Aware, providers, schools, higher education, community and 
economic development organizations, state government, philanthropies, and community members. 12  

The Fair Start for Kids Act passed in May 2021 to stabilize and expand the child care workforce, make child 
care more affordable for families, and support the expansion of child care. Through the Act, DCYF reduced 
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copays and expanded income eligibility for Working Connections Child Care subsidy, expanded eligibility 
and increased rates for the Early Childhood Education and Assistance Program, and is growing recruitment 
and retention for child care businesses. 13 

Early Learning Advisory Council was established in 2007 and provides input and recommendations to 
DCYF. The Military Spouse Liaison is appointed as a member of the Council to represent military families. 14 

Washington State is tackling the issue of child care through a 
collaborative, multi-faceted approach that reflects the core 

issues Military Child Development Programs are facing.  
Staffing:  The Task Force’s 2021 Report outlined Goal 1:  Child care is a field that offers its workforce 
economic security and respected, long-term career options, as measured by staff retention. 
Implementation strategies include compensating the child care workforce competitively aligned with 
regional school system salary scales, ensuring access to benefits, funding professional development and 
financial incentives, and expanding eligibility requirements to allow wider provider use of the state-funded 
substitute pool. 

Facilities: Goal 2 of the Task Force’s 2021 Report focuses on a robust child care system infrastructure to 
sustain a mixed-delivery model of high quality child care services with financial support for startup and 
existing high quality child care programs with specific supports for construction, renovation, and expansion 
with a plan to grow current licensed capacity by 34% to meet demand. 

Fee Assistance:  Child care providers can operate high quality programs and accept Working Connections 
Child Care (WCCC) subsidies (Washington’s child care subsidy program) is the Task Force’s third goal in the 
2021 Report. Implementation strategies for this effort include paying providers a monthly rate for WCCC 
and increasing WCCC subsidy rates. Currently, a family’s income must be at or below 60 percent of the 
State Median Income (SMI) at application or 65 percent of SMI when reapplying to be eligible. A family of 
four can make up to $69,600 annually and be eligible for the subsidy program, allowing many military 
families eligibility. 

Communication: Improving communication across all areas is a theme of the report with Goal 4 focused 
specifically on connecting families to WCCC subsidies, Goal 5 ensuring families can navigate and enroll in 
child care supports, Goal 6 engaging employers to implement child care best practices, and Goal 7 
streamlining state and local processes for providers. 

CHILD CARE COSTS FOR MILITARY FAMILIES 
The U.S. Department of Health and Human Services (HHS) considers child care affordable if it costs families 
no more than 7 percent of their income. 15 A review of child care costs shows that  
most military families do not have access to affordable child care whether through CDC or civilian 
programs.  

The fees military families pay for CDC care are based on 
total family income in categories determined by the 
DoD. If military families receive fee assistance through 
MCCYN or MCCYN-PLUS to use a civilian child care 
provider, they are still responsible for paying the rate 
they would pay at the CDC plus anything over the rate 
cap (recently expanded to $1700). DoD has not used an 
equal rate structure in setting CDC fees. Families in TFI I 
(the lowest income category of $30,810 and below) pay 
approximately 12 percent of their income for one child 
at the CDC with the percentage decreasing as the total 
family income increases. Families at the highest income 
category ($154,051+) pay approximately 6.7 percent of 
their income for one child at the CDC. Of the 14 TFI 
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Source: Child Care Aware of America, FY Child Care Fee Assistance 
Total Family Income Categories, DoD Parent Fees, High Cost 
Installations, and Provider Caps,  https://www.child 
careaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-
Categories-and-Parent-Fees.pdf  
 

https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
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categories, only the four highest have CDC rates that are approximately seven percent of total family 
income. The lowest 10 income categories generally pay rates over seven percent, and families meeting 
Washington’s low-income definition for child care subsidy would likely pay between 10 and 12 percent. 
This makes child care “unaffordable” according to the HHS benchmark. 

Many military families in Washington pay an estimated 13-16% of their 
household income for civilian child care (without military fee assistance), well over the 

HHS 7% affordability benchmark.  

FINANCIAL SECURITY IMPACT 
Child Care accessibility and affordability has far-reaching impacts. Lack of child care options is directly tied 
to military spouse employment, and lack of a second family income is connected to basic needs security for 
military families. Estimates of the Cost of Living in Washington in each of the areas around the major 
military installations show why military families are struggling financially – and how child care is related. 

Cost of Living in Washington State:  According to the Missouri Economic Research and Information Center, 
Washington rates as the 13th most expensive state to live in the country. 16 The MIT Living Wage 
Calculator 17 generates a cost of living estimate to account for the basic needs of a family, including food, 
child care, health insurance, housing, transportation, and other necessities costs. Comparing monthly 
income against the Living Wage estimate provides information on how difficult it is for military families to 
thrive. Most E-1 through E-6 and O-1 single parent families and most E-1 through E-5 and O-1 families with 
a civilian spouse who does not work DO NOT MEET the cost of living threshold in any areas around major 
military installations in Washington. Most military families with two children that have a civilian working 
spouse and dual-military families with two children in Washington MEET OR EXCEED the cost of living 
threshold in all areas around major military installations in Washington.  

Most military families with two or more children require a second income (generally 
from a working military spouse) to have financial stability in Washington. 

PRIORITY AND UNMET NEED 
As outlined above, many single income military families with children are struggling due to the cost of living 
in Washington. The most financially stable group are dual-military families. The least financially stable 
group is the single parent military household. A second income is a key measure of a military family’s ability 
to make ends meet in Washington. Providing support to overcome the child care barrier so civilian spouses 
can work is a critical part of helping military families achieve a living wage. However, the priority levels for 
military child care are more focused on force readiness than family financial impact. Dual-military (the most 
financially secure) and single-parent active-duty families take priority over active-duty military families with 
a full-time working spouse. And a part-time working spouse is placed even lower in the priority order – with 
the ability to be supplanted by a higher priority family.  

Military Installation Child Care Priority Level 1 

Priority Military Family Type 
1A Child Development Program Staff 
1B.1 Combat Related Wounded Warrior 
1B.2 Single/Dual Active-Duty Military/Coast Guard 
1B.3 Single/Dual Guard /Reserve on Active Duty or Inactive Duty Training Status 
1B.4 Active-Duty Military with Full-Time Working Spouse 
1B.5 Guard/Reserve on Active Duty or Inactive Duty Training Status with Full-Time Working Spouse 
1C.1 Active-Duty Military with Part-Time Working Spouse 
1C.1 Active-Duty Military with Spouse Seeking Employment 
1C.2 Guard/Reserve on Active Duty or Inactive Duty Training Status with Part-Time Working Spouse 
1C.2 Guard/Reserve on Active Duty or Inactive Duty Training Status with Spouse Seeking Employment 
1D.1 Active-Duty Military with Full-Time Student Spouse 
1D.2 Guard/Reserve on Active Duty or Inactive Duty Training Status with Full-Time Student Spouse 

Shaded rows can be supplanted. Source:  Military Family Types and DoD Priority – Supplanting Matrix, March 2021, 
https://www.mcccentral.com/system/files/downloads/training-center/resources/MilitaryFamilyTypes_Supplanting_0.pdf  

https://www.mcccentral.com/system/files/downloads/training-center/resources/MilitaryFamilyTypes_Supplanting_0.pdf


MILITARY FAMILY CHILD CARE IN WASHINGTON STATE / JANUARY 2023, version update 2/9/2023 12 

BASIC NEEDS SECURITY 
A 2022 report from the Military Family Advisory Network (MFAN) shows that many military families are 
struggling to simply make ends meet. Trouble saving money, lack of emergency funds, debt, and financial 
emergencies were experienced by over half of MFAN’s survey respondents, impacting family well-being. 18 
Housing is also tied to financial security. MFAN reports that nearly half of currently serving military families 
experience a severe housing burden (spending more than 50 percent of household income on housing) 
which also is tied to family well-being. 19  

Washington ranked 3rd in states with the  
highest frequency of food insecurity among military families.  

23.3% of enlisted families reported food insecurity.20  
MFAN recommends increasing the availability of child care as it is at the 

 intersection of many of these basic needs security issues. 21 

MILITARY SPOUSE EMPLOYMENT 
Military spouse employment is the key to financial stability for many military families yet military spouse 
participation in the labor force remains low, with figures varying from 50% (Department of Defense 2021 
Demographic Data) to 58% (Blue Star Families 2021 Military Family Lifestyle Survey) compared to the U.S. 
labor force participation rate of 72% for females ages 18-45. 22 Blue Star Families’ survey also shows that 
63% of military spouses report underemployment and over 40% shared that spouse underemployment or 
unemployment contributed to their family’s financial stress. 23 A prevailing issue for military spouses in the 
workforce is child care and has been for the last 30 years. In the Blue Star Families Lifestyle Survey, military 
spouses report that child care is one of the primary factors for being unemployed with care being too 
expensive (34%), unavailable (20%), and not flexible enough to accommodate needed hours (11%).  
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BACKGROUND 

More than three decades after the Military Child Care Act of 1989 formalized military child care delivery, 
the system has grown to serve over 200,000 children through a variety of programs. Despite regular 
updates to the Department of Defense and service branch policies for Child Development Programs, 
military families continue to struggle with child care costs and access, and assessments of military child care 
note the same primary collection of concerns that have been outlined over the last three decades:  limited 
child care slots, long waitlists, and expensive care options for families who must utilize providers outside 
the military installation. Today, each service branch has its own guidelines regarding child and youth 
programs, including policies for Child Development Centers, Family Child Care, and fee assistance, which 
complicates analysis, collaboration, and community support. Standards and fees for Child Development 
Centers (CDCs) have addressed quality concerns and made military child care a national model. CDC access 
remains restricted due to extensive waitlists, while fee assistance for some service branches for 
community-based child care has been severely limited in recent years because of inadequate funding. 
 
The Washington State 2019 Military Spouse Listening Sessions Report 24 identified challenges impacting 
military spouse employment gathered from a series of listening sessions held across Washington with 
military spouses. Child care was identified as a key employment challenge, and this report expands upon 
that work. This report was compiled with support from the Washington State Child Care for Military 
Families Workgroup, testimonials collected from military families, installation staff, and child care workers, 
and data collection surveys administered to each major military installation in Washington that provides 
child care in addition to an extensive review of recent and historical reports on military child care. 
 
Information is broken down to describe child care barriers, examine the military family population, and 
quantify military child care need versus availability in Washington at the state, service branch, and 
installation levels. The main section of the report focuses on DoD active-duty families with Selected 
Reserve data included in the Appendix. Data calculations and explanatory text are also noted in the 
Appendix. The report identifies how military families are responding to the lack of child care availability in 
Washington and the economic impacts from a lack of child care, including military spouse employment and 
basic needs security, because of the high cost of living in the state. A series of recommendations to address 
the family barriers and issues impacting program delivery are included in the final section. The Appendix 
provides an analysis of child care need versus delivery at the service branch and installation level in 
Washington as well as an overview of military child care with historical information, funding, program 
definitions, and eligibility, priorities, and fees. 
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CURRENT MILITARY CHILD DEVELOPMENT PROGRAMS 

Direct Care 
Military service branches provide child care directly through several military-operated programs. 

Child Development Centers (CDCs):  Child care facilities for children six weeks to five years that are located 
on installations and certified by the DoD. 69,960 children receive care at CDCs across the DoD 25 with 
approximately 1,712 (2.4 percent) in Washington 26 although Washington is home to 4.6 percent of the 
total active-duty force. 27 Outside of long waitlists and lack of availability, CDCs in Washington do not 
generally offer non-standard hour care (6 pm to 6 am or weekends), allow sick children, or accommodate 
deployment schedules with short-term care extension needs. Family Child Care or other program options 
may fill those gaps. Rates for military families utilizing CDC care are based on Total Family Income. CDC 
child care is subsidized by the military service branch through appropriated funds. The annual value of the 
subsidized portion of CDC care for military families ranges from $0 (for TFI categories IV through IX) to 
$2,370 (for TFI category I families). 28  

Family Child Care (FCC) (Referred to as Child Development Homes (CDH) by Navy):  Home-based child care 
programs (maximum of six children per home) for children from four weeks to 12 years that are certified by 
the DoD and overseen by the local installation. If the provider is located on base (or in military housing), the 
providers do not need to be state licensed in Washington State. Air Force and Navy allow FCC/CDH 
providers to be located outside of base housing if they are state licensed. Some states have legislation 
exempting military-certified child care homes from state license requirements if they are located off base, 
but Washington does not.  4,714 children are served in the DoD active-duty military Child Development 
Program through FCC providers 29, with 201 in Washington 30 (about 4.3 percent; which closely reflects the 
4.6 percent of the DoD active-duty population in Washington). Child care for military families who utilize 
FCC/CDH providers is also generally subsidized by the service branch. FCC subsidized child care rates are 
capped by the service branch, with families paying a rate determined by their Total Family Income – either 
the same rate they would pay at the CDC (Air Force, Navy) or with a 15 percent reduction (Army). 

School-Age Care (SAC):  DoD also certifies School-Age Care at facilities located on military installations for 
children ages six to 12 years. School-age care serves 29,110 31 children in the DoD active-duty military Child 
Development Program. Installations in Washington reported 798 children receive care at SAC facilities 32 
(2.7 percent of the DoD school-age program). This percentage does not reflect the 4.6 percent of the DoD 
active-duty population in Washington. 

Supplemental Care 
Military Supplemental Child Care supports the programs noted above and includes resource and referral 
services, fee assistance, subsidy programs, recreational programs, and other alternative/short-term/respite 
care options. 33 This report focuses on fee assistance supplemental care programs:  Military Child Care in 
Your Neighborhood and Child Care In Your Home.  

Military Child Care in Your Neighborhood (MCCYN) provides fee assistance for Air Force, Army, Marine 
Corps, Navy, and Coast Guard families who are unable to receive child care through their military 
installation due to waitlists or distance. Providers through MCCYN are nationally-accredited (by a DoD-
approved national accrediting body) and state licensed. MCCYN is currently administered for the Army, Air 
Force, and Marines by Child Care Aware of America and for the Navy and Coast Guard by the Navy’s Child 
and Youth Programs. There are minor program variations by service branch.  

DoD reported in 2020 that 36,074 children received military child care fee assistance. 34 We have made 
multiple requests to DoD and the service branches to understand the number of military children in 
Washington who receive fee assistance through MCCYN but have not been provided this data.  
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MCCYN-PLUS launched in limited areas in 2019 to expand civilian provider eligibility for the military child 
care fee assistance program. DoD expanded MCCYN to MCCYN-PLUS to include civilian providers that are 
state licensed and participating in the states’ Quality Rating and Improvement System. MCCYN-PLUS 
expanded to Washington in February 2022. MCCYN-PLUS utilizes the same application process and 
administration as MCCYN. 

DoD has shared MCCYN-PLUS pilot program monthly data reports with Washington. Overall, MCCYN-PLUS 
served 5,266 military children in July 2022 across its piloted geographies (Maryland, Virginia, Nevada, and 
Washington) with 1,107 in Washington. 35 Caution must be used in interpreting this data. Many of the 
children in MCCYN were in that program on a waiver because their child care provider was not nationally-
accredited. When MCCYN-PLUS launched, those children were moved into the MCCYN-PLUS program. DoD 
has shared that in July 2022, MCCYN-PLUS served 73 new families in Washington through 10 new 
providers. Data for new children served was not provided. 36 It is not possible to fully quantify MCCYN-PLUS 
program delivery in Washington without knowing MCCYN figures.   
 
Fee assistance for MCCYN and MCCYN-PLUS is determined based on the rate the military family would pay 
at the CDC (based on Total Family Income) subtracted from the provider’s rate. For MCCYN/MCCYN-PLUS 
fee assistance, the provider rate calculation is capped at $1700, but the provider can charge more than the 
rate cap. Military families are responsible for paying the rate they would pay at the CDC and any difference 
between fee assistance and the provider’s rate.  
 
Child Care In Your Home (CCYH) Fee Assistance Pilot provides fee assistance to eligible military families for 
full-time (minimum of 30 hours and maximum of 60 hours per week), in-home child care providers and 
nannies. The pilot had only launched in five locations in 2022:  National Capital Region, Hawaii, San Diego, 
Norfolk, and San Antonio. Of the only 250 slots available, just five families had been served in the first eight 
months of this Pilot, with an additional 43 families in the final paperwork process. 37 
 
Modifications have been made to the CCYH program to increase participation, including eliminating a 
required 32 hour training for providers, increasing fee assistance to match the MCCYN program, and 
expanding to Seattle/Tacoma, Washington as well as Las Vegas, Jacksonville/Mayport, Fort Walton Beach, 
Fayetteville, and Colorado Springs in 2023. We requested specific geography details from Child Care Aware 
of America’s 800 number but were told to submit a child care request through MilitaryChildCare.com to 
find out geographic availability of the program in Washington State. CCYH was listed as an eligible program 
for geographies that included Joint Base Lewis-McChord, Naval Station Everett, Naval Air Station Whidbey 
Island, and Naval Base Kitsap in Washington but not for Fairchild Air Force Base. 
 
Military families are responsible for finding their child care provider for CCYH fee assistance, and DoD has 
partnered with a national database subscription service that lists more than one million caregivers to 
provide eligible families with free access to a database of caregivers, check references, and review 
background checks. Providers must complete an application, background check and first aid/CPR 
certification. Families are also responsible for paying relevant taxes for their child care employee. Military 
OneSource offers tax professionals to assist with this requirement. 
 
For 2023, CCYH fee assistance is determined based on the rate the military family would pay at the CDC 
(based on Total Family Income) subtracted from the provider’s rate. The provider rate calculation is capped 
at $1700, but the provider can charge more than the rate cap. Military families are responsible for paying 
the rate they would pay at the CDC and any difference between fee assistance and the provider’s rate.  
 
  



MILITARY FAMILY CHILD CARE IN WASHINGTON STATE / JANUARY 2023, version update 2/9/2023 16 

Respite Care and Expanded Child Care Offerings are provided through various military service branches 
based on eligibility requirements. Respite care provides support to military families who have a deployed 
service member or an Exceptional Family Member who has special needs. We do not have data reports for 
the Respite Care and Expanded Child Care programs. Like other categories, these programs require child 
care availability to have a meaningful impact. Washington State military families have shared that they are 
often not able to access these options due to lack of providers. This has a significant impact for EFM 
families in Washington. Further review outside the capacity of this report is required to address Respite 
Care and Expanded Child Care for military families, particularly those in the EFM program. For more 
detailed information on Respite and Expanded Child Care program eligibility and offerings, see Appendix 8.  

Coast Guard, National Guard, and Reserve Child Care 
Active-duty Coast Guard service members are eligible to receive child care at military installations and are 
prioritized as “Active-Duty Military.” The Coast Guard also operates nine Child Development Centers at 
Coast Guard installations across the United States and provides child care services through Family Child 
Care providers although there are no Coast Guard CDCs or FCCs in Washington. 38 The Coast Guard also 
provides fee assistance through U.S. Coast Guard Military Child Care in Your Neighborhood (USCG MCCYN) 
for families who can’t access installation-based child care due to distance or waitlists. The program is 
administered by Navy Child and Youth Programs. 39 Fee assistance participation data was not requested for 
this report because Coast Guard dependent data is not included in the child care need calculation.  
 
Department of Defense military child care programs and fee subsidies are available to National Guard and 
Reserve military serving on active-duty status. 40 The National Guard is piloting the Army National Guard 
Weekend Drill Child Care (WDCC) program for access to no-cost, hourly child care to support Army National 
Guard families during scheduled weekend drill periods. Massachusetts, New Hampshire, New Mexico, 
Ohio, Virginia, and Washington are the six states that will pilot the program in its first year, and the 
program is open to single service members, dual-military families with both service members drilling or 
deployed when care is required, and families with a working spouse who is working/attending school on 
the drill weekend. Providers must be state licensed or a DoD Family Child Care provider and meet other 
eligibility requirements. The program is administered by Child Care Aware of America. 
 
Coast Guard, National Guard, and Reserve child care needs are unique and require examination outside the 
scope of this report. The Washington State Child care for Military Families Workgroup will determine if 
addenda to this report are necessary as part of the workgroup’s 2023 strategic focus.    
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BARRIERS TO CARE:   
WHY CHILD CARE FOR MILITARY FAMILIES IS PARTICULARLY CHALLENGING 

The Washington State Child Care for Military Families Workgroup has identified and continuously reviews 
the following primary child care barriers 41 military families face in finding child care to ensure that 
partners, collaborators, and resource providers understand these unique challenges so recommendations, 
resource sharing, and actions are focused on finding solutions. 
 

  

Median child care costs in Washington generally fall below the $1700 provider rate cap, but many providers charge 

over this cap, particularly in high cost areas. Washington is the 9th most expensive state for child care costs. 

Based on the Child Care Need formula outlined in this report, Washington military installations are meeting between 

15% (JBLM) and 43% (Naval Station Everett) of their child care need. 

WASHINGTON MILITARY INSTALLATIONS DO NOT PROVIDE ENOUGH CHILD CARE SLOTS THROUGH CDC OR FCC. 

Washington has 243,397 licensed child care slots. In military communities, availability ranges from  

31 slots (Island County) to 72 slots (Spokane County) per 100 infants/toddlers/preschoolers with working parents.  

15.4% of infants and toddlers in the U.S. receive unpaid care from providers they have a relationship with (close 
friends or family). Military families generally do not have access to child care provided by their relatives. 

LACK OF RELATIVES/CLOSE FRIENDS WHERE THE MILITARY FAMILY IS STATIONED. 

 

35% of military families reported that receiving orders in a timely manner was a problem, with child care impacts. 

LAST MINUTE NOTICE BEFORE PCS ORDERS MAKES IT DIFFICULT TO FIND CHILD CARE DUE TO LONG WAITLISTS. 

 

32% of working families begin looking for summer child care at least three months early, yet 17% find a lack of 
available slots. 

SCHOOL-AGE CARE OPTIONS ARE OFTEN FULL WHEN A MILITARY FAMILY MOVES IN SUMMER. 

Only 8% of community child care centers provide non-standard hours care and 0 military CDCs in Washington 
regularly offer this service. 

MILITARY WORK SCHEDULES OFTEN REQUIRE OVERNIGHT, EARLY MORNING, AND LATE NIGHT CARE. 

CIVILIAN COMMUNITIES IN WASHINGTON DON’T HAVE ENOUGH CHILD CARE SLOTS TO MEET DEMAND. 
 

Military families move once every two to three years, moving across state lines 10x more often than civilians. 
 

MOVING EVERY 2-3 YEARS REQUIRES FINDING NEW CHILD CARE PROVIDERS. 
 

CHILD CARE COSTS VARY BY LOCATION BUT AREN’T REFLECTED IN BAH RATES/FEE ASSISTANCE PROVIDER CAPS, 
AND MANY MILITARY FAMILIES CAN’T AFFORD CHILD CARE IN WASHINGTON. 

 

Despite launching MilitaryChildCare.com in 2017 as a comprehensive one-stop portal, confusion and 
miscommunication about the process remain prevalent. See the Communication section for more details.  
 

THE APPLICATION PROCESS FOR INSTALLATION CHILD CARE AND MILITARY FEE ASSISTANCE IS COMPLEX. 
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WASHINGTON STATE MILITARY INSTALLATIONS AND POPULATION 

Washington Military Installations  
Military service members are located across Washington. The five major military installations in the state each provide 
child care programs and facilities: 
• Joint Base Lewis-McChord:  Pierce County   
• Naval Base Kitsap (NBK):  Kitsap County 
• Fairchild Air Force Base:  Spokane County 
• Naval Air Station Whidbey Island (NASWI):  Island 

County 
• Naval Station Everett (NSE):  Snohomish County 

Marines assigned to Washington are generally located 
at either Marine Corps Security Force Battalion Bangor 
(onboard NBK) or at various recruiting stations. There is 
not a Marine Corps installation or child care facility in 
Washington. Coast Guard 42 District 13 has a primary 
location at Coast Guard Base Seattle with Coast Guard 
Sector Puget Sound operating out of Port Angeles, 
Bellingham, Neah Bay, NBK, and NSE. There are no 
Coast Guard child care facilities or FCC providers in Washington. There is a significant National Guard and Reserve 
military presence across Washington that does not have a localized residential geography although many National 
Guard members are assigned to Camp Murray (Pierce County) as well as JBLM, and Fairchild AFB. Military recruiting 
commands have service members located across the state. See Appendix 6 for more details about the major military 
installations in Washington and Appendix 3 for Selected Reserve population information.   

Military Population Growth in Washington 
DoD reports that the 2021 active-duty population is 1,335,848 43 compared to 1,412,133 in 2004. 44 While the overall 
active-duty population has decreased by 5.4 percent over that timeframe, Washington’s active-duty population has 
grown 34 percent over the same period to 61,771 in 2021 from 45,977 in 2004. This difference in changing population 
rates is important to consider as programs and service growth rates for the military community are reviewed. 

  

Total DoD Active-Duty Population in WA:  61,771 
*Total does not include Coast Guard. 
Source:  Department of Defense, 2021 Demographics Profile. Profile 
data does not include Coast Guard. 

DoD Active-Duty and Washington DoD Population Change Over Time 
Source:  Department of Defense, 2021 Demographics Profile 
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MILITARY FAMILY POPULATION 

The Changing Military Family 
The demographics of the military family have changed significantly since the 1970s when 
installations first began providing formalized child care facilities. There are growing numbers of 
female service members, single parent military families, dual-career military families, and dual-
military couples – all of which have increased child care needs. The military has also grown 
smaller, from 2.2 million active-duty service members in 1982 45 to 1.3 million active-duty service 
members in 2021. 46 Despite an overall reduction in force, the active-duty population in 
Washington has increased significantly and there have been increases in the categories of service 
members who are likely to require child care.  

• 17.3% of Active-Duty Service Members are Women47, compared to 
9% in 1981 48 (an increase of 47,090 service members). 

• 3.9% of Active-Duty Service Members are Single Parents49, 
compared to 1.4% in 1985 50 (an increase of almost 21,000 service members). 

• 7% of Active-Duty Service Members are Married to Another 
Active-Duty Service Member (dual-military marriage) 51, compared to 1.9% in 
1985 52 (an increase of over 52,000 service members). 

• 64% of Active-Duty Service Member Spouses are in the Civilian 
Labor Force53, compared to 50% in 1979 54 (an increase of an estimated 29,263 military 
spouses). 

Washington State is home to 43,679 children of DoD active-duty service members, and 22,070 
DoD active-duty service members in the state have children – many requiring child care. 55 DoD 
publishes demographic information about the military community annually which is utilized 

throughout this report to understand the military 
family population and quantify the child care need in 
the state. Distribution of children by service branch 
closely reflects the service member population in the 
state with Army having the greatest percentage. 
Active-duty military families with children average two 
children per family, and the 0-5 age group is largest for 
every active-duty branch, comprising the highest child 
care need age group. While the average age of an 
active-duty service member’s child is 7.4 years, the 
average age of a Selected Reservist’s child is 9.4 years. 
This report focuses on military children ages 0-11 as 
this age range is more likely to require child care 
services. See Appendix 3 for demographic details 
about Selected Reserve children.   
 

Total Active-Duty Population  
with Children in WA:  22,070 
Source:  DoD, 2021 Demographics Profile 
Note:  Active-duty Coast Guard data is not included in the 
DoD 2021 Demographics profile. 
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Rank Category Number of Children (0-18) 
E1-E4 6,201 
E5-E6 18,369 
E7-E9 10,370 
O1-O3 2,952 
O4-O6 4,258 

O7-O10 19 
W1-W5 1,510 

Total 43,679 

Percentage of Children Ages 0-5 and 6-11 of  
Total Children in Each Service Branch in WA 
 

 

DoD Active-Duty Total Children in WA = 43,679 
 

DoD Active-Duty Children, 0-5 in WA  
(43.6% of Total) = 19,059 
 
 

DoD Active-Duty Children, 6-11 in WA  
(32.1% of Total) = 14,005 

 Average Age of Military Children in WA 
Combined DoD Active-Duty Military = 7.4 Years  Combined Selected Reserve = 9.4 Years 

 
Source:  DoD, 2021 Demographics Profile; Note:  Active-duty Coast Guard data is not included in the DoD 2021 Demographics profile. 

 0-5 6-11 
Army 44.8% 31.2% 
Navy 41.6% 33.2% 

Air Force 44.7% 32.9% 
Marine Corps 49.0% 28.0% 

Total 43.6% 32.1% 
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Throughout this report, the economic impact of civilian working spouses and child care costs are 
examined. This report focuses on E-5 service members for analysis because there are more E-5 to 
E-6 military families with children than any other rank category. The DoD 2021 Demographics 
Profile does not break down information by individual rank.  

Rank Category Number of Children 
E1-E4 6,201 
E5-E6 18,369 
E7-E9 10,370 
O1-O3 2,952 
O4-O6 4,258 

O7-O10 19 
W1-W5 1,510 

Total 43,679 

Number of Children with a DoD Active-Duty 
Parent in Washington by Rank Category 
 

 

 
Source:  DoD, 2021 Demographics Profile;  
Notes:  The rank categories noted here are how DoD 
provides data in the Demographic Profile. Active-duty 
Coast Guard data is not included in the DoD 2021 
Demographics profile. Children with a DoD Active-Duty Parent in 

Washington, Percentage in Each Rank Category 
 

 

 
Source:  DoD, 2021 Demographics Profile;  
Notes:  The rank categories noted here are how DoD 
provides data in the Demographic Profile. Active-duty 
Coast Guard data is not included in the DoD 2021 
Demographics profile. 
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CHILD CARE NEED AND AVAILABILITY 

Military Child Care Need in Washington State 
What is Child Care Need? 
For this report, child care need is defined as military children who reside with their service member sponsor 
who require child care through ongoing, regular arrangement. Parental care is not considered child care 
need. This definition was adapted from a 2006 Rand report “Examining Child Care Need Among Military 
Families.” 56 Quantifying child care need is not an assessment of military service branch or Department of 
Defense child care programs or delivery. The purpose of quantifying need is to determine the number of 
community-based child care providers required and the resources needed to support military families in 
Washington.  

Child Care Need Formula 
Determining military child care need is complex. Beginning in approximately 1995, DoD utilized a child care 
need formula with a goal of filling 80 percent of the defined need, which was generally reported annually 
as accomplished. 57 That formula 58 for active-duty service members included: 

1. Number of single parents with children under 12 years of age living with them 
2. Number of dual-military families 
3. Number of families with spouses working outside the home (full or part-time) 
4. Number of DoD civilians working on the installation 

By 2009, DoD had pivoted from a needs-based calculation to a “Demand Accommodation Rate” which was 
not clearly defined in the literature or reports. In meetings with representatives from WDVA and DoD in 
2022, DoD representatives confirmed that the previous need formula is no longer utilized, and the Demand 
Accommodation Rate was based on waitlist data. The DoD child care target continues to be 80 percent 
fulfillment, which is generally reported annually as accomplished. 59 In response to this report, DoD noted: 
“The Department has moved beyond Demand Accommodation Rate and towards fulfilling the needs of 
service members. Defining ‘Demand Accommodation Rate’ is inconsistent with our current thinking and 
operational standards; however, there is merit to refining our definition of child care need.” 60 In follow-up 
feedback, DoD added, "The Department currently uses a multifaceted approach to determining the 
effectiveness of its child care programs. This approach considers existing child care capacity, utilization of 
existing child care capacity, and unmet need for child care as well as other indicators.” 61 

DoD and the service branches continue to date to utilize a demand-based rather than a need-based rate to 
determine the required child care capacity at an installation. “The Military Departments take into account 
both current and historical child care enrollment data, child care waitlists, and variations in wait times for 
each age group to determine if current capacity meets current and future demand, or if additional capacity 
is needed.” 62 

A 2020 Congressional Research Service report noted, “DoD tracks Demand Accommodation Rate as a 
metric for whether it is meeting the child care needs of military families. DoD has previously reported that 
it was accommodating 78% of demand for CDC services. Waitlist data is one way to measure this demand, 
which is affected by demographic, geographic, and structural factors.” 63  

The report continues, “Although waiting list numbers are one indicator of demand, they may not accurately 
represent the total number of additional child care slots that are needed. Families that want military child 
care services may decide the waiting list is too long and may seek child care through other sources. Waiting 
list numbers might also lead to overestimates of demand, if families remain on waiting lists after a PCS 
move or after they no longer need military child care. Demand can also fluctuate based on parental 
preferences for care, the availability of other community-based child care options, unit deployment 
schedules, and changes to mission requirements.” 64 
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Only about one-third of military families live in base housing 65 which may affect child care provider location 
preference, further reducing the viability of demand-based (waitlist) data to determine capacity. Child care 
preference also influences if military families may sign up for an installation child care waitlist, with factors 
such as family income, proximity to the installation, and market conditions having impacts. 66 Moving 
forward, waitlist data may serve as a better reflection of need. Military families must sign up for care 
through MilitaryChildCare.com and generally need to be on a CDC waitlist to be eligible for community-
based child care fee assistance through their service branch. The expansion of service branch child care fee 
assistance funding and program delivery may mean more military families with child care need will sign up 
on the waitlist. These data points will have to be compared in the future.  
 

For this report, the child care need formula developed and implemented by DoD between approximately 
1995 and 2009 was utilized with some modifications:  
• DoD civilians are excluded. Although their usage has 

an impact on child care slot availability at the 
installation level, recent installation child care 
supplanting decisions reduce the impact from DoD 
civilians.  

• Child care need for children ages 6-11 are measured 
but not included in calculations comparing installation 
delivery as a percentage of need. The percentage is 
focused only on child care need for children ages 0-5. 
We assume that children ages 6-11 are most likely in 
school for at least part of the day. 

• A calculation to estimate the number of children who 
reside with their service member sponsor has been incorporated to  
account for non-residential children. See Appendix 7 for details. 

For additional details on the child care need formula calculation, see Appendix 7. For more information 
about spouse employment, see Appendix 5 and for Selected Reserve data, see Appendix 3. The charts 
below show the number of Washington service members potentially impacted by child care availability 
based on the child care need formula.  

  

Source:  DoD, 2021 Demographics Profile; Note:  Active-duty Coast Guard data is not included in the DoD 2021 Demographics profile. 
*The Dual-Military DoD active-duty service member figure is the number of dual-military service members. To determine number of dual- 
military families, this number was divided in half for a total of 604 dual-military families. See Child Care Need tables that follow. 
** This report’s Child Care Need Formula incorporates Civilian Working Spouse Families with Children. The 18,791 figure here includes all 
Civilian Spouses (not dual-military) without employment status.  Civilian spouse employment status is factored into the Child Care Need 
tables that follow. 
 
 

Bar graphs shown are not scaled. 
Figures are rounded. 

Single Parent DoD  
Active-Duty Service Members  

in WA = 2,072 

Dual-Military DoD Active-Duty 
Service Members with Children  

in WA = 1,207* 

DoD Active-Duty  
Service Members Married to Civilians  

with Children in WA = 18,791** 
SERVICE MEMBERS IMPACTED BY CHILD CARE IN WASHINGTON 
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CHILD CARE FOR ACTIVE-DUTY DoD FAMILIES IN WASHINGTON ACROSS 
THE MILITARY CHILD DEVELOPMENT PROGRAM 

Estimated Child Care Need  

 

Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

ACTIVE-DUTY FAMILY CATEGORIES* Families 

Spouse 
Employme

nt Rate 

Spouse 
Seeking 

Work 
Rate 

Average 
Children 

% 0-5 
Year 
Old 

Childre
n 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Single Parent Families 2,072 N/A N/A 2 43.6% 32.1% 51% See Above 652 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  
1,207/2 = 607) 

604 N/A N/A 2 43.6% 32.1% 9% See Above 353 

Civilian Spouse with Children Families - 
Employed  

18,791 50% N/A 2 43.6% 32.1% 9% See Above 5,489 

Civilian Spouse with Children Families – 
Seeking Work 

18,791 N/A 14% 2 43.6% 32.1% 9% 2,088 1,537 

TOTAL        2.088 8.031 

 
Washington State Military Installation Child Care Delivery 

 
Unspecified  

Age 

0-5  
Child Care 

FCC 

0-5  
Child Care 

CDC  

6-11  
Child Care 

SAC  TOTAL  
JBLM INSTALLATION CHILD CARE      

6 Child Development Centers; 3 School Age Care Centers   730 445 1,175 
6 Family Child Care Providers 39    39 

FAIRCHILD AFB INSTALLATION CHILD CARE      
1 Child Development Center, 1 School Age Care Center   140 108 248 
7 Family Child Care Providers  21   21 

NAVAL BASE KITSAP INSTALLATION CHILD CARE      
3 Child Development Centers, 2 School Age Care Centers   464 120 584 
10 Family Child Care Providers 51    51 
NAVAL AIR STATION WHIDBEY ISLAND INSTALLATION CHILD CARE      

2 Child Development Centers, 1 School Age Care Center   258 125 383 
12 Family Child Care Providers  53   53 

NAVAL STATION EVERETT INSTALLATION CHILD CARE      
1 Child Development Center    120 0 120 
9 Family Child Care Providers  37   37 
TOTAL DELIVERY 90 111 1,712 798 2,711 

CHILD CARE FEE ASSISTANCE      
MCCYN Fee Assistance in Washington Not Provided     
MCCYN-PLUS Fee Assistance in Washington 1,284     
TOTAL DELIVERY AND FEE ASSISTANCE 1,374 111 1,712 798 3,995 

 

Estimated 0-5 Child Care Need     8,820 
Percentage of 0-5 Child Care Need Met Through Installation CDCs   1,712  19.4% 
Percentage of 0-5 Child Care Need Met Through CDC/FCC  111 1,712  20.7% 

ACTIVE-DUTY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 
Average 
Children 

% 0-5 
Year Old 
Children 

Estimated “Non-
Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE NEED 

without “Non-
Residential” 

Single Parent Families 2,072 N/A 2 43.6% 51% 885 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  1,207/2 = 607) 604 N/A 2 43.6% 9% 479 
Civilian Spouse with Children Families - Employed  18,791 50% 2 43.6% 9% 7,456 
TOTAL      8,820 

*Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/. Data above 
are from state level charts and have minor variances with service branch calculations that follow in this report.   
** See Appendix 7 for explanation of “Non-Residential” calculation. 
***Installation data was reported in 2022 from a WDVA survey to all Washington State military installations providing child care. 
****MCCYN data was not provided. MCCYN-PLUS data was reported by DoD. See the following section. 

 

https://demographics.militaryonesource.mil/
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MILITARY CHILD CARE PROGRAM DELIVERY IN WASHINGTON 

Military installations in Washington that provide direct child care services (Joint Base Lewis-McChord, 
Fairchild Air Force Base, Naval Base Kitsap, Naval Air Station Whidbey Island, and Naval Station Everett) 
were surveyed by WDVA in 2022 to report their child care program delivery. Installations were asked to 
report on their direct child care programs, including enrollment and waiting list information for Child 
Development Centers (0-5 years), Family Child Care/Child Development Home providers, and School Age 
Care as well as number of facilities, staffing, and issues. Obtaining this information was challenging with 
some installations taking over five months to respond.  

Direct Care Program:  Child Development Centers 
Child Development Center (CDC) enrollment in Washington 
is 1,712 children, 2.8 percent of total CDC enrollment 
(60,960) across the DoD active-duty military service branch 
system. 67 Increasing enrollment to reflect the 
percentage of active-duty service members in 
Washington (4.6 percent) or percentage of military 
children in Washington (4.9 percent of 0 to 5 year old 
total DoD active-duty children) would grow CDC 
enrollment in the state to at least 2,804, an increase of 
at least 1,092 children served. CDCs in Washington 
currently have an operational capacity of 2,509, which is 
3.5 percent of the system-wide operational capacity 
(71,700) reported. 68   
 
Comparing installation child care delivery with the child care need formula outcome 
for Washington, 19.4 percent of Washington’s military families with child care needs 
for children ages 0 to 5 are being served through military CDCs. 

Across Washington, the percentage of military child care need being met by military 
installation CDCs is highest at Naval Station Everett (33 percent) followed by 
Fairchild Air Force Base (29 percent), Naval Air Station Whidbey Island (25 percent), 
Naval Base Kitsap (24 percent), and Joint Base Lewis-McChord (15 percent). 

Direct Care Program:  Family Child Care/Child Development Homes  
DoD reports that 4,714 children are served through all FCC delivery military-wide. There are 201 children 
being cared for in Family Child Care/Child Development Home (FCC/CDH) settings in Washington, 4.3 
percent of the total program which reflects the percentage of the active-duty population in the state. 20.7 
percent of child care need for military children ages 0 to 5 in Washington is being served by a combination 
of CDCs and FCC/CDH providers. 90 children being cared for by FCC/CDH providers were reported as 
“unspecified age”. We attribute this to an issue with the survey language that will be improved for future 
data collection.  Identifying the age of all children in FCC/CDH program care could grow this deliverable by 
almost a full percentage point. Recruiting Family Child Care providers is not just a DoD issue. Nationwide, 
licensed family child care homes decreased 22 percent between 2014 and 2017. 69  

Direct Care Program:  School Age Care  
798 military children In Washington are enrolled in installation school age care programs. Applying the child 
care need formula to children ages 6 to 11 results in an estimated 8,031 school-age military children in 
Washington needing some form of care (See previous page). Not all children in this category require child 
care services due to a variety of factors. About 9.9 percent of child care need for children ages 6 to 11 is 
currently served through the School Age Care program. Across the military, 29,110 children are served 
through School Age Care, about 2.7 percent of the program is in Washington. 

% of DoD Active-Duty in WA 

DoD CDC Enrollment in WA as  
% of Total DoD CDC Enrollment  
Snapshot 

2.8%

CDC Enrollment in Washington = 1,712

4.6%

DoD Active Duty in Washington = 61,771

19.4%

CDC Enrollment in WA = 1,712
0-5 Child Care Need in WA = 8,820

DoD CDC Enrollment in WA  
Compared to WA DoD  
Active-Duty Child Care Need 
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Supplemental Care - Community Based Child Care Fee Assistance: 
Military Child Care in Your Neighborhood (MCCYN) & MCCYN-PLUS 
Military Child Care in Your Neighborhood (MCCYN) provides fee assistance for military families utilizing 
civilian child care who are not able to receive child care on an installation due to distance or capacity issues. 
MCCYN requires participating child care providers to be state licensed and nationally accredited by DoD-
approved national accrediting bodies, limiting the number of providers that can participate. There are 
currently less than 300 early childhood care providers in Washington with national accreditation from DoD-
approved national accrediting bodies 70 and only 91 of them participate in MCCYN. 71 

To expand community child care fee assistance options for military families, DoD expanded the MCCYN 
program and launched MCCYN-PLUS in Washington in February 2022. MCCYN-PLUS allows child care 
providers who are state licensed and rated in a state’s Quality Rating and Improvement System (QRIS) to 
participate in the fee assistance program and recognizes that state QRIS rated providers offer high quality 
care, often at the same level as nationally accredited providers. Washington’s QRIS program is called Early 
Achievers and includes over 3,700 providers in the state. 72 When MCCYN-PLUS launched in Washington, 
the Washington State Department of Children, Youth & Families communicated with all Early Achievers 
providers to encourage them to sign up for the program. 

Prior to the MCCYN-PLUS launch, there were providers that were not nationally accredited but in the 
MCCYN program on a waiver. When MCCYN-PLUS launched, those providers were transferred into the 
MCCYN-PLUS program. WDVA has made multiple information requests for MCCYN fee assistance data in 
Washington, but as of this report publication has not received this information which we understand must 
be provided or released by the service branches. Data shared by DoD 73 shows the Washington military 
families receiving MCCYN-PLUS fee assistance each month. The numbers include the families moved into 
MCCYN-PLUS from MCCYN. 

MCCYN-PLUS Data Reported for Washington 

 
March 

2022 
April  
2022 

May  
2022 

June  
2022 

July  
2022 

August  
2022 

September 
2022 

October 
2022 

November 
2022 

December 
2022 

Providers Paid 201 201 189 190 168 161 166 163 169 181 
Families Served 934 951 929 927 839 804 816 792 853 861 
Children Served 1,263 1,284 1,231 1.245 1,107 1,050 1,084 1,015 1,106 1,120 

DoD also provided a breakdown to show which of the MCCYN-PLUS providers were new to the program 
each month. 74 DoD did not provide data on new children served in MCCYN-PLUS.  

New Providers and Families Served Through MCCYN-PLUS in Washington 

 
March  

2022 
April  
2022 

May  
2022 

June 
 2022 

July 
 2022 

August 
2022 

September 
2022 

October 
2022 

November 
2022 

December 
2022 

Providers Paid 224 8 10 17 10 13 28 13 14 20 
Families Served 974 91 70 89 73 113 136 90 125 84 

In April 2022 (the highest MCCYN-PLUS enrollment month of 2022) at least 1,284 military children in the 
state received service branch child care fee assistance. 75 Without knowing age, service branch, or 
geography, we add this data to military children receiving child care through CDC, FCC/CDH, and School Age 
care, which totals 2,711 military children in Washington and brings the total of military children served to 
3,995. (See need and delivery table in previous section.) There is at least a 47 percent increase in child care 
for military families in Washington because of MCCYN/MCCYN-PLUS. At least 32.1 percent of active-duty 
military child care program is delivered through community-based providers participating in MCCYN-PLUS. 
That number would increase if we had data on the MCCYN program in Washington.  

At least 32% of active-duty military subsidized child care in Washington 
is provided by civilian child care providers. 
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Because the military relies heavily on civilian child care providers for its 
child care program delivery, it is important that collaboration includes 

information sharing and reporting. 

MCCYN/MCCYN-PLUS fee assistance from the service branches is paid directly to providers. Military 
families pay the civilian child care provider the rate they would pay at the CDC based on their total family 
income. Their service branch pays the difference between what the civilian child care provider charges and 
the rate the family would pay at the CDC, up to a provider rate cap. In 2022 the rate cap was $1,500 per 
child per month. In 2023, all military branches will increase the monthly provider rate cap to $1,700 per 
child per month. 76 

While fee assistance through MCCYN and MCCYN-PLUS does help military families pay for child care it 
doesn’t address the severe shortage of child care providers across Washington. For this report, we 
conducted an informal review of some participating MCCYN and MCCYN-PLUS providers in the state, 
finding that waitlists ranged from a few weeks to a year for care. Costs for MCCYN and MCCYN-PLUS 
participating providers generally were within the provider rate cap, with infant care often exceeding the 
rate cap by several hundred dollars a month (out of pocket costs the military family must bear).  

MCCYN/MCCYN-PLUS participating providers shared that there is increased workload for them in signing up 
for the program and submitting care hours monthly to receive the fee assistance payments (which are paid 
to the provider directly by the service branch). Providers that were part of a national chain with a dedicated 
administrative staff person estimated the workload was approximately one hour a month to collect and 
submit this information while independent providers estimated the workload was higher. Participating 
providers were generally well informed of the MCCYN program. Providers must submit a Monthly Claim 
Form for each child receiving fee assistance with signatures required by the provider and service member 
sponsor. Forms are submitted via email, but some service branches also accept via Fax or regular mail. An 
online portal for submitting hours would ease this burden. Washington State Department of Children, 
Youth & Families staff report that some child care providers are balancing a portfolio of up to six subsidy 
programs and managing that administrative burden is time consuming. They also report that child care 
providers that are eligible for the MCCYN/MCCYN-PLUS program have shared that the system is challenging 
to navigate for provider registration and participation. 

Child Care Aware of Washington noted through workgroup feedback that placing MCCYN (nationally 
accredited providers) at a higher priority for referral to military families over MCCYN-PLUS (state QRIS-
Rated providers) places a higher value and preference for providers who are nationally accredited and may 
impact recruitment of providers to the MCCYN-PLUS program. 

MCCYN and MCCYN-PLUS also places a burden on the military family to navigate the fee assistance system 
and apply for care. Minimal document requirements would help this process – as well as online portal 
versions of the PDF forms families currently must complete. Families shared that the process is like 
applying for a job or college and very time intensive. Military family applicants for MCCYN/MCCYN-PLUS 
assistance must provide: 

 Self-Certification Statement 
 Active-Duty Orders 
 Provider Cost Verification Form 
 Service member’s Leave and Earnings Statement  

 Spouse Pay Stubs OR Employment Verification Form 
OR a Looking for Work Form or other documentation 

 Army also requires a Parent Signature Page 
 Army may also require a Statement of Non-Availability 

In addition to knowing how many children were served through MCCYN in 2022, it would also be helpful 
to know a breakdown by service branch, geography (zip code of provider), and child age to fully 
understand military child care delivery in Washington. We are hopeful that better information sharing 
will occur in the future as this program relies on strong collaboration between DoD, service branches, 
states, and community child care providers. The 2023 National Defense Authorization Act was signed 
into law in December 2022 and requires public reporting of MCCYN and MCCYN-PLUS data by state, zip 
code, and Armed Force. 77 
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FACTORS IMPACTING MILITARY CHILD CARE PROGRAM DELIVERY  
IN WASHINGTON STATE 
Like in the civilian sector, there is a significant capacity issue with military installation child care in 
Washington which is evidenced in the number of children on waitlists and the rate of program delivery 
compared to child care need. The WDVA child care installation survey asked about number of children 
on waitlists and average time to be served. Responses varied widely for waitlist timeframes, which we 
attribute to wording of the survey. Installations reported averages from 99 to 365 days, noting that 
infant care had longer waitlists. DoD comments on the draft of this report requested defining if waitlist 
data was “Immediate need”, “unmet need” and which family categories. We are unable to answer these 
questions with information provided. Language in future surveys will be corrected to address this. 

DoD has set a target for installations to maintain manageable waitlists in a timely manner with care 
provided within 90 days of the date care is needed. The Office of Military Family Readiness Policy tracks 
“immediate need” waitlist and defines it as a “child care need that has not been met and is within 30 
days of the date care is needed or past the date care was needed.” 78 Projected waitlists are also tracked 
and reported separately. This may impact the waitlist data shared by the installations and will be 
corrected in future surveys. A 2020 DoD report showed 12,355 children enterprise-wide on the child 
care waitlist (immediate need). Four geographies comprised nearly half of the child care waitlist 
enterprise-wide:  National Capital Region, Hawaii, San Diego, and Norfolk. An additional six locations 
comprise 13 percent of the enterprise-wide waitlist, with two of those locations in Washington. 79  

Joint Base Lewis-McChord and Naval Base Kitsap are 2 of the 8 geographies 
enterprise-wide with the largest military child care waitlists.    

MilitaryChildCare.com has recently reintroduced an Anticipated Placement Time for military families 
that are on a child care waitlist. While an estimate, this information is valuable for helping families make 
plans. Knowing where military families place on waitlists from a priority level and order of precedence 
would provide system transparency and sharing this information with partners would facilitate 
collaboration. 1,565 military children are currently on waitlists for CDC and SAC at military installations 
in Washington State. Installations report the average time on the waitlist ranges from 99 to 365 days.  

The table below shows average time on waitlist, the number of children on waitlists and the current 
enrollment for CDC and SAC military child care programs. It also includes data on operational capacity of 
existing facilities to reflect how much of the waitlist would be eliminated if facilities were operating at 
100 percent capacity. Unavailable slots remained fairly consistent throughout 2022 with the first survey 
responses in second quarter and in review of the draft of this report in fourth quarter. Unavailable slots 
were primarily attributed to staffing challenges which closed entire CDC facilities and classrooms. This 
topic is further addressed in the following Staffing section. 

Washington State Military Installation Child Care Waitlists 

 
 
 

Average 
Time on 
Waitlist  

(Variance 
in 

Reporting) 

0-5  
Installation 

CDC  
Waitlist 

0-5  
CDC 

Current 
Enrollment 

Total CDC 
child care 

slots 
unavailable 

due to 
staffing 

0-5  
CDC 

Operational 
Capacity 

(when fully 
staffed) 

6-11 
Installation 
School Age 

Care  
Waitlist 

6-11 
Installation 
School Age 

Care   
Current 

Enrollment 

WAITLIST 
TOTAL 

JOINT BASE LEWIS-McCHORD  
Not 

Reported 
760 730 447* 1,177 140 445 900 

FAIRCHILD AIR FORCE BASE  
180 - 365 

DAYS 
122*** 140 110 250 0 108 122 

NAVAL BASE KITSAP  184 DAYS 359 464 150** 614 34 120 393 
NAVAL AIR STATION  
WHIDBEY ISLAND  

114.9 
DAYS 

281 258 72 330 37 125 318 

NAVAL STATION EVERETT  99 DAYS 86 120 18 138 2 0 88 
TOTAL  1,608 1,712 797 2,509 213 798 1,821 

Source:  WDVA Child Care Program Survey responses collected throughout 2022 from Washington State installation staff beginning in April 2022. JBLM 
updated 11/2022. Installation staff confirmed data in October/November 2022. * 108 due to 1 closed CDC and 339 calculated from a current 62% capacity 
reported. ** 56 due to 1 closed CDC and 94 due to other staffing shortages. ***Fairchild AFB CDC waitlist data was reported for immediate and projected need. 
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In compiling this report, gathering data from installations, and collecting testimonials from installation 
staff and leadership, DoD partners, child care providers, and military families, the workgroup identified 
five primary factors impacting military child care delivery in Washington:  staffing, facilities, funding for 
fee assistance (for civilian-based community child care), communications, and reporting. Several of 
these factors impact the entire child care industry (military and civilian) and are not military-specific 
issues. There is a child care shortage in the United States 80, and the workgroup examines information at 
the national, state, and military level to increase awareness, recommend solutions, and advocate for 
improvements. 
Staffing 
DoD has consistently reported over the 40+ years since military child care programs have been 
implemented that child care staffing issues impact operational capacity. Increasing direct care child care 
staff pay has historically reduced the issue – at least in the short term. In the WDVA military installation 
child care survey conducted in 2022, installations were asked about staffing their child care facilities. 
Reporting variances may impact the numbers below as well as the wording of the survey questions.  

797 child care slots within existing Washington military CDC facilities 
are currently unavailable to military families due to staffing shortages. 

Solving this staffing issue and opening those slots would increase 

military child care delivery in Washington by 47%,  
bringing total CDC program delivery to 2,509 in the state.    

Washington State Military Installation Child Care Staffing 

Child care staffing is not an issue unique to the military. The civilian child care community across the nation and 
within Washington State is also experiencing staffing shortages for many of the same reasons impacting military 
child care programs which is the primary impact for lack of capacity. 81 Washington State is responding to the 
civilian child care workforce staffing shortage with several approaches, referenced in the next section of this 
report on Civilian Child Care Provision in Washington.   

Pay Rates for Child Care Staff 
 

Hourly Rate for Installation Staff:  
Child and Youth Level 1 Position* 

Civilian Child Care Worker 
Average Income** 

JOINT BASE LEWIS-MCCHORD (OLYMPIA-TUMWATER METRO) $16.70 - $22.20 $15.75 

FAIRCHILD AIR FORCE BASE (SPOKANE-SPOKANE VALLEY METRO) $16.70 - $18.76 $15.85 

NAVAL AIR STATION WHIDBEY ISLAND (MOUNT VERNON-ANACORTES METRO) $18.44 - $21.00 $15.53 
NAVAL BASE KITSAP (BREMERTON-SILVERDALE METRO) $18.44 - $21.00 $15.59 
NAVAL STATION EVERETT (SEATTLE-TACOMA-BELLEVUE METRO) $18.44 - $21.00 $17.66 

 
 
 

Direct Care Staff Required for 
Installation CDC Facilities to 

be Fully Staffed  
(Full and Part-Time) 

Staff Vacancies in 
Installation CDC 

Facilities 

Is there a CDC 
shuttered and not 
offering child care 

services due to staffing 
shortages? 

Total CDC child 
care slots 

unavailable due to 
staffing 

JOINT BASE LEWIS-MCCHORD 371  181  1 447** 
FAIRCHILD AFB  70 40 0 110 
NAVAL BASE KITSAP 230 123 1* 150*** 
NAVAL AIR STATION WHIDBEY ISLAND 139 31 0 72 
NAVAL STATION EVERETT 51 19 0 18 
TOTAL 861 394 2 797 

Sources:  *USAJobs.gov for installation wage data. **U.S. Bureau of Labor Statistics for civilian wage data. 
https://data.bls.gov/oes/#/occGeo/One%20occupation%20for%20multiple%20geographical%20areas   

Source: WDVA 2022 Installation Child Care Survey;  
* ”This center is not shuttered. It hasn’t opened yet due to staffing throughout NBK and continued facility modifications.”  

Naval Base Kitsap response on WDVA 2022 Installation Child Care Survey. 
** 108 due to 1 closed CDC and 339 calculated from a current 62% capacity reported. 
*** 56 due to 1 closed CDC and 94 due to other staffing shortages. 

 

https://data.bls.gov/oes/#/occGeo/One%20occupation%20for%20multiple%20geographical%20areas
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DoD and the individual service branches have launched several initiatives to recruit and retain Child 
Development Program staff including the “Come Grow with Us” marketing campaign, onboarding 
procedures, wage and benefits reviews, tuition assistance, and job transfers for military spouses who 
relocate for PCS orders. These initiatives need more visibility and consistency across service branches 
and regions. See the next section on Civilian Child Care Provision in Washington for how the state is 
addressing child care workforce issues and plans to increase wages for civilian child care workers in the 
state to align with regional school system salaries.   

Workgroup members, with participation from each of the major military installations and CDC program teams in 
Washington, outlined staffing impactors that need to be addressed to solve this staffing crisis: 
 Low hourly wages, especially compared to comparable professions. Bonuses have been offered 

to recruit child care staff to compensate for the pay scale with limited success. Entry level direct 
child care employee wages start between $16.70 and $18.44 per hour at military installations in 
Washington, with the Navy paying the highest rates. Washington STEM has published a series of 
regional reports that compare hourly child care worker wages with preschool teachers, 
kindergarten teachers, and averages across the region. These comparisons show that child care 
educators are making near poverty level wages at far below comparable professions. 82 

 Several installation workgroup members shared that utilizing non-appropriated funds (NAF) and 
classifying direct care staff as NAF employees may impact recruitment and funding options. This 
topic should be explored as it was mentioned several times in data collection from installation 
staff, but further detail is outside the scope of this report. See Funding in Appendix 8.  

 Child care is a demanding field with low pay and little recognition or advancement opportunities 
whether on or off base. This is not a military-specific concern, and collaborative efforts with 
state and local partners could be beneficial.  

 Background check processing times can delay new hire onboarding and advancement 
opportunities within the program. Installation staff shared the delay between CDC staff 
onboarding and being able to move from a “red apron” (full background checks have not cleared 
and must be with colleagues in “blue aprons” who have received their full background checks).  

 Lack of training for staff makes it difficult to do their jobs well and advance in their profession. 
While there are training opportunities for child care staff, the workload demand, particularly in 
high Exceptional Family Member Population areas was noted by installation staff as a significant 
barrier to recruitment and retention. CDC applicants do not anticipate that their position will 
have such a high demand, including feeding tubes and other medical-related interventions as 
well as behavior challenges. Higher staff ratios, medical/behavior staff specialists, targeted job 
postings that note these specialty functions, and specific training were mentioned as necessary 
to serve these high need populations and reduce staff turnover and recruitment issues.    

 Offering more part-time staff options and the ability for child care staff to set their own, flexible 
hours has proven successful for some installations. They have also shared that more benefits for 
part-time staff would also aid recruitment and retention. 

 35 percent of the DoD Child Development workforce are military spouses who move frequently, 
causing staffing disruptions. 83 Recruiting from the civilian community is critical. 

 Child care costs for direct care staff who have children themselves make these positions 
unaffordable. DoD recently announced that direct child care employees will receive a 50 percent 
discount on installation child care for their first child in the program which should help reduce 
this issue. Child care staff already receive priority placement for their own children. 

Although not child care staff, Family Child Care/Child Development Home (FCC/CDH) providers have 
the potential to increase child care slots offered through the installation, but there have been challenges 
recruiting new providers.  

There are currently just 44 FCC/CDH providers  
serving 201 children in Washington.  
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Service branches cap what FCC/CDH providers can make for subsidized children in their care, ranging 
from $305/week/child at Fairchild AFB to $392/week/child at JBLM and Navy installations in 
Washington. The higher rate has various qualifiers which may include time in business, accreditation, 
and age of children. JBLM increases pay for time in business and accreditation status. Navy Region 
Northwest CDH providers have a base and premium pay with premium pay requiring accreditation, 
education, and/or State QRIS rating. Navy CDH providers also have increased pay for younger children.  
 

The service branches offer a variety of incentives and bonuses to FCC/CDH providers, including sign-on, 
transferring to a new installation community, referring a new provider, caring for Exceptional Family 
Member Program children, and offering extended hour or respite care. These amounts vary across the 
service branches and range from $250 to $1000 for bonuses.  
 

Families pay an FCC/CDH rate determined by their Total Family Income, and the service branch pays the 
provider the difference between the fee (set by the service branch) and the rate charged to the family. 
With a maximum of six children, there is a potential for FCC/CDH providers to have significant earning 
potential. This option is often sought after by military spouses who have children and want to reduce 
child care expenses while earning income.  
 

There are some barriers we heard from the FCC/CDH provider community and installation staff. Most 
FCC/CDH providers offer 50 hours of care each week for full-time care and have their own child(ren) in 
the home who contribute to the maximum of six children allowed. The service branches may also limit 
fees FCC providers may charge for child care subsidized by the service branch. These factors may limit 
earning potential, making the hourly wage often closer to minimum wage for FCC providers. There are 
bonuses FCC/CDH providers may be eligible for (for situations like infant and extended hour care as well 
as transferring to a new state and time in program), but they are complex and challenging to navigate 
and understand in advance. Addressing these issues and simplifying pay rate structures could help with 
recruitment of FCC/CDH providers and increase child care slots.  
 

There is also an administrative burden for FCC providers to submit paperwork or timesheets that can 
take up to approximately one hour per week in addition to their 50 hours of care and additional 
preparation (shopping, meal prep, cleaning, curriculum development, etc.) workload. Each service 
branch manages the documentation of hours differently. Air Force uses an online web portal, and Army 
requires paperwork to be delivered to the child development program installation office. Installation 
staff also have an administrative burden for FCC timesheet processing of approximately one hour per 
week and expanded care scheduling of about 10 hours per month (estimate provided by Fairchild AFB). 
 

The 2018 National Defense Authorization Act allows each service branch to reimburse spouses up to 
$1,000 for re-licensure and certification costs from relocations or PCS moves that cross U.S. state lines, 
but FCC/CDH providers do not receive any reimbursements for the costs they incur to become child care 
providers serving military families or move their businesses due to PCS orders. These expenses may 
include insurance costs as well as training and licensure fees, which can total over $500. Providers may 
be eligible for a bonus when transferring their existing child care business due to a PCS orders. Family 
Child Care in the civilian sector has also seen a decreasing number of providers. Washington has 
adopted incentives including scholarships, coaching, awards, tiered reimbursement, and grants for 
equipment and substitute time. 84 For more information, see the Child Care Provision in Washington 
section.  

Facilities 
Because staffing is an immediate need to get to operational capacity, installation survey responses did 
not focus on facility concerns. DoD reports that nearly 50 percent of DoD child care facilities are rated in 
“Good” condition with an additional 33 percent in “Fair” condition. Funding for refurbishment, 
reconstruction, and new child care facilities are prioritized by each service branch and included JBLM, 
NASWI, and Fairchild AFB as of a 2020 report to Congress. 85  CDC facility expansion in Washington to 
increase slots remains necessary, and increasing facility space so Washington’s percentage of total CDC 
slots reflects the percentage of the active-duty population in Washington would increase operational 
capacity to 3,298 slots (4.6 percent of 71,700 overall CDC operational capacity), an increase of 789 slots. 
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Even if CDCs were fully staffed and operating at capacity, installation CDCs would still 

only be serving 28.4% of the estimated 0-5 child care need in Washington. 

Funding for Fee Assistance 
Throughout 2022, Navy and Marines were both waitlisting for MCCYN/MCCYN-PLUS fee assistance. 
Since installation child care programs are serving about 21 percent of child care need in Washington, 
service branches must infuse more funding into fee assistance programs for community-based child care 
so military families don’t find themselves on waitlists for CDC care and community fee assistance.  

The difference between the provider rate cap and what the provider charges is the military family’s 
responsibility. Currently, the provider rate cap does not limit what the provider charges for care. It only 
caps what military fee assistance will pay. Consequently, military families may pay several hundred 
dollars out of pocket over what their CDC rate would be each month, particularly for infant care in high 
cost locations. Increasing the provider rate cap in high cost areas or for infant care would decrease the 
financial impact of civilian child care for military families. Child Care Aware of Washington also notes 
that an increase of the provider rate cap in high cost areas or for infant care may also remove the 
financial disincentive families experience due to on base care costing less. This would potentially level 
the playing field between civilian and on-base child care programs, potentially leading to military 
families staying in civilian child care settings longer (if they were pleased with care) rather than moving 
to a CDC slot once it is available to them. This may improve stability for military children and may help 
with civilian child care provider recruitment to the MCCYN/MCCYN-PLUS program. Simplifying processes 
and reducing administrative burdens for both providers and participating families may also improve 
provider engagement with the program.  

Communication 
In preparing this report, we reached out to military spouses and families 
informally and collected feedback regarding their ease of accessing 
military child care and fee assistance programs. Many spouses shared that 
they did not realize that MilitaryChildCare.com is their starting point to 
request installation child care and fee assistance for community-based 
providers. In reviewing installation websites, some make it very clear that 
MilitaryChildCare.com is the starting point for military families. Others do 
not have as clear communication. For instance, Navy installations show a 
link to register for CDC care that directs to the MilitaryChildCare.com site 
but no banners or other information that describes the importance of 
registration unless a family clicks on Child Care Registration & Waitlist. We 
were unable to find a link to MilitaryChildCare.com on the JBLM child care 
page. Fairchild AFB included a link to MilitaryChildCare.com but no readily 
apparent information on fee assistance or why this was the starting point. 

Website message when directing to 
MilitaryChildCare.com. Source:  Fairchild Air Force 
Base, Child Development Center - 92d Force Support 
Squadron - Fairchild Air Force Base (fairchildfun.com) 

Navy Region Northwest child care information. Source:  Naval Station Everett, https://everett.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list  

https://www.fairchildfun.com/child-development-center
https://www.fairchildfun.com/child-development-center
https://everett.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
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Clearer communication that MilitaryChildCare.com is where 
military families should start for both child care and fee 
assistance would be helpful (versus just direct links to the page). 
Families also shared that since the waiting list is so long, they 
didn’t think they needed to register on MilitaryChildCare.com. 
When directing to MilitaryChildCare.com, users receive a 
message that “You are now leaving our website” that adds the 
host site is not responsible for external content. This also may 
be a barrier for military families understanding that they need 
to access MilitaryChildCare.com particularly if the link is the 
only information about the site. Navy Region Northwest 
installations had the clearest information regarding CDC 
registration, eligibility, and fees although in our review of the 
site and feedback from military families, the information was 
challenging to find. 

While MilitaryChildCare.com has improved its information flow, the process for requesting care and 
submitting information remains cumbersome and confusing for military families, placing a burden on 
them to navigate the system. Military families shared that they were overwhelmed by the amount of 
information on MilitaryChildCare.com and the documentation required to receive fee assistance (See 

Appendix 8 for examples of documentation and 
process requirements for Army, Navy, and Air Force.). 
When they needed help navigating the system, some 
military families reported they reached out to Child 
Care Aware of America but struggled to connect with 
a representative. In our tests of care requests, setting 
up an account was fairly straightforward, and the 
email communication regarding installation child care 
or fee assistance was very clear. There is simply an 
overwhelming amount of data to wade through to 
understand what to do. One spouse shared in a 
phone conversation that the site feels like a school 
textbook. Repeatedly in conversations, military 
families shared that they need a person and/or 

training to help them navigate this process and referenced the school liaison system as an example. We 
received feedback from Navy families that the branch’s recent process improvements made navigating 
the system much simpler and more straightforward. Review is complicated by the different processes by 
each service branch. Navy, Air Force, and Marine families setup a profile on MilitaryChildCare.com and 
request care (including MCCYN/MCCYN-PLUS fee assistance there). Only after they are notified of an 
offer for fee assistance from their branch can Air Force and Marine families then complete an 
enrollment portal process through Child Care Aware of America. Navy families enroll with Navy Child 
and Youth Services after they receive a fee assistance offer. Army families apply for fee assistance 
through Child Care Aware of America once they have received non-availability for installation child care 
through MilitaryChildCare.com. 

Civilian child care providers also shared that navigating the MCCYN/MCCYN-PLUS system approval 
process can be confusing. The Washington State Department of Children, Youth & Families has 
attempted to assist this process through their coaching services for state licensed providers in the Early 
Achievers program.  While communication to potential FCC/CDH providers has been emphasized at the 
installation level through marketing materials and events, materials were often unclear. Processes, 

Clear, readily accessible and prominent direction to 
MilitaryChildCare.com from installation website. Source:  
Eglin Air Force Base, https://eglinlife.com/cdc/  

Information flow has improved on MilitaryChildCare.com, but there is still a 
lot of information to navigate. Source:  MilitaryChildCare.com, 
https://public.militarychild care.csd.disa.mil/mcc-central/mcchome/  

https://eglinlife.com/cdc/
https://public.militarychildcare.csd.disa.mil/mcc-central/mcchome/
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requirements, and compensation levels could be streamlined to aid recruitment. Additionally, 
understanding processes for signing up as a provider and submitting payment requests monthly can be 
confusing. Providers have multi-step, multi-page process guides to help them understand how to submit 
their monthly hours statements. (See Appendix 8.)   

Reporting 
In Washington, over 32 percent of subsidized military child care is provided by civilian child care 
providers. Transparent reporting on MCCYN/MCCYN-PLUS is essential for this collaboration to succeed 
so community partners and civilian child care providers can fill need gaps. Washington State has 
requested the number and age of children served, amount of fee assistance provided, location, and 
service branch to better inform partners at the state and local level. Data from installations on child care 
delivery and waitlists will also support future collaborations and partnerships.  

The 2023 National Defense Authorization Act was signed into law in December 2022 and requires public 
reporting of MCCYN and MCCYN-PLUS data by state, zip code, and Armed Force. 86 
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CIVILIAN CHILD CARE PROVISION IN WASHINGTON 

As outlined above, at least 32 percent of military subsidized child care in Washington is provided by 
civilian child care providers. The percentage of military families utilizing civilian child care increases 
significantly when families who do not receive fee assistance are considered. Although installation child 
care is generally more affordable than civilian child care options, some military families may prefer using 
civilian child care. Families living off base are less likely to use installation child care facilities. 87 Military 
families in areas with lower median income and areas with a greater supply of child care workers are 
more likely to use civilian child care providers. 88   

Fee assistance programs, even if fully funded, do not generate access to child care. In the 2020 Report to 
the Congressional Defense Committees on Department of Defense Child Development Programs, the 
DoD referenced Child Care Aware of America’s 2019 State Fact Sheets and the Center for American 
Progress’ report “America’s Child Care Deserts in 2018” and noted that Washington is the state with the 
second highest percentage (63 percent) of the population living in child care deserts and the third 
largest child care space deficit (132,641 spaces needed for children under age six). 89  Child Care Aware 
of America reports on access and affordability of child care and shows that across Washington there are 
243,397 licensed child care slots for infants, toddlers, and preschoolers, but only 79 slots per every 100 
children in this age group who have working parents. The deficit is higher in each of the communities 
surrounding the major military installations in Washington. Island County has the largest percentage of 
unfilled child care need (69%), and Snohomish County has the largest number of children who are 
unserved (13,391). 

 

 

 

 

 

 

 

 

 

Child care access across Washington is even more limited for families needing Non-Standard Hour (NSH) 
care between 6 pm and 6 am or on weekends. Only 1,164 providers in Washington offer NSH (368 in 
Pierce County, 24 in Island County, 92 in Kitsap County, 389 in Snohomish County, and 192 in Spokane 
County). Military families often need NSH due to deployment and work schedules.   

Pierce County Island County 

Kitsap County 

Snohomish County Spokane County 

Source:  Child Care Data Center, Child Care Aware of America, need based on working parents, https://www.child careaware.org/our-issues/research/ccdc/state/wa/  

https://www.childcareaware.org/our-issues/research/ccdc/state/wa/
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Civilian child care capacity at the national and state level is directly tied to staffing shortages. When child 
care workforce shortages are present in civilian communities, it would be expected that military 
installation child care facilities would also experience child care workforce shortages, impacting capacity. 

Of the 67,943 licensed civilian child care slots in Washington’s military communities 90, at 

least 1,284 of them (nearly 2%)  
receive service branch subsidized fee assistance for military families (MCCYN-PLUS).  

This number does not include MCCYN fee assistance that has not been reported or  
non-subsidized care military families are paying fully out of pocket. Statewide, 71% of licensed child care 

providers participate in the state’s Early Achievers QRIS Rating System 91. The percentage of providers receiving 
military subsidy is expected to increase significantly with these data points.    

The Washington State Child Care Collaborative Task Force was created by the State Legislature in 2018 
and is jointly convened by the Washington State Department of Commerce and the Washington State 
Department of Children, Youth, and Families (DCYF). 92 The Task Force has issued a series of reports, 
culminating in a 2021 Washington State Child Care Access Strategy to reach the goal of accessible and 
affordable child care for all Washington families by 2025. The Task Force has focused on key issues of 
high quality child care, competitive wages for child care professionals, and the intersectionality between 
economic growth and child care with a series of suggested actions as a collaborative approach for 
partners  - including families, business, Child Care Aware, providers, schools, higher education, 
community and economic development organizations, state government, philanthropies, and 
community members. 93  

The Fair Start for Kids Act passed in May 2021 to stabilize and expand the child care workforce, make 
child care more affordable for families, and support the expansion of child care. Through the Act, DCYF 
reduced copays and expanded income eligibility for Working Connections Child Care subsidy, expanded 
eligibility and increased rates for Early Childhood Education and Assistance Program, and is growing 
recruitment and retention for child care businesses. 94 

Early Learning Advisory Council was established in 2007 and provides input and recommendations to 
DCYF. The Military Spouse Liaison is appointed as a member of the Council to represent military 
families. 95 

Washington State is tackling the issue of child care through a 
collaborative, multi-faceted approach that reflects the core issues DoD 

Child Development Programs are facing.  

Staffing:  The Task Force’s 2021 Report outlined Goal 1:  “Child care is a field that offers its workforce 
economic security and respected, long-term career options, as measured by staff retention.” 
Implementation strategies include compensating the child care workforce competitively aligned with 
regional school system salary scales, ensuring access to benefits, funding professional development and 
financial incentives, and expanding eligibility requirements to allow wider provider use of the state-
funded substitute pool. 96 

Facilities: Goal 2 of the Task Force’s 2021 Report focuses on a robust child care system infrastructure to 
sustain a mixed-delivery model of high quality child care services with financial support for startup and 
existing high quality child care programs with specific supports for construction, renovation, and 
expansion with a plan to grow current licensed capacity by 34 percent to meet demand. 97 

Fee Assistance:  Child care providers can operate high quality programs and accept Working 
Connections Child Care (WCCC) subsidies (Washington’s child care program) is the Task Force’s third 
goal in the 2021 Report. Implementation strategies for this effort include paying providers a monthly 
rate for WCCC and increasing WCCC subsidy rates. 98 Currently, a family’s income must be at or below 60 
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percent of the State Median Income (SMI) at application or 65 percent of SMI when reapplying to be 
eligible. A family of four is eligible for the program with a household income up to $69,900 (which 
includes many military families in Washington). At this income level, the family would pay a $215 
monthly copay for child care. At this time, WCCC rates are based on full/half day units for licensed child 
care centers and full/part-time monthly units for family home providers, easing the administrative 
burden. Additional rate incentives include absent days, holiday pay, professional training days, 
nonstandard hours bonuses, special needs hours, infant rate enhancement, and a 10-day termination 
period pay. DCYF also offers Family, Friend, and Neighbor/In-Home/Relative Provider care which pays an 
hourly subsidy of $3. All providers receiving subsidies must track attendance in an approved program 
and submit rate units via a web portal. 99 

Communication: Improving communication across all areas is an ongoing theme of the 2021 
Washington State Child Care Access Strategy with Goal 4 focused specifically on connecting families to 
WCCC subsidies, Goal 5 ensuring families can navigate and enroll in child care supports, Goal 6 engaging 
employers to implement child care best practices, and Goal 7 streamlining state and local processes for 
providers. 100 
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CHILD CARE COSTS FOR MILITARY FAMILIES 
Child care costs for military families – whether subsidized care through installation program delivery, 
through military fee assistance with civilian providers, or civilian child care providers caring for military 
children who receive no DoD fee assistance – impact the financial well-being of the military family.  

CDC Rates 
The fees military families pay for Child Development Center (CDC) care are based on Total Family 
Income (TFI) in categories determined by the DoD. TFI includes service member pay rate which is 
impacted by years in service as well as Basic Allowance for Housing and Basic Allowance for Subsistence.  
Based on the TFI category, a monthly CDC basic rate is determined that ranges from $295 for TFI 
category I (annual household income up to $30,810) to $841 for TFI category XIV (annual household 
income $154,051+). High cost child care areas (including JBLM and Fairchild AFB) have higher CDC rates. 
Published CDC rates for Navy installations in Washington also reflect the High Cost Area rates. CDCs 
generally offer multi-child discounts. See Appendix 8 for fee charts and further information.  

The E5-E6 rank category has the highest number of children in Washington State. An E6 with eight years 
of service stationed at JBLM as part of a single income family would have a total annual income of 
$86,229 and be in TFI category VII, with a monthly CDC rate of $663 for one child. For additional income 
estimates, see the Financial Security Impact section of this report and Appendix 4. 

 

 

 

 

 

 

 

 
 

In December 2022 the Department of Defense implemented annual changes to the Child 
Development Program Fee Policy, including adding a 14th category to Total Family Income for 
households earning $154,051+ annually. Previously, the highest category was $140,001+ with a 
monthly CDC fee of $767. Now, the highest category pays $841 (a $74 increase). The three 
lowest income categories did not see an increase with the rate adjustment. Military families in 
household income categories four through 13 may experience minor increases in their CDC 
rates in 2023, ranging from $8 (category four) to $56 (category 13) per month. 101 Other 2023 
changes include increasing hourly child care rates from $7 to $8 per hour and increasing 
community child care provider rate caps from $1500 to $1700 per month (outlined below).  

CDC rates are used to determine rates at Family Child Care/Child Development Home providers 
and community-based fee assistance.  

Category Total Family Income CDC Fee Per Child 
CDC Fee Per Child 

High Cost Area  
(JBLM/Fairchild AFB)* 

I $1-$30,810  $251 $295 
II $30,811-$41,080 $290 $334 
III $40,081-$51,350 $355 $399 
IV $51,351-$61,620 $442 $485 
V $61,621-$71,890 $524 $568 
VI $71,891-$82,160 $559 $602 
VII $82,161-$92,430 $620 $663 
VIII $92,431-$102,700 $633 $676 
IX $102,701-$112,970 $654 $698 
X $112,971-$123,240 $667 $711 
XI $123,241-$133,510 $698 $741 
XII $133,511-$143,780 $724 $767 
XIII $143,781-$154,050 $780 $823 
XIV $154,051+ $797 $841 

Source:  Child Care Aware of America, FY Child Care Fee Assistance Total Family Income Categories, DoD Parent Fees, High Cost 
Installations, and Provider Caps,  https://www.child careaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf  
*Note:  While Naval Air Station Whidbey Island, Naval Base Kitsap, and Naval Station Everett are not listed as “High Cost Areas” in the DoD 
High Cost Installation (see above), the published CDC rates for these installations reflects the high cost area rates. 
https://whidbey.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list,  https://kitsap.navylifepnw.com/child-youth/child-
care/child-care-registration-wait-list, https://everett.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list    

School Year 2022-2023 Rates at Child Development Centers 

https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
https://whidbey.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
https://kitsap.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
https://kitsap.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
https://everett.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
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While there is a High Cost Area CDC rate, the rates are not reflective of the high costs for 
military installations to operate child care centers in high cost of living areas based on staffing 
costs, median wages, Exceptional Family Member Program (special needs) care, and infant care.  

CDC Rates as a Percentage of Household Income 
DoD has not used an equal rate structure in setting CDC 
fees. Families in TFI I (the lowest income category of 
$30,810 and below) pay approximately 12 percent of 
their income for one child at the CDC with the 
percentage decreasing as the total family income 
increases. Families at the highest income category 
($154,051+) pay approximately 6.7 percent of their 
income for one child at the CDC.  

The U.S. Department of the Treasury reports that the 
average family needs to devote about 13 percent of 
household income for child care for one child under 
age five. 102 However, The U.S. Department of Health 
and Human Services (HHS) established a low-income 
family child care affordability benchmark of seven 
percent of household income to apply to the Child Care and Development Fund Program (which 
provides child care subsidy to low income families who are working or participating in education/job 
training). 103 In Washington, the Department of Children, Youth & Families defines low income for a 
family of four as annual income of $0 to $69,600 for child care subsidy eligibility 104 In Washington, most 
single income E-4 service members with six or less years of service (except at Naval Station Everett 
which is four years of service or less) and many single income E-5 service members with up to four years 
of service (Naval Air Station Whidbey Island extends to six years of service) have household income 
under Washington State’s low-income definition for child care subsidy purposes if they are a family of 
four or more people. Of the 14 TFI categories, only the four highest have CDC rates that are 
approximately seven percent of total family income. (See graph on this page.) The lowest 10 income 
categories generally pay rates over seven percent, and families meeting Washington’s low-income 
definition for child care subsidy would likely pay between 10 and 12 percent. This makes child care 
“unaffordable” according to the HHS benchmark.  

A review of CDC child care costs shows that military families who qualify as  
low income do not have access to affordable child care  

as defined by HHS through military child care programs and fee assistance. 

Military Family Child Care/Child Development Home Rates 

Military families who utilize military Family Child Care/Child Development Home providers also pay rates 
based on their Total Family Income. At Fairchild AFB and Navy installations in Washington, the rates are 
equal to the CDC rates. At JBLM, rates are based on CDC rates with a 15 percent reduction. Like at the 
CDC, there are generally multi-children discounts. 

Civilian Child Care Cost Estimates 
Examining the cost of civilian child care is necessary because many military families utilize civilian child 
care. Understanding these costs also frames the impact a lack of installation child care slots and waiting 
lists for MCCYN/MCCYN-PLUS community child care fee assistance has on military families. Costs for 
child care in Washington vary by location, child’s age, and type of care. The statewide median cost for 
center-based infant care is $1,450 per month. Lack of availability forces many families to utilize care 
that exceeds these median rates. The statewide cost of child care for infants at the 75th percentile jumps 
to $1,713 per month. Location and age of child both impact cost with significant variances. Median 

0.0%
2.0%
4.0%
6.0%
8.0%

10.0%
12.0%
14.0%

Percentage of Income for One Child at CDC

Source: Child Care Aware of America, FY Child Care Fee Assistance 
Total Family Income Categories, DoD Parent Fees, High Cost 
Installations, and Provider Caps,  https://www.child 
careaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-
Categories-and-Parent-Fees.pdf  
 

https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf


MILITARY FAMILY CHILD CARE IN WASHINGTON STATE / JANUARY 2023, version update 2/9/2023 40 

monthly costs for infant care at centers ranges from $1,175 in Spokane County to $1,620 in Snohomish 
County. 105  

Families who have access to installation child care generally see a significant cost savings than those 
who do not, especially if families using civilian child care are not receiving military fee assistance. Cost 
may play a role in military family preference for child care, and most military families prefer CDC care. 106  

 

The most expensive CDC monthly fee category is $841, which is  

72% of the median monthly cost for infant child care in Spokane County  
(the least expensive county reported above)  

and 52% of the median monthly cost in Snohomish County  
(the most expensive county reported above). 

Household income is estimated below to show the impact of civilian child care costs on military families. 
Single parent and dual-military families are prioritized for installation child care at the Child 
Development Centers, so we focused this estimation on civilian military spouses who are employed. 
Because E5-E6 military families in Washington have the largest concentration of children ages 0-5 than 
other ranks, we calculated income for an E-5 service member with four years of service.  

To estimate military spouse income for a typical military family, we utilized median income data for each 
of the counties around major military installations in Washington. Military spouses who are employed 
earn less than their non-military spouse counterparts, and we attempted to account for that when 
estimating household income by applying a 26.8 percent reduction to the median income figures based 
on a 2018 White House report. 111 This method has limitations and is only an estimation. In reviewing 
this report, DoD feedback on estimating military spouse income was that the 26.8 percent reduction 
doesn’t take into account that military spouses are part of the population that make up the overall 
median income for each county and that the reduction percentage varies based on a variety of 
intersectional factors. While we acknowledge this limitation, we kept this military spouse income 
estimation as we felt it was the closest approximation we could generate with published data sources.   

 

 

Civilian Infant  
Child Care Center 
Median Monthly 

Cost 107 - One Child 

Civilian Infant  
Child Care Center  

75th Percentile Monthly 
Cost 108 – One Child 

Civilian Toddler 
Child Care Center 
Median Monthly 

Cost 109 - One 
Child 

Civilian Toddler  
Child Care Center  

75th Percentile Monthly 
Cost 110 – One Child 

PIERCE COUNTY (JOINT BASE LEWIS-MCCHORD)  $1,300 $1,484  $1,077  $1,270 
ISLAND COUNTY (NAVAL AIR STATION WHIDBEY ISLAND) No Rate Available No Rate Available $938 $1,036 
KITSAP COUNTY (NAVAL BASE KITSAP) $1,440 $1,495 $1,192 $1,326 
SNOHOMISH COUNTY (NAVAL STATION EVERETT) $1,620 $1,799  $1,365  $1,604 
SPOKANE COUNTY (FAIRCHILD AIR FORCE BASE) $1,175 $1,300  $1,000 $1,100 

 

E-5 112 with 4 Years of 
Service, Monthly 

Income (includes BAS 
and local BAH) 113 

Military Spouse 
Estimated Income:  

County Median 
Income 114 with 26.8% 

reduction 115 

Estimated 
Household 

Income 

Civilian Infant 
Child Care Center 
Median Monthly 

Costs 116 - One 
Child 

Civilian Child Care 
Percentage of 

Household 
Income for One 

Child 
PIERCE COUNTY (JOINT BASE LEWIS-MCCHORD)  $5,949.76 $3,714 $9,664  $1,300 13.45% 
ISLAND COUNTY (NAVAL AIR STATION WHIDBEY ISLAND) $5,430.76 $3,004  $8,435  No Rate Available N/A 
KITSAP COUNTY (NAVAL BASE KITSAP) $5,832.76 $3,702  $9,534  $1,440 15.10% 
SNOHOMISH COUNTY (NAVAL STATION EVERETT) $6,156.76 $4,168  $10,325  $1,620 15.69% 
SPOKANE COUNTY (FAIRCHILD AIR FORCE BASE) $5,730.76 $3,416  $9,147  $1,175 12.85% 

Notes:  Household income total is generated using pay and allowance rates for an active-duty E-5 service member with four years in service 
and the median monthly income for the county with a 26.8 percent reduction (per a 2018 White House report on military spouse employment). 
Civilian infant child care costs (the most expensive and least available child care category) was generated from Child Care Aware of 
Washington reports. 

 

Median Civilian Child Care Center Rates  

Household Income Estimates for E-5 Service Member Families 

Source: Child Care Aware of Washington, 2021, State and County Data Reports, April 2022,  
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Many military families in Washington pay an estimated 13-16% of their 
household income for civilian child care (without military fee assistance), well over 

the HHS 7% affordability benchmark.  

A four person, dual-income household in the E-5 service member family category detailed above would 
not qualify as low-income. However, four person single-parent E-5 service member (four years of 
service) families or families with a non-working military spouse with a service member stationed at 
Naval Air Station Whidbey Island and Fairchild Air Force Base would likely qualify as low-income per 
Washington State’s child care subsidy programs through the Department of Children, Youth, & Families. 

Military Child Care in Your Neighborhood Fee Assistance 
Fee assistance through MCCYN and MCCYN-PLUS is paid directly to providers. Military families pay the 
civilian child care provider the rate they would pay at the CDC based on their total family income. Their 
service branch pays the difference between what the civilian child care provider charges and the rate 
the family would pay at the CDC, up to the provider rate cap.  

In 2023, the MCCYN/MCCYN-PLUS fee assistance provider rate cap was increased to 

$1,700 per child per month which covers the median and  
75th percentile cost of child care for all age categories and 

counties in the areas surrounding major military installations in Washington  
except for Snohomish County. (See above.)  

Military families in high cost/low inventory child care areas may have to select a  
child care option with fees over the median and 75th percentile  

due to limited options and have  to pay higher out of pocket costs. 
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FINANCIAL SECURITY IMPACT 

Child Care accessibility and affordability has far-reaching impacts. Lack of child care options is directly 
tied to military spouse employment, and lack of a second family income is connected to basic needs 
security for military families. Estimates of the Cost of Living in Washington in each of the areas around 
the major military installations show why military families are struggling financially – and how child care 
is related. 
 
Cost of Living in Washington State 
According to the Missouri Economic Research and Information Center, Washington rates as the 13th 
most expensive state to live in the country. 117 Despite higher Basic Allowance for Housing rates 118 than 
in other areas of the country, Washington military families share that they struggle to keep up and often 
were unprepared for the financial impact when they arrived at their Washington State duty station. 
 

Living Wage Estimates 
The MIT Living Wage Calculator 119 generates a cost of living estimate to account for the basic needs of a 
family, including food, child care, health insurance, housing, transportation, and other necessities costs. 
Using this tool, a comparison of the cost of living for families living in the counties surrounding the major 
military installations in Washington was generated. Only Living Wage estimates for households with two 
children are compared because that is the average number of children in a military family with children. 
Calculations for households with one adult (e.g., single service members), two adults with one who 
works and one who stays home (which reduces child care costs), and two working adults are included. 
The MIT Living Wage Calculator reports the household’s Required Annual Income After Taxes based on 
the number of people in the household and other factors. For this report, the annual income to meet 
the cost of living has been converted to a monthly income for comparison with other datasets. For 
additional information on living wage, readers may also wish to reference the University of Washington 
Self Sufficiency Standard report at www.selfsufficiencystandard.org, which provides a deep dive into a 
variety of family types and cost of living in counties across Washington State. 

 
 
 

 
 
 
 
 
 
 

Military Family Income 
To understand the impact of living wages and civilian child care costs on military families, we examined 
military pay rates and allowances. Service members receive a Basic Allowance for Subsistence which 
varies for enlisted and officer members. 120 Service members who live in the community receive a Basic 
Allowance for Housing (BAH), which varies based on pay rate, location, and if the service member has 
dependents. The Department of Defense reports that only 30 percent of active-duty military families live 
in base housing. 121 Service members who live on base do not receive BAH.  
 
  

Living Wage Estimates* 
Required Household Income After Taxes to Afford 

the Cost of Living 

1 Adult/2 Children 
Household  

(1 Adult Working) 

2 Adults/2 Children 
Household  

(1 Adult Working)  

2 Adults/2 Children 
Household   

(2 Adults Working)   
Pierce County (Joint Base Lewis-McChord)  $7,318  $6,492  $8,267  
Island County (Naval Air Station Whidbey Island) $6,856  $6,027  $7,804  
Kitsap County (Naval Base Kitsap) $7,262  $6,515  $8,211  
Snohomish County (Naval Station Everett) $8,213  $7,052  $9,162  
Spokane County (Fairchild Air Force Base) $6,590  $5,921  $7,539  

Source:  Living Wage Calculator, https://livingwage.mit.edu/ 

 

Cost of Living Estimates Around Washington’s Military Installations 

http://www.selfsufficiencystandard.org/
https://livingwage.mit.edu/
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For this report, we compare cost of living and pay for E-5 service members with four years in service 
because the E5-E6 rank category is the one with the most children. It’s important to note that 42 
percent of DoD active-duty service members in Washington are E1 through E4 ranks, with an income 
level most likely at or below what is outlined in the cost of living comparison below. 6,201 children in 
Washington have an E1 through E-4 service member parent, 70 percent are 0 to 5 years. 
 
Income rates for E-5 service members with four years of service who live in base housing and those who 
live outside of base housing are outlined below. There are 18,369 children with an E-5 through E-6 
service member parent in Washington, 50 percent are 0 to 5 years.  
 

In 2023, the Department of Defense 
implemented several pay and allowance 
increases that significantly impact 
military families, including a 4.6 percent 
pay increase for service members. This is 
one of the highest pay increases in 20 
years. 125 Additionally, service members 
will see an 11 percent increase in the 
2023 Basic Allowance for Subsistence 
allowance over 2022 rates. All military 
communities in Washington will have a 
2023 increase in Basic Allowance for 
Housing although there are wide 
variances in location, ranging from 4.2 
percent at JBLM to 15.4 percent at Naval 
Air Station Whidbey Island (See 
Chart.). 126  
 

Additionally, as of January 1, 2023 the DoD has implemented a Basic Needs Allowance for service 
members with a household income under 130 percent of the federal poverty guideline. This limit will 
increase to 150 percent of the federal poverty guideline by 2024. For a family of four, 130 percent of the 
federal poverty guideline in 2023 is $39,000 annual household income. No single income DoD Active-
Duty family of four in Washington will be below this threshold, including the E-5 families examined in 
this report. However, families with more children may qualify in Washington. The Basic Needs 
Allowance varies by individual circumstance and will bring the service member family up to 130 percent 
of the federal poverty guideline. 127 For reference, an E-4 stationed at Naval Air Station Whidbey Island 
with a single income seven people in the household would earn approximately $4,776.26 per month 
while 130 percent of the federal poverty guideline for a family of seven is $4,921 per month. This 
example family would likely be eligible for the Basic Needs Allowance. DoD estimates that 300 service 
members military-wide will be eligible for Basic Needs Allowance under the 130 percent guideline, 
expanding to an estimated 2,400 in 2024 under the 150 percent guideline. 128 

Installation Community 

E-5 with 4 years 
of Service 

Monthly Pay 
Rate 122 

Basic Allowance 
for Subsistence 

for Enlisted 
Personnel 123 

TOTAL INCOME 
FOR  

SERVICE 
MEMBER  
LIVING IN  

BASE  
HOUSING  

 
Basic 

Allowance 
for Housing 

with 
Dependents 

– E-5 124 

TOTAL INCOME 
FOR  

SERVICE 
MEMBER  

LIVING OUTSIDE 
OF BASE 

HOUSING 
Joint Base Lewis-McChord $3,199.20  $452.56  $3,651.76  $2,298 $5,949.76 
Naval Air Station Whidbey Island $3,199.20 $452.56 $3,651.76 $1,779 $5,430.76 
Naval Base Kitsap $3,199.20 $452.56 $3,651.76 $2,181 $5,832.76 
Naval Station Everett $3,199.20 $452.56 $3,651.76 $2,505 $6,156.76 
Fairchild Air Force Base $3,199.20 $452.56 $3,651.76 $2,079 $5,730.76 

2023 Estimated Total Monthly Income for E-5 Active-Duty Service Members with 4 Years of Service Who Live in Washington 

Sources are listed in the endnotes referenced in the Table. 

Percentage Increase Between 2022 and 2023 Basic Allowance  
for Housing Rates for E-5 Service Member with Dependents  
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Comparing monthly income against the Living Wage estimate provides information on how important a 
second income is for most military families. We compare the Living Wage cost of living estimate to four 
military family categories (three of which are aligned with the Child Care Need formula outlined above). 
In each analysis, we consider military family households with two children (the average number of 
children in military families with children). The family categories are single adult household (single 
parent service member), two parent household with a civilian spouse who is not working, civilian 
working spouse, and dual-military family. Of the 22,070 DoD active-duty service members with children 
in Washington, the E-5 through E-6 rank category has the most families with children (9,577 service 
members representing approximately 18,196 children). Throughout this report, we use an E-5 service 
member family with four years of service and two children to illustrate income. See Appendix 4 for 
comparisons for E-3, E-4, E-6, O-1, and O-2.     
 

Regarding single income households, in Washington, there are 2,072 E-5 through E-6 single parent 
service members with children and an estimated 4,011 E-5 through E-6 service members married to a 
civilian non-working spouse with children. DoD groups E-5 and E-6 together for demographic reporting.  

 

Most E-1 through E-6 and O-1 single parent families and most E-1 through E-5 and O-1 
families with a civilian spouse who does not work DO NOT MEET the cost of living 

threshold in any areas around major military installations in Washington.  
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Active Duty E-5 Household Income as a Percentage of Living Wage*
Two Parent Household with Civilian Spouse Who Is Not Working, Representing an Estimated 2,304 Households in WA 

Total Income for Serv ice Member Liv ing Outside of Base Housing
(E-5 with 4 years of serv ice and Dependents)

2 Adults/2 Children Household
(1 Adult Working) Liv ing Wage Estimate

Percentage of Liv ing Wage
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Active Duty E-5 Household Income as a Percentage of Living Wage*
Single Parent Household With Two Children,    Representing an Estimated 557 Households in WA

Total Income for Serv ice Member Liv ing Outside of Base Housing
(E-5 with 4 years of serv ice and Dependents)

1 Adult/2 Children Household
(1 Adult Working) Liv ing Wage Estimate

Percentage of Liv ing Wage

SINGLE INCOME HOUSEHOLDS 

*The Living Wage estimate includes costs for medical expenses ranging from $526 to $552 monthly based on family type. Medical expenses are not generally a cost for most military families at the 
same rate as most civilian families. The Living Wage estimate also includes Annual Tax payments of approximately 14% of household income. Basic Allowance for Housing and Basic Allowance for 
Subsistence outlined above in the Military Pay Rates section are not taxable for military families which would reduce annual tax payments. The Medical and Annual Tax payment expenses have not 
been removed from the Living Wage estimate in the charts above. If they were removed, the Military Pay Rate as a Percentage of Living Wage would adjust slightly, we estimate between 8-10% 
increase for Single Parent Household; 12-13% increase for Two Parent Household with Non-Working Civilian Spouse; 13-16% increase for Dual-Military, and 12-14% increase for Two Parent 
Household with Civilian Working Spouse (based on 2022 BAH and BAS rates).   
- The household estimation for each category was determined by extrapolating data from the percentage of service members in each individual rank in the 2021 Demographic Profile report with the 
number of service members in each Family Status category within rank categories in the 2021 Demographic Report. 
Sources:  Living Wage Calculator, https://livingwage.mit.edu/ 
U.S. Department of Defense, Military Compensation/Pay/Basic Pay, Active Duty Pay/January 2023, Monthly Active Component Basic Pay Table (Effective 1 January 2023):  
https://www.dfas.mil/Portals/98/Documents/militarymembers/militarymembers/pay-tables/2023%20AC_RC%20Pay%20Table1.pdf?ver=NUrUfCrNLYPqk6TT20HCXw%3D%3D 
Military Compensation/Pay/Allowances/BAS, 2023 BAS Rates:  https://militarypay.defense.gov/Pay/Allowances/BAS.aspx; 
Defense Travel Management Office, BAH Calculation:  Basic Allowance for Housing Rate Lookup, https://www.travel.dod.mil/Allowances/Basic-Allowance-for-Housing/BAH-Rate-Lookup/. 
 

 
 
 

https://livingwage.mit.edu/
https://militarypay.defense.gov/Pay/Allowances/BAS.aspx
https://www.travel.dod.mil/Allowances/Basic-Allowance-for-Housing/BAH-Rate-Lookup/
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Looking at wages for Washington’s E1-E5 and O-1 military families, a household with only one working 
adult and two children likely has a household income below the cost of living in the state. Two income 
military family households with an employed military spouse fare better. Below, we compare two 
income households (an E-5 service member with a civilian working spouse household income and a dual- 
military household - both E-5 with four years of service) to the cost of living for Washington households 
with two children. In Washington, there are an estimated 4,011 E-5 through E-6 service members 
married to a civilian working spouse with children and 585 E-5 through E-6 dual-military service member 
families with children. DoD groups E-5 and E-6 together for demographic reporting. See Appendix 4 for 
comparisons of E-3, E-4, E-6, O-1, and O-2.     

 

 
Most military families with two children that have a civilian working spouse and  

dual-military families with two children in Washington  

MEET OR EXCEED the cost of living threshold in all areas around major 
military installations in Washington. 

Most military families with two or more children require a second income  
(generally from a working military spouse) to have financial stability in Washington. 

Appendix 4 provides Living Wage comparisons for E-3, E-4, E-6, O-1, and O-2 service member families. 
Across all categories, families with a civilian working spouse and dual-military families with two children 
meet or exceed the Cost of Living threshold. Single parent and single income families struggle the most.  
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Active Duty Dual-Military E-5 Household Income as a Percentage of Living Wage*
Two Parent, Dual-Military Household, Representing an Estimated 168 Households in WA

Total Income for Dual Serv ice Members Liv ing Outside of Base Housing
(Both E-5 with 4 years of serv ice and Dependents)

2 Adults/2 Children Household (2 Adults Working)
Liv ing Wage Estimate

Percentage of Liv ing Wage
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Active Duty E-5 and Civilian Working Spouse Household Income as a Percentage of Living Wage*
Two Parent Household with a Civilian Working Spouse, Representing an Estimated 2,304 Households in WA

Total Income for Serv ice Member Liv ing Outside of Base Housing
(E-5 with 4 years of serv ice and Dependents) and Estimated Income for Civ ilian Working Spouse

2 Adults/2 Children Household (2 Adults Working)
Liv ing Wage Estimate

Percentage of Liv ing Wage

TWO INCOME HOUSEHOLDS 

*The Living Wage estimate includes costs for medical expenses ranging from $526 to $552 monthly based on family type. Medical expenses are not generally a cost for most military families at the same 
rate as most civilian families. The Living Wage estimate also includes Annual Tax payments of approximately 14% of household income. Basic Allowance for Housing and Basic Allowance for Subsistence 
outlined above in the Military Pay Rates section are not taxable for military families which would reduce annual tax payments. The Medical and Annual Tax payment expenses have not been removed from 
the Living Wage estimate in the charts above. If they were removed, the Military Pay Rate as a Percentage of Living Wage would adjust slightly, we estimate between 8-10% increase for Single Parent 
Household; 12-13% increase for Two Parent Household with Non-Working Civilian Spouse; 13-16% increase for Dual-Military, and 12-14% increase for Two Parent Household with Civilian Working Spouse 
(based on 2022 BAH and BAS rates).  
- The household estimation for each category was determined by extrapolating data from the percentage of service members in each individual rank in the 2021 Demographic Profile report with the 
number of service members in each Family Status category within rank categories 2021 Demographic Report. 
- Dual-Military household income was calculated using BAH w/ dependents rate for one service member and BAH w/o dependent rate for the other. Both are the same rank/years in service. 
Sources:  Living Wage Calculator, https://livingwage.mit.edu/ 
U.S. Department of Defense, Military Compensation/Pay/Basic Pay, Active Duty Pay/January 2023, Monthly Active Component Basic Pay Table (Effective 1 January 2023):  
https://www.dfas.mil/Portals/98/Documents/militarymembers/militarymembers/pay-tables/2023%20AC_RC%20Pay%20Table1.pdf?ver=NUrUfCrNLYPqk6TT20HCXw%3D%3D 
Military Compensation/Pay/Allowances/BAS, 2023 BAS Rates:  https://militarypay.defense.gov/Pay/Allowances/BAS.aspx; 
Defense Travel Management Office, BAH Calculation:  Basic Allowance for Housing Rate Lookup, https://www.travel.dod.mil/Allowances/Basic-Allowance-for-Housing/BAH-Rate-Lookup/. 
 

 
 
 

https://livingwage.mit.edu/
https://militarypay.defense.gov/Pay/Allowances/BAS.aspx
https://www.travel.dod.mil/Allowances/Basic-Allowance-for-Housing/BAH-Rate-Lookup/
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Priority and Unmet Need 
As outlined above, many single income military families with children are struggling due to the cost of 
living in Washington. The most financially stable group are dual-military families. The least financially 
stable group is the single parent military household. A second income is a key measure of a military 
family’s ability to make ends meet in Washington. Providing support to overcome the child care barrier 
so civilian spouses can work is a critical part of helping military families achieve a living wage.  

However, the priority levels for military child care are more focused on force readiness than family 
financial impact. Dual-military (the most financially secure) and single-parent active-duty families take 
priority over active-duty military families with a full-time working spouse. And a part-time working 
spouse places even lower in the priority order – with the ability to be supplanted by a higher priority 
family. For a complete listing of priority levels, see Appendix 8. 

Military Family Child Care Priority Level 1 

Priority Military Family Type 
1A Child Development Program Staff 
1B.1 Combat Related Wounded Warrior 
1B.2 Single/Dual Active-Duty Military/Coast Guard 
1B.3 Single/Dual Guard /Reserve on Active Duty or Inactive Duty Training Status 
1B.4 Active-Duty Military with Full-Time Working Spouse 
1B.5 Guard/Reserve on Active Duty or Inactive Duty Training Status with Full-Time Working Spouse 
1C.1 Active-Duty Military with Part-Time Working Spouse 
1C.1 Active-Duty Military with Spouse Seeking Employment 
1C.2 Guard/Reserve on Active Duty or Inactive Duty Training Status with Part-Time Working Spouse 
1C.2 Guard/Reserve on Active Duty or Inactive Duty Training Status with Spouse Seeking Employment 
1D.1 Active-Duty with Full-Time Student Spouse 
1D.2 Guard/Reserve on Active Duty or Inactive Duty Training Status with Full-Time Student Spouse 

Shaded rows can be supplanted. Source:  Military Family Types and DoD Priority – Supplanting Matrix, March 2021, 
https://www.mcccentral.com/system/files/downloads/training-center/resources/MilitaryFamilyTypes_Supplanting_0.pdf  

Information referenced for this report did not identify family types and priority levels for children 
receiving care or fee assistance through military child care programs, but there has been limited 
research on the correlation between child care priority levels, unmet need, and financial security.  

“Families with a civilian working spouse are more likely to express unmet need, as are families earning 
less than $50,000 per year [2006 report]. These findings suggest that policies that give dual-military and 
single parents a preference for DoD-sponsored care may be effective in reducing unmet need among 
these populations,” (Gates, Zellman, and Moini 2006). 129 The authors note that dual-military families 
were the least likely to report unmet need while civilian nonworking spouses were most likely to report 
unmet need. 130  

“Families on the low end of the income distribution 
that express unmet need may be in a situation in 

which a lack of child care availability is preventing a 
civilian spouse from working outside the home,”  

(Gates, Zellman, and Moini 2006). 131 

Placing the full-time working civilian spouse at a lower priority for child care than single and dual-
military active-duty families makes it more challenging for military families (who represent the majority 
of the military community and child care need) to maintain financial security. 

 

https://www.mcccentral.com/system/files/downloads/training-center/resources/MilitaryFamilyTypes_Supplanting_0.pdf
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Basic Needs Security 
There has been considerable attention on the issue of food insecurity for military families. WDVA’s 
Military Spouse Initiative works directly to serve and outreach to the active-duty population in 
Washington State This work has included resource requests for food pantry locations, WIC and SNAP 
benefits, and other basic needs assistance. A 2022 report from the Military Family Advisory Network 
(MFAN) supports our anecdotal findings – that many military families are struggling to simply make ends 
meet. Trouble saving money, lack of emergency funds, debt, and financial emergencies were 
experienced by over half of MFAN’s survey respondents, impacting family well-being. 132 Housing is also 
tied to financial security. MFAN reports that nearly half of currently serving military families experience 
a severe housing burden (spending more than 50 percent of household income on housing) which also is 
tied to family well-being. 133  

Washington ranked 3rd in states with the highest frequency  
of food insecurity among military families.  
23.3% of enlisted families reported food insecurity.134  

MFAN recommends increasing the availability of child care as it is at the 
 intersection of many of these basic needs security issues. 135 

Military Spouse Employment 
Military spouse employment is the key to financial stability for many military families. Reports vary on 
specific data points, but military spouse participation in the labor force remains low, with figures varying 
from 50 percent (Department of Defense 2021 Demographic Data) to 58 percent (Blue Star Families 
2021 Military Family Lifestyle Survey) compared to the U.S. labor force participation rate of 72 percent 
for females ages 18-45. 136 Blue Star Families’ survey also shows that 63 percent of military spouses 
report underemployment and over 40 percent shared that spouse underemployment or unemployment 
contributed to their family’s financial stress. 137 Campaigns focused on licensing, remote work, and 
employer education are working to address military spouse unemployment. 

However, a prevailing issue for military spouses in the workforce is child care and has been for the last 
30 years. In the Blue Star Families Lifestyle Survey, military spouses report that child care is one of the 
primary factors for being unemployed with care being too expensive (34 percent), unavailable (20 
percent), and not flexible enough to accommodate needed hours (11 percent). “Furthermore, quality, 
flexible child care is essential for military spouses’ ability to secure and maintain employment – an 
essential component to military family financial security. However, financial security cannot be 
undermined by the cost of the quality child care needed to achieve it.”  

Discussions of spouse employment that do not include solutions to child 
care availability and affordability will simply leave a key challenge to 

spouse employment concerns unaddressed,” (Blue Star Families 2022). 138 
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MILITARY FAMILIES’ RESPONSE TO AND IMPACTS FROM  
LACK OF CHILD CARE AVAILABILITY 

There are significant impacts on military families from lack of child care availability and 
affordability. These center on four common themes:  loss of child care choice, reduction in 
household income, and impacts to military spouse and service member careers. There have 
been limited studies of the intersectionality of these effects from child care availability, need, 
and preference with more research needed, particularly on service member retention 139 and 
the career impacts on military spouses (especially mothers who report greater negative career 
implications from a lack of child care) for both civilian spouses and dual-military families. 140 
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RECOMMENDATIONS 
Through the Washington State Child Care for Military Families Workgroup collaboration and compilation 
for this report, the workgroup has created the following six recommendation focus areas for addressing 
military child care need in our state. Many of these recommendations require action by DoD, service 
branches, the State of Washington, and other partners and will involve continued outreach and 
advocacy work from workgroup members and other partners to achieve measurable change.  

  

 Recommendation 1     ADVOCACY AND PRIORITY 

Raise awareness about the correlation between child care availability, military spouse employment and 
military family success through the Washington State Child Care for Military Families Workgroup. 
Promote a CDC priority level for working military spouses that is the same as single parent/dual-military 
families. Highlight the value and contribution civilian child care offers military families and promote 
priority placement/non-standard hour care for military families within the civilian provider community. 

 1A:  Continue collaboration and resource sharing through the Washington State Child Care for 
Military Families Workgroup by federal, state, installation, nonprofit, and other partners to 
address the military child care need in Washington and make annual recommendations. 

 1B:  Move active-duty service members with a full-time working civilian spouses from 1B.4 
priority to 1B.2 (the same priority as single parent/dual-military families) for child care. 

 1C:  Highlight the value and contribution civilian child care offers military families and the role 
civilian child care plays in meeting military family child care need. 

 1D:  Advocate for military family child care needs within the civilian child care provider 
community to offer priority placement and non-standard hour care to military families. 

 
 Recommendation 2     RATES, ALLOWANCES, FLEXIBLE SPENDING ACCOUNTS 

Reduce the financial burden of child care for military families. Make CDC child care rate categories 
affordable according to the recommended 7% of household income and ensure higher household 
income families pay a percentage more closely aligned with lower household income families. Extend 
provider caps in high value/low care areas and for infant care and consider child care as entitlement 
through a military family allowance. Implement Dependent Care Flexible Spending Accounts. 

 2A:  Review CDC fees to incorporate the Department of Health and Human Services child care 
affordability benchmark of 7% of household income. Ensure higher income military families 
pay a percentage of their household income more closely aligned with lower income families.  

 2B:  Extend the provider rate cap to reflect child care fees in high cost/care shortage areas 
and to include a higher rate cap for infant care.  

 2C:  Consider DoD’s existing policy that child care is not an entitlement and review if policy 
revision may be needed due to the changing nature of today’s military family. Study the 
impacts of making child care a paid entitlement allowance if care is not received on 
installation (similar to the housing allowance) to relieve the fee assistance participation 
burdens placed on military families as well as child care providers. An allowance may help 
achieve financial parity between military families who happen to receive a slot in installation 
child care and those who do not. 

 2D:  Institute military family access to Dependent Care Flexible Spending Accounts so military 
families have an option to use pre-taxed income for child care expenses. For information, visit 
the National Military Family Association advocacy page. https://www.militaryfamily.org/wp-
content/uploads/DCFSA_NMFA-MOAA.pdf  

https://www.militaryfamily.org/wp-content/uploads/DCFSA_NMFA-MOAA.pdf
https://www.militaryfamily.org/wp-content/uploads/DCFSA_NMFA-MOAA.pdf
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 Recommendation 3     REPORTING 

DoD and service branches should report data on military child development program delivery and fee 
assistance to improve collaborations among partners. Share waitlist placement with military families, so 
they know what number they are in the child care line. Define the installation child care accommodation 
formula and consider moving to a need based resource determination system. 

 3A:  DoD and service branches/installations must share data (including number of 
families/children served, participating providers, geography, rank, assistance totals and other 
information) from MCCYN, MCCYN+, Child Care In Your Home child care fee assistance 
programs and installation program delivery (capacity, enrollment, waitlists, and staffing). 

 3B:  Show military families what number they are on the child care waitlist (similar to a 
housing waitlist approach). This would be an expansion of the reintroduced Anticipated 
Placement Time which gives military families an approximate timeframe to expect care. 

 3C:  DoD should fully define the installation child care accommodation formula that is 
currently being utilized and the formula used to determine fulfillment percentages. DoD 
should consider a move toward a child care need formula for funding determinations, 
resource allocation, and improved collaboration. 

  

 Recommendation 4     STAFFING 

Immediately address staffing deficiencies at installation child care facilities to reach 100% operational 
capacity. Spotlight child care staffing issues at installation Child Development Centers and FCC/CDH 
recruitment through increased pay, elimination of out-of-pocket costs, recognition/bonus incentives, 
training/educational pathways, marketing, and reduction in application/background check timeframes. 

 4A:  Advocate for increased pay for child care providers at CDC and across the industry, 
including FCC/CDH providers. Review using Appropriated versus Non-Appropriated funds for 
installation direct care staff and if NAF positions may impact recruitment efforts. 

 4B:  Target a ZERO out of pocket start-up and transfer cost for FCC/CDH providers, ensuring 
required classes, insurance and supply costs are included through DoD reimbursement or 
other funding sources. Expand professional licensure reimbursement for military spouses to 
include child care business costs when transferring due to PCS orders. 

 4C:  Develop, improve, formalize, and standardize installation, DoD, state agency, and other 
partner recognition and bonus systems for CDC child care workers, FCC/CDH and 
MCCYN/MCCYN-PLUS providers for sign/stay-on, referral, bonus payments to aid recruitment 
and retention, including possible housing priority, child care priority, and other incentives. 

 4D:  Develop training, educational and leadership pathways for CDC staff and FCC/CDH 
providers, including paid professional, credential, and degree programs as well as leadership 
opportunity appointments. Standardize implementation across service branches and 
installations. 

 4E:  Recruit through collaborative marketing/outreach with partners, including school 
districts/nonprofits/child care providers for job fairs and other workforce development. 

 4F:  Reduce timeframes to fill and promote child care positions, including: 
4F.1 Make USAJobs.com more user friendly and promote application trainings. 
4F.2 Reduce lag time between child care staff applications and start/advancement dates  
  by improving background check process at the federal and state levels to reduce 

 wait times for applicants to start, move, and advance their positions.  
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 Recommendation 5    COMMUNICATION AND ADMINISTRATION 

Increase communication and improve administrative processes around the military child care system. 
Develop a Washington State Child Care Resource Directory for Military Families, marketing efforts to 
recruit child care  businesses to military communities, promote provider participation in the FCC/CDH 
and MCCYN/MCCYN-PLUS programs, and reduce the administrative burden on military families and 
providers to participate in military child care and fee assistance programs through minimal 
documentation, communication audits, and streamlined payment processes. 

 5A:  Compile a Washington State child care resource directory for military families to ensure 
military families are connected to DoD, state, local community, and other programs. Train 
resource partners and care providers to promote military family engagement with 
MilitaryChildCare.com. 

 5B:  Create marketing efforts in conjunction with local Chambers of Commerce, Economic 
Development Councils, and other community organizations to attract and recruit child care 
businesses in communities surrounding military installations in Washington. 

 5C:  Promote provider participation in the Family Child Care/Child Development Home 
program as an alternative to traditional employment, particularly to military spouses with 
support from installation employment counseling staff, Work Source offices in Washington, 
and small business resource providers in the state. Ensure materials and incentives are easily 
understood. 

 5D:  Share marketing collateral to promote child care provider participation in the MCCYN 
and MCCYN-PLUS programs across the state with support from installation and community 
leaders. Consider advocating for MCCYN/MCCYN-PLUS providers to receive the same referral 
priority through Child Care Aware of America. 

 5E:  Reduce the administrative and bureaucratic burden of DOD/service branch child care 
development and fee assistance program participation on military families/care providers. 

5E.1 Minimal documentation requirements across all service branches for military family 
 and child care provider participation. 

5E.2 Audit child care related communications (websites, checklists, other documents) 
and processes (locating providers, online registration, etc.) from Child Care Aware of 
America, MilitaryChildCare.Com, DoD, service branches, and installations to ensure 
information is accurate, up-to-date and links are correct. Incorporate feedback from 
military families to ensure communications and processes are streamlined, 
understandable, and easy to use. 

5E.3 Streamline the hours verification/payment process for service branch child care 
fee assistance providers to utilize online verification/ systems to reduce workload. 

 

   Recommendation 6     FUNDING 

Increase service branch funding for military child care programs in Washington to add child care slots, 
increase fee assistance, and embark on private partnerships to increase service delivery. 

 6A:  Support funding to increase installation program delivery and facility capacity to reflect 
the percentage of the active-duty population and military children in Washington. 

 6B:  Fully fund fee assistance programs (MCCYN, MCCYN-PLUS, and the Child Care in Your 
Home) so military families are not on waitlists for installation care and for fee assistance.  

 Consider private partnership with civilian child care providers to reserve slots or serve as  
contractors to provide child care service.  
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Appendix 
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Appendix 1:   
Installation Child Care Need and Delivery in Washington 
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JOINT BASE LEWIS-MCCHORD 
Estimated Child Care Need 

Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

JBLM Installation Child Care Delivery  

JBLM Installation Child Care Waitlists 
JBLM WAITLITS Unspecified Age of Care Delivery 0-5 Child Care  6-11 Child Care  TOTAL 

  591 53 644 

ACTIVE-DUTY FAMILY CATEGORIES* Families 

% of 
Branch 

Attributed 
to JBLM 

Spouse 
Employment Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE 

NEED without 
“Non-

Residential” 
Army Single Parent Families 1,143 100% N/A 2 44.8% 51% 502 
Army Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  668/2 = 334) 334 100% N/A 2 44.8% 9% 272 
Army Civilian Spouse with Children Families - Employed  9,647 100% 48% 2 44.8% 9% 3,776 
Air Force Single Parent Families 204 48% N/A 1.9 44.7% 51% 41 
Air Force Dual-Military with Children Families  

(1/2 of Dual-Military Service Members:  196/2 = 98) 98 48% N/A 1.9 44.7% 9% 36 
Air Force Civilian Spouse with Children Families - 

Employed  2,000 48% 50% 1.9 44.7% 9% 371 
TOTAL       4,998 

ACTIVE-DUTY FAMILY 
CATEGORIES* Families 

% of 
Branch 

Attributed 
to JBLM 

Spouse 
Employment  

Rate 

 
 

Spouse 
Seeking 
Work 
Rate 

Average  
Children 

% 0-5 
Year Old  
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Army Single Parent Families 1,143 100% N/A N/A 2 44.8% 31.2% 51% See Above 349 
Army Dual-Military with 
Children Families  
(1/2 of Dual-Military Service 
Members:  668/2 = 334) 334 100% N/A N/A 2 44.8% 31.2% 9% See Above 190 
Army Civilian Spouse with 
Children Families - 
Employed  9,647 100% 48% N/A 2 44.8% 31.2% 9% See Above 2,629 
Army Civilian Spouse with 

Children Families – Seeking 
Work 9,647 100% N/A 16% 2 44.8% 31.2% 9% 1,259 876 
Air Force Single Parent 

Families 204 48% N/A N/A 1.9 44.7% 32.9% 51% See Above 30 
Air Force Dual-Military 

with Children Families  
(1/2 of Dual-Military Service 
Members:  196/2 = 98) 98 48% N/A N/A 1.9 44.7% 32.9% 9% See Above 27 
Air Force Civilian Spouse 

with Children Families - 
Employed  2,000 48% 50% N/A 1.9 44.7% 32.9% 9% See Above 273 
Air Force Civilian Spouse 

with Children Families – 
Seeking Work 2,000 48% N/A 12% 1.9 44.7% 32.9% 9% 89 66 
TOTAL         1,348 4,440 

JBLM INSTALLATION CHILD CARE *** Unspecified Age 0-5 Child Care  6-11 Child Care TOTAL  
6 Child Development Centers; 3 School Age Care Centers  730 445 1,175 
6 Family Child Care Providers 39   39 
TOTAL DELIVERY 39 730 445 1,214 
Estimated 0-5 Child Care Need    4,998 
Percentage of 0-5 Child Care Need Met Through Installation CDCs    14.61% 
Percentage of 0-5 Child Care Need Met Through FCC/CDC Care    14.61% 

*Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/  
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
***Installation data was reported in 2022 from a WDVA survey to all Washington State military installations providing child care. 

 

https://demographics.militaryonesource.mil/
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FAIRCHILD AIR FORCE BASE 

Estimated Child Care Need 

 
Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

 
Fairchild AFB Installation Child Care Delivery  

FAIRCHILD AFB INSTALLATION CHILD CARE *** 
Unspecified  

Age 
0-5  

Child Care 
6-11  

Child Care  TOTAL  
1 Child Development Center; 1 School Age Care Center  140 108 248 
7 Family Child Care Providers  21  21 
TOTAL DELIVERY  161 108 269 
Estimated 0-5 Child Care Need    485 
Percentage of 0-5 Child Care Need Met Through Installation CDCs    28.9% 
Percentage of 0-5 Child Care Need Met Through FCC/CDC Care    33.2% 

Fairchild AFB Installation Child Care Waitlists 

FAIRCHILD AFB WAITLISTS Unspecified Age of Care 0-5 Child Care  6-11 Child Care  

 
 

TOTAL 
  122 0 122 

 
 

  

ACTIVE-DUTY FAMILY CATEGORIES* Families 

% of 
Branch 

Attributed 
to 

Fairchild 
AFB 

Spouse 
Employment Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE 

NEED without 
“Non-

Residential” 
Air Force Single Parent Families 204 52% N/A 1.9 44.7% 51% 44 
Air Force Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  196/2 = 98) 98 52% N/A 1.9 44.7% 9% 39 
Air Force Civilian Spouse with Children Families - Employed  2,000 52% 50% 1.9 44.7% 9% 402 
TOTAL       485 

ACTIVE-DUTY FAMILY 
CATEGORIES* Families 

% of 
Branch 

Attributed 
to 

Fairchild 
AFB 

Spouse 
Employment  

Rate 

 
 

Spouse 
Seeking 
Work 
Rate 

Average  
Children 

% 0-5 
Year Old  
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Air Force Single Parent 
Families 204 52% N/A N/A 1.9 44.7% 32.9% 51% See Above 32 
Air Force Dual-Military with 
Children Families  
(1/2 of Dual-Military Service 
Members:  196/2 = 98) 98 52% N/A N/A 1.9 44.7% 32.9% 9% See Above 29 
Air Force Civilian Spouse 
with Children Families - 
Employed  2,000 52% 50% N/A 1.9 44.7% 32.9% 9% See Above 296 
Air Force Civilian Spouse 
with Children Families – 
Seeking Work 2,000 52% N/A 12% 1.9 44.7% 32.9% 9% 96 71 
TOTAL         96 428 

*Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/  
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
***Installation data was reported in 2022 from a WDVA survey to all Washington State military installations providing child care. 

 

https://demographics.militaryonesource.mil/
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NAVAL BASE KITSAP 

Estimated Child Care Need  

 

Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

 
Naval Base Kitsap Installation Child Care Delivery  

NAVAL BASE KITSAP INSTALLATION CHILD CARE *** 
Unspecified  

Age 
0-5  

Child Care  
6-11  

Child Care  TOTAL  
3 Child Development Centers, 2 School Age Care Centers  464 120 584 
10 Family Child Care Providers 51   51 
TOTAL DELIVERY 51 464 120 635 
Estimated 0-5 Child Care Need    1,908 
Percentage of 0-5 Child Care Need Met Through Installation CDCs    24.32% 
Percentage of 0-5 Child Care Need Met Through FCC/CDC Care    24.32% 

Naval Base Kitsap Installation Child Care Waitlists 

NAVAL BASE KITSAP WAITLISTS Unspecified Age of Care 0-5 Child Care  6-11 Child Care  

 
 

TOTAL 
  359 34 393 

 
 

  

ACTIVE-DUTY FAMILY CATEGORIES* Families 

% of 
Branch 

Attributed 
to NBK 

Spouse 
Employment Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE 

NEED without 
“Non-

Residential” 
Navy Single Parent Families 714 58% N/A 2 41.6% 51% 169 
Navy Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  341/2 = 171) 171 58% N/A 2 41.6% 9% 75 
Navy Civilian Spouse with Children Families - Employed  7,018 58% 54% 2 41.6% 9% 1,664 
TOTAL       1.908 

ACTIVE-DUTY FAMILY 
CATEGORIES* Families 

% of 
Branch 

Attributed 
to NBK 

Spouse 
Employment  

Rate 

 
 

Spouse 
Seeking 
Work 
Rate 

Average  
Children 

% 0-5 
Year Old  
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Navy Single Parent Families 714 58% N/A N/A 2 41.6% 33.2% 51% See Above 135 
Navy Dual-Military with 
Children Families  
(1/2 of Dual-Military Service 
Members:  341/2 = 171) 171 58% N/A N/A 2 41.6% 33.2% 9% See Above 60 
Navy Civilian Spouse with 
Children Families - 
Employed  7,018 58% 54% N/A 2 41.6% 33.2% 9% See Above 1,328 
Navy Civilian Spouse with 
Children Families – Seeking 
Work 7,018 58% N/A 13% 2 41.6% 33.2% 9% 401 320 
TOTAL         401 1,843 

*Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/  
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
***Installation data was reported in 2022 from a WDVA survey to all Washington State military installations providing child care. 
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NAVAL AIR STATION WHIDBEY ISLAND 

Estimated Child Care Need  

 

Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care 

 
Naval Air Station Whidbey Island Installation Child Care Delivery  

NAVAL AIR STATION WHIDBEY ISLAND  
INSTALLATION CHILD CARE *** 

Unspecified  
Age 

0-5  
Child Care  

6-11  
Child Care  TOTAL  

2 Child Development Centers; 1 School Age Care Center  258 125 383 
12 Family Child Care Providers  53  53 
TOTAL DELIVERY  311 125 436 
Estimated 0-5 Child Care Need    1,020 
Percentage of 0-5 Child Care Need Met Through Installation CDCs    25.3% 
Percentage of 0-5 Child Care Need Met Through FCC/CDC Care    30.5% 

Naval Air Station Whidbey Island Installation Child Care Waitlists 

NAVAL AIR STATION WHIDBEY ISLAND WAITLISTS Unspecified Age of Care 0-5 Child Care  6-11 Child Care  

 
 

TOTAL 
  281 37 31I 

 
 

  

ACTIVE-DUTY FAMILY CATEGORIES* Families 

% of 
Branch 

Attributed 
to NASWI 

Spouse 
Employment Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE 

NEED without 
“Non-

Residential” 
Navy Single Parent Families 714 31% N/A 2 41.6% 51% 90 
Navy Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  341/2 = 171) 171 31% N/A 2 41.6% 9% 40 
Navy Civilian Spouse with Children Families - Employed  7,018 31% 54% 2 41.6% 9% 889 
TOTAL       1.020 

ACTIVE-DUTY FAMILY 
CATEGORIES* Families 

% of 
Branch 

Attributed 
to NASWI 

Spouse 
Employment  

Rate 

 
 

Spouse 
Seeking 
Work 
Rate 

Average  
Children 

% 0-5 
Year Old  
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Navy Single Parent Families 714 31% N/A N/A 2 41.6% 33.2% 51% See Above 73 
Navy Dual-Military with 
Children Families  
(1/2 of Dual-Military Service 
Members:  341/2 = 171) 171 31% N/A N/A 2 41.6% 33.2% 9% See Above 32 
Navy Civilian Spouse with 
Children Families - 
Employed  7,018 31% 54% N/A 2 41.6% 33.2% 9% See Above 710 
Navy Civilian Spouse with 
Children Families – Seeking 
Work 7,018 31% N/A 13% 2 41.6% 33.2% 9% 214 171 
TOTAL         214 985 

*Data Source:  Department of Defense, 2022 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/  
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
***Installation data was reported in 2022 from a WDVA survey to all Washington State military installations providing child care. 
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NAVAL STATION EVERETT 

Estimated Child Care Need  

 

Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

 
Naval Station Everett Installation Child Care Delivery  

NAVAL STATION EVERETT INSTALLATION CHILD CARE *** 
Unspecified  

Age 
0-5  

Child Care  
6-11  

Child Care  TOTAL  
1 Child Development Center  120  120 
9 Family Child Care Providers  37  37 
TOTAL DELIVERY  157  157 
Estimated 0-5 Child Care Need    362 
Percentage of 0-5 Child Care Need Met Through Installation CDCs    33.2% 
Percentage of 0-5 Child Care Need Met Through FCC/CDC Care    43.4% 

Naval Station Everett Installation Child Care Waitlists 

NAVAL STATION EVERETT WAITLISTS Unspecified Age of Care 0-5 Child Care  6-11 Child Care  

 
 

TOTAL 
  86 2 88 

 
 

  

ACTIVE-DUTY FAMILY CATEGORIES* Families 

% of 
Branch 

Attributed 
to NSE 

Spouse 
Employment Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE 

NEED without 
“Non-

Residential” 
Navy Single Parent Families 714 11% N/A 2 41.6% 51% 32 
Navy Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  341/2 = 171) 171 11% N/A 2 41.6% 9% 14 
Navy Civilian Spouse with Children Families - Employed  7,018 11% 54% 2 41.6% 9% 316 
TOTAL       362 

ACTIVE-DUTY FAMILY 
CATEGORIES* Families 

% of 
Branch 

Attributed 
to NSE 

Spouse 
Employment  

Rate 

 
 

Spouse 
Seeking 
Work 
Rate 

Average  
Children 

% 0-5 
Year Old  
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Navy Single Parent Families 714 11% N/A N/A 2 41.6% 33.2% 51% See Above 26 
Navy Dual-Military with 
Children Families  
(1/2 of Dual-Military Service 
Members:  341/2 = 171) 171 11% N/A N/A 2 41.6% 33.2% 9% See Above 11 
Navy Civilian Spouse with 
Children Families - 
Employed  7,018 11% 54% N/A 2 41.6% 33.2% 9% See Above 252 
Navy Civilian Spouse with 
Children Families – Seeking 
Work 7,018 11% N/A 13% 2 41.6% 33.2% 9% 76 61 
TOTAL         76 349 

*Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/  
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
***Installation data was reported in 2022 from a WDVA survey to all Washington State military installations providing child care. 
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Appendix 2:   
Child Care Need by Service Branch in Washington 
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Child Care Needs for Active-Duty Families in Washington: 
Army, Navy, Air Force, Marines, and Coast Guard 

 

ARMY IN WASHINGTON 

Estimated Child Care Need  

Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

ACTIVE-DUTY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 

Spouse 
Seeking 

Work 
Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Single Parent Families 1,143 N/A N/A 2 44.8% 31.2% 51% See Above 349 
Dual-Military with Children Families  
(1/2 of Dual-Military Service 
Members:  1,207/2 = 607) 

334 N/A N/A 2 44.8% 31.2% 9% See Above 190 

Civilian Spouse with Children Families 
- Employed  

9,647 48% N/A 2 44.8% 31.2% 9% See Above 2,629 

Civilian Spouse with Children Families 
– Seeking Work 

18,791 N/A 16% 2 44.8% 31.2% 9% 1,259 876 

TOTAL        1.259 4,045 

Installation Allocation*** 
• 100% to Joint Base Lewis-McChord 

 

  

ACTIVE-DUTY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 
Average 
Children 

% 0-5 
Year Old 
Children 

Estimated “Non-
Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE NEED 

without “Non-
Residential” 

Single Parent Families 1,143 N/A 2 44.8% 51% 502 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  668/2 = 334) 334 N/A 2 44.8% 9% 272 
Civilian Spouse with Children Families - Employed  9,647 48% 2 44.8% 9% 3,776 
TOTAL      4,550 

*Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/ 
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
*** See Localizing Need in Appendix 7 for Installation Allocation background. 

 

https://demographics.militaryonesource.mil/


MILITARY FAMILY CHILD CARE IN WASHINGTON STATE / JANUARY 2023, version update 2/9/2023 61 

NAVY IN WASHINGTON 

Estimated Child Care Need  

 
Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

ACTIVE-DUTY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 

Spouse 
Seeking 

Work 
Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Single Parent Families 714 N/A N/A 2 41.6% 33.2% 51% See Above 232 
Dual-Military with Children Families  
(1/2 of Dual-Military Service 
Members:  341/2 = 171) 

171 N/A N/A 2 41.6% 33.2% 9% See Above 103 

Civilian Spouse with Children Families 
- Employed  

7,018 54% N/A 2 41.6% 33.2% 9% See Above 2.290 

Civilian Spouse with Children Families 
– Seeking Work 

7,018 N/A 13% 2 41.6% 33.2% 9% 691 551 

TOTAL        691 3.177 

 
Installation Allocation*** 
• 58% to Naval Base Kitsap 
• 31% to Naval Air Station Whidbey Island 
• 11% to Naval Station Everett 

 
 

 

 

 

 

 

 

  

ACTIVE-DUTY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 
Average 
Children 

% 0-5 
Year Old 
Children 

Estimated “Non-
Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE NEED 

without “Non-
Residential” 

Single Parent Families 714 N/A 2 41.6% 51% 291 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  341/2 = 171) 171 N/A 2 41.6% 9% 129 
Civilian Spouse with Children Families - Employed  7,018 54% 2 41.6% 9% 2,869 
TOTAL      3,290 

*Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/ 
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
*** See Localizing Need section in Appendix 7 for Installation Allocation background. 
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AIR FORCE IN WASHINGTON 

Estimated Child Care Need  

 

Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

 
 

Installation Allocation*** 
• 52% to Fairchild Air Force Base 
• 48% to McChord AFB/JBLM 

 
 

 

 

 

 

 
 

 

ACTIVE-DUTY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 
Average 
Children 

% 0-5 
Year Old 
Children 

Estimated “Non-
Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE NEED 

without “Non-
Residential” 

Single Parent Families 204 N/A 1.9 44.7% 51% 85 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  196/2 = 98) 98 N/A 1.9 44.7% 9% 76 
Civilian Spouse with Children Families - Employed  2,000 50% 1.9 44.7% 9% 773 
TOTAL      933 

ACTIVE-DUTY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 

Spouse 
Seeking 

Work 
Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Single Parent Families 204 N/A N/A 1.9 44.7% 32.9% 51% See Above 62 
Dual-Military with Children Families  
(1/2 of Dual-Military Service 
Members:  196/2 = 98) 

98 N/A N/A 1.9 44.7% 32.9% 9% See Above 56 

Civilian Spouse with Children Families 
- Employed  

2,000 50% N/A 1.9 44.7% 32.9% 9% See Above 569 

Civilian Spouse with Children Families 
– Seeking Work 

2,000 N/A 12% 1.9 44.7% 32.9% 9% 185 137 

TOTAL        185 824 

*Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/ 
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
*** See Localizing Need section in Appendix 7 for Installation Allocation background. 
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MARINE CORPS IN WASHINGTON 

 Estimated Child Care Need 

 
 Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

 
 

Installation Allocation*** 
• Marine Corps Child Care Need is not allocated to an installation 

in this report. Marine Corps service members are not listed as 
affiliated with an installation in the DoD 2019 Demographic 
Profile of the Military Community. 

 
 

 

 

 

 

 
 

ACTIVE-DUTY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 
Average 
Children 

% 0-5 
Year Old 
Children 

Estimated “Non-
Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE NEED 

without “Non-
Residential” 

Single Parent Families 11 N/A 1.9 49% 51% 5 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  2/2 = 1) 1 N/A 1.9 49% 9% 1 
Civilian Spouse with Children Families - Employed  124 51% 1.9 49% 9% 54 
TOTAL      59 

ACTIVE-DUTY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 

Spouse 
Seeking 

Work 
Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Single Parent Families 11 N/A N/A 1.9 49% 28% 51% See Above 3 
Dual-Military with Children Families  
(1/2 of Dual-Military Service 
Members:  2/2 = 1) 

1 N/A N/A 1.9 49% 28% 9% See Above 0 

Civilian Spouse with Children 
Families - Employed  

124 51% N/A 1.9 49% 28% 9% See Above 31 

Civilian Spouse with Children 
Families – Seeking Work 

124 N/A 13% 1.9 49% 28% 9% 14 8 

TOTAL        14 42 

*Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/ 
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
*** See Localizing Need section in Appendix 7 for Installation Allocation background. 
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COAST GUARD IN WASHINGTON* 

Estimated Child Care Need 

 
 Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

 
Installation Allocation*** 
• Coast Guard Child Care Need is not allocated to an installation 

in this report. Coast Guard service members are not listed as 
affiliated with an installation in the DoD 2019 Demographics 
Profile of the Military Community. 

 
 

 

 

 

  

ACTIVE-DUTY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 
Average 
Children 

% 0-5 
Year Old 
Children 

Estimated “Non-
Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE NEED 

without “Non-
Residential” 

Single Parent Families 57 N/A 2 43.6% 51% 24 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  34/2 = 17) 17 N/A 2 43.6% 9% 13 
Civilian Spouse with Children Families - Employed  510 50% 2 43.6% 9% 202 
TOTAL      240 

ACTIVE-DUTY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 

Spouse 
Seeking 

Work 
Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Single Parent Families 57 N/A N/A 2 43.6% 32.1% 51% See Above 18 
Dual-Military with Children Families  
(1/2 of Dual-Military Service 
Members:  34/2 = 17) 

17 N/A N/A 2 43.6% 32.1% 9% See Above 10 

Civilian Spouse with Children 
Families - Employed  

510 50% N/A 2 43.6% 32.1% 9% See Above 149 

Civilian Spouse with Children 
Families – Seeking Work 

510 N/A 14% 2 43.6% 32.1% 9% 57 42 

TOTAL        57 219 

*Data Source:  Coast Guard population data for Washington is taken from the Defense Manpower Data Center location reports as of March 2022 
which showed 1,678 Coast Guard service members in Washington. Figures here are estimated based on the Department of Defense, 2021 
Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/ based on overall averages for Washington:  Single 
Parents (3.4% of service members), Dual-Military with Children (2% of service members), Married to Civilian with Children (30.4% of service 
members), Spouse Employed in Civilian Workforce (50% of spouses), Spouse Seeking Work (14% of spouses), Average of 2 Children, 0-5 Age Group 
(43.6% of children), 6-11 age group (32.1% of children). 
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
*** See Localizing Need section in Appendix 7 for Installation Allocation background. 
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Child Care Needs for Selected Reserve Families in Washington: 
Total Force, Army National Guard, Army Reserve, Navy Reserve, Air 
National Guard, Air Force Reserve, Marine Corps Reserve, Coast Guard 
Reserve 

TOTAL SELECTED RESERVE IN WASHINGTON 

Estimated Child Care Need 

 
 Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

 
Installation Allocation*** 
Because Selected Reserve service members live across 
Washington and not necessarily near their military unit location, 
the child care needs for each Selected Reserve military branch are 
not connected with a particular installation or community in this 
report. Some of this child care need may have impacts at the 
installation and surrounding community level. The child care 
needs of Selected Reserve families are significantly different than 
active-duty families with weekend and sporadic requirements. 
Further research with targeted recommendations is required and 
outside the scope of this report. 

 

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 
Average 
Children 

% 0-5 
Year Old 
Children 

Estimated “Non-
Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE NEED 

without “Non-
Residential” 

Single Parent Families 1,208 N/A 2.1 30.9% 51% 384 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  367/2 = 184) 184 N/A 2.1 30.9% 9% 109 
Civilian Spouse with Children Families - Employed  6,068 72% 2.1 30.9% 9% 2,580 
TOTAL      3,073 

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 

Spouse 
Seeking 

Work 
Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Single Parent Families 1,208 N/A N/A 2.1 30.9% 33.3% 51% See Above 414 
Dual-Military with Children Families  
(1/2 of Dual-Military Service 
Members:  367/2 = 184) 

184 N/A N/A 2.1 30.9% 33.3% 9% See Above 117 

Civilian Spouse with Children Families 
- Employed  

6,068 72% N/A 2.1 30.9% 33.3% 9% See Above 2,780 

Civilian Spouse with Children Families 
– Seeking Work 

6,068 N/A 6% 2.1 30.9% 33.3% 9% 215 232 

TOTAL        215 3,543 

* Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/ 
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
*** See Localizing Need section in Appendix 7 for Installation Allocation background. 
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ARMY NATIONAL GUARD IN WASHINGTON 

Estimated Child Care Need  

 
 Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

 
Installation Allocation*** 
Because Selected Reserve service members live across 
Washington and not necessarily near their military unit location, 
the child care needs for each Selected Reserve military branch are 
not connected with a particular installation or community in this 
report. Some of this child care need may have impacts at the 
installation and surrounding community level. The child care 
needs of Selected Reserve families are significantly different than 
active-duty families with weekend and sporadic requirements. 
Further research with targeted recommendations is required and 
outside the scope of this report. 

 
 

 

 

 

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 
Average 
Children 

% 0-5 
Year Old 
Children 

Estimated “Non-
Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE NEED 

without “Non-
Residential” 

Single Parent Families 409 N/A 2.1 32.4% 51% 136 
Dual-Military**** with Children Families  
(1/2 of Dual-Military Service Members:  120/2 = 60) 60 N/A 2.1 32.4% 9% 37 
Civilian Spouse with Children Families - Employed  1,853 72% 2.1 32.4% 9% 826 
TOTAL      1,000 

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 

Spouse 
Seeking 

Work 
Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Single Parent Families 409 N/A N/A 2.1 32.4% 33.7% 51% See Above 142 
Dual-Military**** with Children 
Families (1/2 of Dual-Military 
Service Members:  120/2 = 60) 

60 N/A N/A 2.1 32.4% 33.7% 9% See Above 39 

Civilian Spouse with Children 
Families - Employed  

1,853 72% N/A 2.1 32.4% 33.7% 9% See Above 859 

Civilian Spouse with Children 
Families – Seeking Work 

1,853 N/A 5% 2.1 32.4% 33.7% 9% 57 60 

TOTAL        57 1,099 

* Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/ 
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
*** See Localizing Need section in Appendix 7 for Installation Allocation background. 
**** Army National Guard does not report data on Dual-Military families. The average of the Selected Reserves in Washington (2.1%) was applied. 
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ARMY RESERVE GUARD IN WASHINGTON 

Estimated Child Care Need  

 
 Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

 
Installation Allocation*** 
Because Selected Reserve service members live across 
Washington and not necessarily near their military unit location, 
the child care needs for each Selected Reserve military branch are 
not connected with a particular installation or community in this 
report. Some of this child care need may have impacts at the 
installation and surrounding community level. The child care 
needs of Selected Reserve families are significantly different than 
active-duty families with weekend and sporadic requirements. 
Further research with targeted recommendations is required and 
outside the scope of this report. 

 
 

 

  

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 
Average 
Children 

% 0-5 
Year Old 
Children 

Estimated “Non-
Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE NEED 

without “Non-
Residential” 

Single Parent Families 370 N/A 2.1 28.0% 51% 107 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  142/2 = 71) 71 N/A 2.1 28.0% 9% 38 
Civilian Spouse with Children Families - Employed  1,648 69% 2.1 28.0% 9% 608 
TOTAL      753 

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 

Spouse 
Seeking 

Work 
Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Single Parent Families 370 N/A N/A 2.1 28.0% 32.2% 51% See Above 123 
Dual-Military with Children Families  
(1/2 of Dual-Military Service 
Members:  142/2 = 71) 

71 N/A N/A 2.1 28.0% 32.2% 9% See Above 44 

Civilian Spouse with Children 
Families - Employed  

1,648 69% N/A 2.1 28.0% 32.2% 9% See Above 700 

Civilian Spouse with Children 
Families – Seeking Work 

1,648 N/A 9% 2.1 28.0% 32.2% 9% 79 91 

TOTAL        79 957 

* Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/ 
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
*** See Localizing Need section in Appendix 7 for Installation Allocation background. 
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NAVY RESERVE IN WASHINGTON 

Estimated Child Care Need  

 
 Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

 
Installation Allocation*** 
Because Selected Reserve service members live across 
Washington and not necessarily near their military unit location, 
the child care needs for each Selected Reserve military branch are 
not connected with a particular installation or community in this 
report. Some of this child care need may have impacts at the 
installation and surrounding community level. The child care 
needs of Selected Reserve families are significantly different than 
active-duty families with weekend and sporadic requirements. 
Further research with targeted recommendations is required and 
outside the scope of this report. 

 
 

 

 

 

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 
Average 
Children 

% 0-5 
Year Old 
Children 

Estimated “Non-
Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE NEED 

without “Non-
Residential” 

Single Parent Families 141 N/A 2 30.7% 51% 42 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  60/2 = 30) 30 N/A 2 30.7% 9% 17 
Civilian Spouse with Children Families - Employed  872 72% 2 30.7% 9% 351 
TOTAL      410 

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employme

nt Rate 

Spouse 
Seeking 

Work 
Rate 

Average 
Children 

% 0-5 
Year 
Old 

Childre
n 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Single Parent Families 141 N/A N/A 2 30.7% 32.5% 51% See Above 45 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  
60/2 = 30) 

30 N/A N/A 2 30.7% 32.5% 9% See Above 18 

Civilian Spouse with Children Families - 
Employed  

872 72% N/A 2 30.7% 32.5% 9% See Above 371 

Civilian Spouse with Children Families – 
Seeking Work 

872 N/A 6% 2 30.7% 32.5% 9% 29 31 

TOTAL        29 465 

* Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/ 
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
*** See Localizing Need section in Appendix 7 for Installation Allocation background. 
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AIR NATIONAL GUARD IN WASHINGTON 

Estimated Child Care Need  

 
 Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

 
Installation Allocation*** 
Because Selected Reserve service members live across 
Washington and not necessarily near their military unit location, 
the child care needs for each Selected Reserve military branch are 
not connected with a particular installation or community in this 
report. Some of this child care need may have impacts at the 
installation and surrounding community level. The child care 
needs of Selected Reserve families are significantly different than 
active-duty families with weekend and sporadic requirements. 
Further research with targeted recommendations is required and 
outside the scope of this report. 

 
 

 

 

 

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 
Average 
Children 

% 0-5 
Year Old 
Children 

Estimated “Non-
Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE NEED 

without “Non-
Residential” 

Single Parent Families 121 N/A 2.1 29.2% 51% 36 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  97/2 = 49) 49 N/A 2.1 29.2% 9% 27 
Civilian Spouse with Children Families - Employed  855 76% 2.1 29.2% 9% 363 
TOTAL      426 

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 

Spouse 
Seeking 

Work 
Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Single Parent Families 121 N/A N/A 2.1 29.2% 33.1% 51% See Above 41 
Dual-Military with Children Families  
(1/2 of Dual-Military Service 
Members:  97/2 = 49) 

49 N/A N/A 2.1 29.2% 33.1% 9% See Above 31 

Civilian Spouse with Children 
Families - Employed  

855 76% N/A 2.1 29.2% 33.1% 9% See Above 411 

Civilian Spouse with Children 
Families – Seeking Work 

855 N/A 3% 2.1 29.2% 33.1% 9% 14 16 

TOTAL        14 499 

* Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/ 
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
*** See Localizing Need section in Appendix 7 for Installation Allocation background. 
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AIR FORCE RESERVE IN WASHINGTON 

Estimated Child Care Need  

 
 Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

 
Installation Allocation*** 
Because Selected Reserve service members live across 
Washington and not necessarily near their military unit location, 
the child care needs for each Selected Reserve military branch are 
not connected with a particular installation or community in this 
report. Some of this child care need may have impacts at the 
installation and surrounding community level. The child care 
needs of Selected Reserve families are significantly different than 
active-duty families with weekend and sporadic requirements. 
Further research with targeted recommendations is required and 
outside the scope of this report. 

 
 

 

 

  

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 
Average 
Children 

% 0-5 
Year Old 
Children 

Estimated “Non-
Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE NEED 

without “Non-
Residential” 

Single Parent Families 130 N/A 2 29.6% 51% 38 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  53/2 = 27) 27 N/A 2 29.6% 9% 15 
Civilian Spouse with Children Families - Employed  612 75% 2 29.6% 9% 247 
TOTAL      300 

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 

Spouse 
Seeking 

Work 
Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Single Parent Families 130 N/A N/A 2 29.6% 33.3% 51% See Above 42 
Dual-Military with Children Families  
(1/2 of Dual-Military Service 
Members:  53/2 = 27) 

27 N/A N/A 2 29.6% 33.3% 9% See Above 16 

Civilian Spouse with Children Families 
- Employed  

612 75% N/A 2 29.6% 33.3% 9% See Above 278 

Civilian Spouse with Children Families 
– Seeking Work 

612 N/A 5% 2 29.6% 33.3% 9% 16 19 

TOTAL        16 356 

* Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/ 
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
*** See Localizing Need section in Appendix 7 for Installation Allocation background. 
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MARINE CORPS RESERVE IN WASHINGTON 

Estimated Child Care Need  

 
 Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

 
Installation Allocation*** 
Because Selected Reserve service members live across 
Washington and not necessarily near their military unit location, 
the child care needs for each Selected Reserve military branch are 
not connected with a particular installation or community in this 
report. Some of this child care need may have impacts at the 
installation and surrounding community level. The child care 
needs of Selected Reserve families are significantly different than 
active-duty families with weekend and sporadic requirements. 
Further research with targeted recommendations is required and 
outside the scope of this report. 

 
 

 

 

 

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 
Average 
Children 

% 0-5 
Year Old 
Children 

Estimated “Non-
Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE NEED 

without “Non-
Residential” 

Single Parent Families 8 N/A 2 45.4% 51% 4 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  5/2 = 3) 3 N/A 2 45.4% 9% 2 
Civilian Spouse with Children Families - Employed  88 69% 2 45.4% 9% 50 
TOTAL      56 

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate 

Spouse 
Seeking 

Work 
Rate 

Average 
Children 

% 0-5 
Year Old 
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Single Parent Families 8 N/A N/A 2 45.4% 33.2% 51% See Above 3 
Dual-Military with Children Families  
(1/2 of Dual-Military Service 
Members:  5/2 = 3) 

3 N/A N/A 2 45.4% 33.2% 9% See Above 2 

Civilian Spouse with Children 
Families - Employed  

88 69% N/A 2 45.4% 33.2% 9% See Above 37 

Civilian Spouse with Children 
Families – Seeking Work 

88 N/A 4% 2 45.4% 33.2% 9% 3 2 

TOTAL        3 43 

* Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/ 
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
*** See Localizing Need section in Appendix 7 for Installation Allocation background. 
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COAST GUARD RESERVE IN WASHINGTON 

Estimated Child Care Need  

 
 Additional Considerations – Civilian Spouses Seeking Work and 6-11 Year Old Care  

 
Installation Allocation*** 
Because Selected Reserve service members live across 
Washington and not necessarily near their military unit location, 
the child care needs for each Selected Reserve military branch are 
not connected with a particular installation or community in this 
report. Some of this child care need may have impacts at the 
installation and surrounding community level. The child care 
needs of Selected Reserve families are significantly different than 
active-duty families with weekend and sporadic requirements. 
Further research with targeted recommendations is required and 
outside the scope of this report. 

 
 

  

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employment 

Rate**** 
Average 
Children 

% 0-5 
Year Old 
Children 

Estimated “Non-
Residential” 
with Service 

Member 
Sponsor** 

ESTIMATED 0-5 
CHILD CARE NEED 

without “Non-
Residential” 

Single Parent Families 29 N/A 2 32% 51% 9 
Dual-Military with Children Families  
(1/2 of Dual-Military Service Members:  10/2 = 5) 5 N/A 2 32% 9% 3 
Civilian Spouse with Children Families - Employed  140 72% 2 32% 9% 59 
TOTAL      71 

MILITARY FAMILY CATEGORIES* Families 

Spouse 
Employme

nt Rate 

Spouse 
Seeking 
Work 

Rate**** 
Average 
Children 

% 0-5 
Year Old 
Children 

% 6-11 
Year Old 
Children 

Estimated 
“Non-

Residential” 
with Service 

Member 
Sponsor 

ESTIMATED 
0-5 CHILD 

CARE NEED 
without 
“Non-

Residential” 

ESTIMATED 
6-11 CHILD 
CARE NEED 

without 
“Non-

Residential” 
Single Parent Families 29 N/A N/A 2 32% 38.5% 51% See Above 11 
Dual-Military with Children 
Families (1/2 of Dual-Military 
Service Members:  10/2 = 5) 

5 N/A N/A 2 32% 38.5% 9% See Above 4 

Civilian Spouse with Children 
Families - Employed  

140 72% N/A 2 32% 38.5% 9% See Above 71 

Civilian Spouse with Children 
Families – Seeking Work 

140 N/A 6% 2 32% 38.5% 9% 5 6 

TOTAL        5 91 

* Data Source:  Department of Defense, 2021 Demographics Profile of the Military Community, https://demographics.militaryonesource.mil/ 
** See Appendix 7 for explanation of “Non-Residential” calculation:  DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
*** See Localizing Need section in Appendix 7 for Installation Allocation background. 
****Coast Guard Reserve spouse employment data is not reported on the Department of Defense 2021 Profile of the Military Community. The 
average of the Selected Reserves in Washington was applied for Employed Spouses (72%) and Spouses Seeking Work (6%). 
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Appendix 3:   
Military Family Population of Selected Reserve Families in Washington 

  

Selected Reserve Children, 0-5 in WA  
(30.9% of Total) = 4,885 
 
 

Total Selected Reserve Population in WA:  17,565 
Source:  Department of Defense, 2021 Demographics Profile 

Total Selected Reserve Population with Children in WA:  7,643 
 
 

 Total Selected Reserve Children in WA = 15,829 
 

Selected Reserve Children, 6-11 in WA  
(33.3% of Total) = 5,266 

% of Children Ages 0-5 and 6-11 of Total 
Children in Each Selected Reserve Branch in WA 
 

 

 0-5 6-11 
Army National Guard 32.4% 33.7% 

Army Reserve 28% 32.2% 
Navy Reserve 34.5% 33.8% 

Marine Corps Reserve 45.4% 33.2% 
Air National Guard 29.2% 33.1% 
Air Force Reserve 29.6% 33.3% 

Coast Guard Reserve 32.0% 38.5% 
Total 30.9% 33.3 
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Single Parent  
Selected Reserve  
Service Members  

in WA = 1,208 

Dual-Military  
Selected Reserve  
Service Members  

with Children  
in WA* = 367 

Selected Reserve  
Service Members  

Married to Civilian  
with Children**  

in WA = 6,068 

Coast 
Guard 

Reserve, 29

Air Force Reserve
130

Air Na�onal Guard
121

Marine 
Corps

Reserve, 8

Navy Reserve
141

Army Reserve
370

Army Na�onal Guard
409

Source:  DoD, 2021 Demographics Profile 
 *The Dual-Military Selected Reserve Service Member figure is the number of dual-military service members. To determine number of dual- 
military families, this number was divided in half for a total of 184 dual-military families. See Child Care Need tables. Army National Guard 
does not report data on dual-military families. The average of the Selected Reserves in Washington (2.1%) was applied. 
** This report’s Child Care Need Formula incorporates Civilian Working Spouse Families with Children. The 6,068 figure here includes all 
Civilian Spouses (not dual-military) without employment status. Civilian spouse employment status is factored into the Child Care Need 
tables for each service branch.  
 
 

Bar graphs shown are not scaled. 
Figures are rounded. 

SELECTED RESERVE SERVICE MEMBERS IMPACTED  
BY CHILD CARE IN WASHINGTON 
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Appendix 4:  Living Wage Comparisons for DoD Active-Duty Families 
in Washington 
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Active Duty E-3 Household Income as a Percentage of Living Wage*
Single Parent Household With Two Children,    Representing an Estimated 173 Households in WA 

Total Income for Serv ice Member Liv ing Outside of Base Housing
(E-3 with more than 2 years of serv ice and Dependents)

1 Adult/2 Children Household
(1 Adult Working) Liv ing Wage Estimate

Percentage of Liv ing Wage
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$4,919 $5,363 
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$5,048 
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73.4%
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Active Duty E-4 Household Income as a Percentage of Living Wage*
Single Parent Household With Two Children,    Representing an Estimated 235 Households in WA

Total Income for Serv ice Member Liv ing Outside of Base Housing
(E-4 with 3 years of serv ice and Dependents)

1 Adult/2 Children Household
(1 Adult Working) Liv ing Wage Estimate

Percentage of Liv ing Wage

$6,855 
$6,426 $6,795 $6,963 $6,480 

$7,318 
$6,856 

$7,262 

$8,213 

$6,590 

93.7%
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100.0%

$0
$1,000
$2,000
$3,000
$4,000
$5,000
$6,000
$7,000
$8,000
$9,000

Pierce County
Joint Base Lewis-McChord

Island County
Nav al Air State Whidbey Island

Kitsap County
Nav al Base Kitsap

Snohomish County
Nav al Station Ev erett

Spokane County
Fairchild Air Force Base

Active Duty E-6 Household Income as a Percentage of Living Wage*
Single Parent Household With Two Children,    Representing an Estimated 413 Households in WA

Total Income for Serv ice Member Liv ing Outside of Base Housing
(E-6 with 6 years of serv ice and Dependents)

1 Adult/2 Children Household
(1 Adult Working) Liv ing Wage Estimate

Percentage of Liv ing Wage

$7,332 
$7,344 

$7,713 $7,881 $7,398 $7,318 
$6,856 $7,262 

$8,213 

$6,590 
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Active Duty O-2 Household Income as a Percentage of Living Wage*
Single Parent Household With Two Children,     Representing an Estimated 23 Households in WA 

Total Income for Serv ice Member Liv ing Outside of Base Housing
(O-2 with more than 2 years of serv ice and Dependents)

1 Adult/2 Children Household
(1 Adult Working) Liv ing Wage Estimate

Percentage of Liv ing Wage

SINGLE INCOME HOUSEHOLDS – SINGLE PARENT FAMILIES 

$6,301 
$5,791 $6,190 $6,496 $6,064 

$7,318 
$6,856 $7,262 

$8,213 

$6,590 
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84.5% 85.2%

79.1% 92.0%
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Active Duty O-1 Household Income as a Percentage of Living Wage*
Single Parent Household With Two Children,     Representing an Estimated 19 Households in WA 

Total Income for Serv ice Member Liv ing Outside of Base Housing
(O-1 with less than 2 years of serv ice and Dependents)

1 Adult/2 Children Household
(1 Adult Working) Liv ing Wage Estimate

Percentage of Liv ing Wage
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$5,000 
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Active Duty E-3 Household Income as a Percentage of Living Wage*
Two Parent Household with Civilian Spouse Who Is Not Working, Representing an Estimated 551 Households in WA

Total Income for Serv ice Member Liv ing Outside of Base Housing
(E-3 with more than 2 years of serv ice and Dependents)

2 Adults/2 Children Household
(1 Adult Working) Liv ing Wage Estimate

Percentage of Liv ing Wage

$5,372 
$4,919 

$5,363 
$5,576 

$5,048 
$6,492 

$6,027 

$6,515 $7,052 
$5,921 

82.7%
81.6%

82.3% 79.1%
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Joint Base Lewis-McChord
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Nav al Air State Whidbey Island

Kitsap County
Nav al Base Kitsap

Snohomish County
Nav al Station Ev erett

Spokane County
Fairchild Air Force Base

Active Duty E-4 Household Income as a Percentage of Living Wage*
Two Parent Household with Civilian Spouse Who Is Not Working, Representing an Estimated 750 Households in WA

Total Income for Serv ice Member Liv ing Outside of Base Housing
(E-4 with 3 years of serv ice and Dependents)

2 Adults/2 Children Household
(1 Adult Working) Liv ing Wage Estimate

Percentage of Liv ing Wage

$6,855 
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$6,795 

$6,963 

$6,480 $6,492 
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Active Duty E-6 Household Income as a Percentage of Living Wage*
Two Parent Household with Civilian Spouse Who Is Not Working, Representing an Estimated 1,707 Households in WA 

Total Income for Serv ice Member Liv ing Outside of Base Housing
(E-6 with 6 years of serv ice and Dependents)

2 Adults/2 Children Household
(1 Adult Working) Liv ing Wage Estimate

Percentage of Liv ing Wage

$6,301 
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Active Duty O-1 Household Income as a Percentage of Living Wage*
Two Parent Household with Civilian Spouse Who Is Not Working, Representing an Estimated 135 Households in WA 

Total Income for Serv ice Member Liv ing Outside of Base Housing
(O-1 with less than 2 years of serv ice and Dependents)

2 Adults/2 Children Household
(1 Adult Working) Liv ing Wage Estimate

Percentage of Liv ing Wage

$7,332 

$7,344 

$7,713 
$7,881 
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$6,027 
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Active Duty O-2 Household Income as a Percentage of Living Wage*
Two Parent Household with Civilian Spouse Who Is Not Working, Representing an Estimated 162 Households in WA

Total Income for Serv ice Member Liv ing Outside of Base Housing
(O-2 with more than 2 years of serv ice and Dependents)

2 Adults/2 Children Household
(1 Adult Working) Liv ing Wage Estimate

Percentage of Liv ing Wage

SINGLE INCOME HOUSEHOLDS – CIVILIAN SPOUSE WHO IS NOT WORKING 
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$8,714 
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Active Duty E-3 and Civilian Working Spouse Household Income as a Percentage of Living Wage*
Two Parent Household with a Civilian Working Spouse, Representing an Estimated 551 Households in WA

Total Income for Serv ice Member Liv ing Outside of Base Housing
(E-3 with more than 2 years of serv ice and Dependents) and Estimated Income for Civ ilian Working Spouse

2 Adults/2 Children Household (2 Adults Working)
Liv ing Wage Estimate

Percentage of Liv ing Wage

$9,086 
$7,923 

$9,065 
$9,744 

$8,464 
$8,267 $7,804 $8,211 $9,162 $7,539 
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Active Duty E-4 and Civilian Working Spouse Household Income as a Percentage of Living Wage*
Two Parent Household with a Civilian Working Spouse, Representing an Estimated 750 Households in WA

Total Income for Serv ice Member Liv ing Outside of Base Housing
(E-4 with 3 years of serv ice and Dependents) and Estimated Income for Civ ilian Working Spouse

2 Adults/2 Children Household (2 Adults Working)
Liv ing Wage Estimate

Percentage of Liv ing Wage

$10,569 
$9,430 

$10,497 
$11,131 

$9,896 

$8,267 $7,804 $8,211 

$9,162 
$7,539 
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Active Duty E-6 and Civilian Working Spouse Household Income as a Percentage of Living Wage*
Two Parent Household with a Civilian Working Spouse, Representing an Estimated 1,708 Households in WA

Total Income for Serv ice Member Liv ing Outside of Base Housing
(E-6 with 6 years of serv ice and Dependents) and Estimated Income for Civ ilian Working Spouse

2 Adults/2 Children Household (2 Adults Working)
Liv ing Wage Estimate

Percentage of Liv ing Wage

$10,015 
$8,795 

$9,892 
$10,664 

$9,480 

$8,267 $7,804 $8,211 
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$7,539 
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Active Duty O-1 and Civilian Working Spouse Household Income as a Percentage of Living Wage*
Two Parent Household with a Civilian Working Spouse, Representing an Estimated 135 Households in WA 

Total Income for Serv ice Member Liv ing Outside of Base Housing
(O-1 with less than 2 years of serv ice and Dependents) and Estimated Income for Civ ilian Working Spouse

2 Adults/2 Children Household (2 Adults Working)
Liv ing Wage Estimate

Percentage of Liv ing Wage

$11,046 
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Active Duty O-2 and Civilian Working Spouse Household Income as a Percentage of Living Wage*
Two Parent Household with a Civilian Working Spouse, Representing an Estimated 162 Households in WA

Total Income for Serv ice Member Liv ing Outside of Base Housing
(O-2 with more than 2 years of serv ice and Dependents) and Estimated Income for Civ ilian Working Spouse

2 Adults/2 Children Household (2 Adults Working)
Liv ing Wage Estimate

Percentage of Liv ing Wage

TWO INCOME HOUSEHOLDS – CIVILIAN WORKING SPOUSE 
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Active Duty Dual-Military E-3 Household Income as a Percentage of Living Wage*
Two Parent, Dual-Military Household, Representing an Estimated 7 Households in WA

Total Income for Dual Serv ice Members Liv ing Outside of Base Housing
(Both E-3 with more than 2 years of serv ice and Dependents)

2 Adults/2 Children Household (2 Adults Working)
Liv ing Wage Estimate

Percentage of Liv ing Wage

$10,242 $9,447 
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Active Duty Dual-Military E-4 Household Income as a Percentage of Living Wage*
Two Parent, Dual-Military Household, Representing an Estimated 45 Households in WA

Total Income for Dual Serv ice Members Liv ing Outside of Base Housing
(Both E-4 with 3 years of serv ice and Dependents)

2 Adults/2 Children Household (2 Adults Working)
Liv ing Wage Estimate

Percentage of Liv ing Wage

$13,039 $12,289 
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Active Duty Dual-Military E-6 Household Income as a Percentage of Living Wage*
Two Parent, Dual-Military Household, Representing an Estimated 125 Households in WA

Total Income for Dual Serv ice Members Liv ing Outside of Base Housing
(Both E-6 with 6 years of serv ice and Dependents)

2 Adults/2 Children Household (2 Adults Working)
Liv ing Wage Estimate

Percentage of Liv ing Wage

$12,239 $11,336 
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Active Duty Dual-Military O-1 Household Income as a Percentage of Living Wage*
Two Parent, Dual-Military Household, Representing an Estimated 8 Households in WA

Total Income for Dual Serv ice Members Liv ing Outside of Base Housing
(Both O-1 with less than 2 years of serv ice and Dependents)

2 Adults/2 Children Household (2 Adults Working)
Liv ing Wage Estimate

Percentage of Liv ing Wage
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Active Duty Dual-Military O-2 Household Income as a Percentage of Living Wage*
Two Parent, Dual-Military Household, Representing an Estimated 10 Households in WA

Total Income for Dual Serv ice Members Liv ing Outside of Base Housing
(Both O-2 with more than 2 years of serv ice and Dependents)

2 Adults/2 Children Household (2 Adults Working)
Liv ing Wage Estimate

Percentage of Liv ing Wage

TWO INCOME HOUSEHOLDS – DUAL-MILITARY FAMILIES 
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*The Living Wage estimate includes costs for medical expenses ranging from $526 to $552 monthly based on family type. Medical expenses are not generally a cost for most military families at the same 
rate as most civilian families. The Living Wage estimate also includes Annual Tax payments of approximately 14% of household income. Basic Allowance for Housing and Basic Allowance for Subsistence 
outlined above in the Military Pay Rates section are not taxable for military families which would reduce annual tax payments. The Medical and Annual Tax payment expenses have not been removed from 
the Living Wage estimate in the charts above. If they were removed, the Military Pay Rate as a Percentage of Living Wage would adjust slightly, we estimate between 8-10% increase for Single Parent 
Household; 12-13% increase for Two Parent Household with Non-Working Civilian Spouse; 13-16% increase for Dual-Military, and 12-14% increase for Two Parent Household with Civilian Working Spouse 
(based on 2022 BAH and BAS rates).  
- The household estimation for each category was determined by extrapolating data from the percentage of service members in each individual rank in the 2021 Demographic Profile report with the 
number of service members in each Family Status category within rank categories 2021 Demographic Report. 
- Dual-Military household income was calculated using BAH w/ dependents rate for one service member and BAH w/o dependent rate for the other. Both are the same rank/years in service. 
Sources:  Living Wage Calculator, https://livingwage.mit.edu/ 
U.S. Department of Defense, Military Compensation/Pay/Basic Pay, Active Duty Pay/January 2023, Monthly Active Component Basic Pay Table (Effective 1 January 2023):  
https://www.dfas.mil/Portals/98/Documents/militarymembers/militarymembers/pay-tables/2023%20AC_RC%20Pay%20Table1.pdf?ver=NUrUfCrNLYPqk6TT20HCXw%3D%3D 
Military Compensation/Pay/Allowances/BAS, 2023 BAS Rates:  https://militarypay.defense.gov/Pay/Allowances/BAS.aspx; 
Defense Travel Management Office, BAH Calculation:  Basic Allowance for Housing Rate Lookup, https://www.travel.dod.mil/Allowances/Basic-Allowance-for-Housing/BAH-Rate-Lookup/. 
 

 
 
 

https://livingwage.mit.edu/
https://militarypay.defense.gov/Pay/Allowances/BAS.aspx
https://www.travel.dod.mil/Allowances/Basic-Allowance-for-Housing/BAH-Rate-Lookup/
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Appendix 5:   
Military Spouse Employment in Washington  

   

 Army Navy Air 
Force 

Marines Combined 

Not in the Labor Force  
(i.e., not seeking work) 37% 33% 38% 36% 36% 

In the Civilian Labor 
Force, Employed 

48% 54% 50% 51% 50% 

In the Civilian Labor 
Force, Seeking Work 

16% 13% 12% 13% 14% 

Source:  DoD, 2021 Demographics Profile. Employment data for civilian spouses with children and without children is not tracked separately. We applied the same 
employment data to both communities which could cause inaccuracies.; Note:  Active-duty Coast Guard data is not included in the DoD 2021 Demographics profile. 

DoD Active-Duty Civilian Spouse Employment Rate 
 

DoD Active-Duty Service Member with Children, 
Civilian Spouse Employment in Washington 

  

DoD Active-Duty Service Member without Children, 
Civilian Spouse Employment in Washington 
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Source:  DoD, 2021 Demographics Profile, Employment data for civilian spouses with children and without children is not tracked separately. We applied the same 
employment data to both communities which could cause inaccuracies. *Coast Guard Reserve Spouse Employment is not included in the DoD 2021 Demographics Profile. 
Selected Reserve average spouse employment data was applied to Coast Guard figures to generate the spouse employment estimates. 

Selected Reserve Service Member with Children, 
Civilian Spouse Employment in Washington* 
 

 

 Army 
National 

Guard 

Army 
Reserve 

Navy 
Reserve 

Marine 
Corps 

Reserve 

Air 
National 

Guard 

Air 
Force 

Reserve 
Combined 

Not in the Labor Force  
(i.e., not seeking 
work) 

23% 22% 22% 26% 23% 21% 22% 

In the Civilian Labor 
Force, Employed 

72% 69% 72% 69% 72% 75% 72% 

In the Civilian Labor 
Force, Seeking Work 

5% 9% 6% 4% 5% 5% 6% 

 

Selected Reserve Civilian Spouse Employment Rate 
 

Selected Reserve Service Member without Children, 
Civilian Spouse Employment in Washington* 
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Appendix 6:   
Washington Military Installations  

 
• Joint Base Lewis-McChord has a local history dating back to 1916 and is a joint Army and Air Force installation, 

merging Fort Lewis and McChord Air Force Bases in 2010. Today, JBLM is home of the I Corps, 62nd Airlift Wing, 
and Madigan Army Medical Center. JBLM is under the jurisdiction of the Army.   

• Naval Base Kitsap (NBK) was established in 2004 by merging five Naval installations under one command:  
Naval Station Bremerton, Naval Submarine Base Bangor, Naval Undersea Warfare Center Keyport, Manchester 
Fuel Depot, and Jackson Park Housing. NBK is home to more than 70 tenant commands, including Commander, 
Navy Region Northwest and Naval Hospital Bremerton. The installation’s history dates back to 1891.  

• Fairchild Air Force Base was established in 1942. Today, the installation’s host unit is the 92nd Air Refueling 
Wing assigned to the Air Mobility Command’s Eighteenth Air Force.  

• Naval Air Station Whidbey Island (NASWI) was established in 1942 and is located on Whidbey Island. There are 
20 active-duty Navy squadrons, three Ready Reserve squadrons, and over 50 tenant commands based on 
NASWI. The installation also houses a Search and Rescue Unit that supports DoD personnel and the Pacific 
Northwest community. NASWI receives consolidated base operations support from Commander, Navy Region 
Northwest, located at NBK. 

• Naval Station Everett (NSE) is the newest installation in Washington and opened in 1994. There are currently 
seven homeported Navy Destroyers at NSE and two Coast Guard ships. NSE receives consolidated base 
operations support from Commander, Navy Region Northwest, located at NBK.  

  

52 
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Appendix 7:   
Child Care Need Formula 
 

Demographic Data and Separating Data Points 
The DoD 2021 Demographics Profile of the Military Community (Demographic Profile) 141 is the primary 
data source for this report’s child care need calculation. In computing child care need, several points 
were separated.  

• Active-duty need and Selected Reserve child care need are reported as separate figures due to 
the differences in location stability, spouse employment rates, and child care delivery in these 
two groups. The child care need compared with installation delivery is only based on active-duty 
service members.  

• Age group need is reported as 0 to 5 and 6 to 11 as both groups have different care delivery 
requirements and are classified as Child Development Centers and School Age Care within the 
military framework. The child care need compared with installation delivery is only based on 
children ages 0 to 5. 

• Civilian spouses working outside the home calculations are included as separate data points in 
this report for Employed and Seeking Work. The child care need calculation comparison against 
installation delivery only utilizes the data point of civilian spouses who are employed and does 
not incorporate those seeking work as employment is a condition of maintaining installation 
child care and fee assistance. This may undervalue child care need. The DoD Demographic 
Profile shows employment data for military spouses who are not part of a dual-military family. It 
does not separate employment data for spouses with children and without. We have applied 
this employment data to civilian spouses with children which could overvalue need.  

DEERS Enrolled Children Who Don’t Live with Their Service Member Sponsor 
The 2021 DoD Demographics Profile of the Military Community notes that child data is based on DEERS-
enrollment (Defense Enrollment Eligibility Reporting System-enrollment) figures. 142 Data on military 
children do not reflect if the child dependent lives with the service member. This data gap was identified 
in “Strengthening the Military Family Readiness System for a Changing American Society (National 
Academies of Sciences, 2019)”. 143 

There is not a wide range of publicly available information showing the percentage of military children 
who do not live with their service member sponsor. There are limited reports available that provide data 
on this topic. The Blue Star Families 2021 Military Family Lifestyle Survey Comprehensive Report 144 
showed that 4 percent of respondents said they were experiencing family separation due to 
“geobaching” (where the service member lives apart from the family). In the Journal of Divorce & 
Remarriage, the article “Prevalence of Marital Transitions in Military Families” survey respondents 
shared between 10 and 30 percent of service member children were “non-residential” with their service 
member sponsor who is divorced or remarried.  

The Government Accountability Office (GAO) reported in 2001 on military families living apart based on 
1999 survey data, “Overall, about 14 percent of military personnel who were married and/or had 
dependent children were not accompanied by their families in late 1999.” Non-residential family data 
was impacted by a variety of factors, including married with dependent children (nine percent had 
family that did not accompany), single parent (51 percent had family that did not accompany), stationed 
in the U.S. (12 percent had family that did not accompany), and deployment (32 percent had family that 
did not accompany). 145   

While imperfect, this report attempts to estimate non-residential children in the child care need 
formula. Based on the 2001 GAO report referenced above, nine percent of married service members 
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with children are subtracted from the child care need formula in this report (married with civilian spouse 
and dual-military families). 51 percent of single parent service members families are subtracted from the 
child care need formula. These figures were deducted within the formula to generate the estimated 
child care need in Washington. This estimate of non-residential children may undervalue or overvalue 
child care need. 

A previous draft of this report applied a 30 percent non-residential rate to the child care need formula. 
DoD comments on the draft noted that some estimates needed more rigor and accuracy. Rather than 
simply using the highest percentage cited in the limited research, we adjusted the formula to use 
specific percentages outlined in the GAO study referenced above for certain family categories. This 
adjustment increased child care need.  

Assumptions 
This report assumes that dual-military families have both service member spouses living together. The 
calculation of dual-military service members in Washington State was divided in half to determine the 
number of dual-military families in the state. This assumption could undervalue the child care need. 

In calculating child care need, it is assumed that all single parent and dual parent military children 
require child care. We also assume that all civilian working spouse families with children require child 
care. This may inflate child care need calculations. 

Additionally, in calculating child care need, the formula utilized does not incorporate a data point for 
child care for civilian spouses who are not employed/seeking work. For a variety of reasons, children in 
these family situations may require care due to deployment separations, PCS moves, respite for 
exceptional families, family appointments, etc. This may underrepresent the child care need 
calculations.  

Estimations  
Active-duty Coast Guard information is not included in the DoD 2021 Demographics Profile. This report 
utilizes Defense Manpower Data Center data to determine Coast Guard service members located in 
Washington and extrapolated other data points as estimates based on averages for DoD active-duty 
service members in Washington. This estimation adds 240 children ages 0 to 5 and 219 children ages 6 
to 11 to Coast Guard child care need. This figure is not utilized in comparing child care delivery for any 
Washington installations against child care need. For Coast Guard child care need, see Appendix 2. 

Estimations were required in two areas to determine child care need for Selected Reserve families. The 
Army National Guard does not report on dual-military families. The number of dual-military Army 
National Guard families was estimated based on averages of Selected Reserve data in Washington. This 
estimation adds 37 children ages 0 to 5 and 39 children ages 6 to 11 to dual-military with children Army 
National Guard child care need. Coast Guard Reserve spouse employment data was also not included in 
the DoD 2021 Demographics Profile. The number of Coast Guard Reserve spouses employed and seeking 
work in the civilian labor market was estimated based on averages of Selected Reserve data. This 
estimation adds 59 children ages 0 to 5 and 71 children ages 6 to 11 to civilian working spouse Coast 
Guard Reserve child care need. These figures are not utilized in this report to compare child care 
delivery for any Washington installations against child care need. For Army National Guard and Coast 
Guard Reserve child care need tables, see Appendix 2. 

Military spouse employment data at the individual level is not collected. The Demographic Profile 
utilizes data from the DoD Biennial Survey of Active-Duty Spouses and Survey of Reserve Component 
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Spouses conducted in 2021 146 to generate employment estimates. These employment estimates were 
used to calculate child care need in this report.  

The DoD 2021 Demographics Profile reports on total military children and number of children in each 
age category. Family status (single parent, dual-military, civilian spouse) is reported separately. To 
calculate number of and age of children in each family type, averages were applied to the family status 
data. This creates a minor discrepancy between the number of children reported in the 2021 
Demographics Profile and the family status calculation in this report of approximately 1.8 percent across 
the combined service branch total.  

The DoD 2021 Demographics Profile of the Military Community provides branch-specific information by 
state. This information is not localized to an installation or zip code but was localized in previous year’s 
reports. The percentage distribution of Air Force, Army, and Navy by installation that was included in the 
DoD 2019 Demographics Profile of the Military Community was applied to the 2021 statewide data to 
localize the data to installation communities. This estimation is outlined in the Localizing Need section of 
this report. There was a 3.8 percent difference in Washington active-duty service members reported 
between 2019 and 2021 which could have minor impacts on the percentage of child care need assigned 
to installations in Washington. 
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Calculations 
To illustrate how the elements of the child care need formula were calculated, the tables below show 
the formula data points applied to service members across Washington: 

• Single Parent Families 
• Dual-Military Families with Children 
• Civilian Working Spouse Families with Children 

Single parent military families with children under 12 years of age in Washington 

The number of single military parents is noted in the DoD 2021 Demographic Profile at the state and 
service branch level for DoD active-duty and Selected Reservists. To determine the number of children in 
single parent military families, the average number of children and percentage of children ages 0 to 5 and  
6 to 11 at the state/branch level was applied. 

 

Dual-military families with children under 12 years of age in Washington 

The number of dual-military parents is noted in the DoD 2021 Demographics Profile at the state and 
service branch level for DoD active-duty and Selected Reservists. To determine the number of children in 
dual-military families with children, the average number of children and percentage of children ages  
0 to 5 and 6 to 11 at the state/branch level was applied.  

Military families in WA with a civilian spouse in the civilian labor market & children under 12 years of age 

The number of service members married to civilian spouses with children is noted in the DoD 2021 
Demographics Profile at the state and service branch level. To determine number of children in military 
families with a civilian working spouse, the following data sets were applied:  percentage of employed and 
seeking work spouses, average number of children per family, and percentage of children ages  
0 to 5 and 6 to 11.   

 
Service 

Member Total 
Average 
Children 

% 0-5 
Year Olds 

Total 0-5 
Children 

% 6-11 
Year Olds 

Total 6-11 
Children 

Total 0-11 
Children 

Total Active-Duty Single Parent 
Families in Washington 2,072 2 43.6% 1,807 32.1% 1,330 3,137 

Total Selected Reserve Single Parent 
Families in Washington 1,208 2.1 30.9% 784 33.3% 845 1,629 

TOTAL    2,591  2,175 4,766 

 
Service 

Member Total 
Average 
Children 

% 0-5 
Year Olds 

Total 0-5 
Children 

% 6-11 
Year Olds 

Total 6-11 
Children 

Total 0-11 
Children 

Total Dual-Military Active-Duty 
Families with Children in Washington 1,207 2 43.6% 1,053 32.1% 775 1,827 

Total Dual-Military Selected Reserve 
Families with Children in Washington 367 2.1 30.9% 238 33.3% 257 495 

TOTAL    1,291  1,032 2,322 

 
Service Member 

Total 
Employment 

% 
Average 
Children 

% 0-5 
Year Olds 

Total 0-5 
Children 

% 6-11 
Year Olds 

Total 6-11 
Children 

Total 0-11 
Children 

Total Active-Duty  Families with a 
Civilian Spouse, Employed with 
Children in Washington 

18,791 50% 2 43.6% 8,193 32.1% 6,032 14,225 

Total Active-Duty Families with a 
Civilian Spouse, Seeking Work with 
Children in Washington 

18,791 14% 2 43.6% 2,294 32.1% 1,689 3,983 

Total Selected Reserve Families 
with a Civilian Spouse, Employed 
with Children in Washington 

6,068 72% 2.1 30.9% 2,835 33.3% 3,055 5,890 

Total Selected Reserve Families 
with a Civilian Spouse, Seeking 
Work with Children in Washington 

6,068 6% 2.1 30.9% 236 33.3% 255 491 

TOTAL     13,558  11,031 24,589 
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Localizing Need 
Military Child Development Programs are funded and managed in various ways. To best advocate for 
military families in Washington, this report calculates child care need at the state level (see previous 
section), the service branch, and the installation level. The 2021 DoD Demographics Profile 147 provides 
data by state and service branch, allowing a child care need calculation to the service branch level in 
Washington, but population/demographic data at the installation/community level were not included in 
the 2021 Demographics Profile. To access this data, the 2019 DoD Demographics Profile of the Military 

Community 148 was referenced. The 
2019 Profile shows 59,486 active-
duty service members in 
Washington while the 2021 DoD 
Demographic Profile dashboards 
show 61,771 active- duty service 
members in Washington – a 3.8% 
increase (2,285 service members). 
The 2019 DoD Demographics 
Profile was utilized for this report 
to determine the percentage 
distribution of service branch 
population at each installation 
across the state. Percentages were 
extrapolated to assign child care 
need from the state service branch 
level to a local installation/area. 

This method is an estimation and may cause minor data inaccuracies. Naval Base Kitsap – Bangor, Naval 
Base Kitsap – Bremerton, and Naval Hospital Bremerton figures were combined for one Naval Base 
Kitsap total. 

Army 
• 100% = Fort Lewis/JBLM 
Navy 
• 58% = Naval Base Kitsap 
• 31% = Naval Air Station Whidbey Island 
• 11% = Naval Station Everett  
Air Force 
• 52% = Fairchild AFB 

• 48% = McChord AFB/JBLM 
  

52 

Figure 11:  2019 Demographics Profile of the Military Community 
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Active-duty Navy, Air Force, and Army service members in Washington may not require child care at a 
military installation for a variety of reasons, including: 

• They may be assigned to an installation but not live or work near it.  
• They may be assigned to an installation and work at an ancillary location (e.g. The Yakima 

Training Center is part of Joint Base Lewis-McChord.) 
• They may not be assigned to an installation (e.g., recruiters).  
• They may be assigned to an installation that does not offer child care. 

As noted above, the 2021 DoD Demographics Profile breaks demographic information down by service 
branch and by state. The 2019 DoD Demographics Profile assigned each service member to an 
installation in the state and included an “Other” installation category with 3,554 active-duty service 
members (approximately six percent of the active-duty military population in Washington in 2019). It 
was noted that this category included bases with fewer than 100 service members.  

An “Other” category of 3,554 would reduce the child care need calculation by approximately 522 from 
the installation communities across the state in this report but was not utilized for consistency with the 
2021 Demographics Profile. All Air Force, Army, and Navy child care needs were assigned to specific 
installations based on the percentage distribution outlined above. This may cause an overrepresentation 
of child care need assigned to installations of approximately 522 children ages 0 to 5. The 0 to 5 age 
children population calculation for each installation in this report was compared with the 2019 
Demographics Profile installation data, and there was only approximately a one percent variation. 

Unassigned Need 
There is not a Marine Corps or Coast Guard child care installation program in Washington. Without 
knowing the installation active-duty Marine Corps or Coast Guard members are assigned to, this report 
does not include their child care need in installation comparisons although they may require care at 
those facilities, potentially underrepresenting the need calculation. This report identifies an estimated 
59 (Marine Corps) and 249 (Coast Guard) child care need for children ages 0 to 5. They are not assigned 
to a military base in this report but are included in the service branch child care need tables (See 
Appendix 2.). Selected Reserve child care need was also not assigned to a specific location although they 
may be activated and prioritized for child care (See Appendix 2 for Selected Reserve child care need 
tables.).  
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Appendix 8:   
Military Child Care Overview 

Background 
Military child care began through informal babysitting services organized by military spouses on 
installations as early as the 1950s. 149 In 1978, Department of Defense (DoD) Directive 1330.2 recognized 
child care as an official Morale Welfare and Recreation (MWR) activity with each service branch 
responsible for determining policies, standards, and procedures. 150 In 1982, 53,000 children received 
military child care.  
 
Formalizing Care Delivery 
Issues with child care delivery in the 1980s prompted the 1982 Government Accountability Office (GAO) 
report "Military Child Care Programs: Progress made, More Needed" which identified issues with 
facilities, lack of consistent quality standards, and long waitlists making military child care inaccessible to 
many military families. Congress approved appropriated funds from the 1982 fiscal year budget to 
support construction of new child care facilities, oversight reports and recommendations focused on 
facilities and the need for significant improvement in existing structures and adjustments to rate 
structure. 151 Recommendations from the GAO report were implemented in several significant ways. The 
Department of Defense Authorization Act of 1986 included the Military Family Act of 1985, which 
established in the Office of the Secretary of Defense an Office of Family Policy to coordinate programs 
and activities of the military departments as they relate to military families. 152 The GAO report and a 
series of abuse scandals across military installation child care centers in the mid-1980s led to 
congressional hearings in 1988 focused on military child care. 153  
 
DoD Directive 1342.17 of 1988 created the DoD Instructions for Family Policy, which determined the 
policies for child care programs and other family support systems to help military families meet force 
readiness goals. 154 The Military Child Care Act of 1989 (MCCA) was incorporated into the National 
Defense Authorization Act for Fiscal Years 1990 and 1991 and transformed military child care by creating 
consistent standards, requiring accreditation, implementing a subsidy and sliding scale fee structure 
based on income, improving staff wages and training, developing inspection systems, formalizing waitlist 
processes, reducing commander discretion for child care funding and resource allocation, and increasing 
DoD funding. 155 Best practices from Ft. Lewis Army base in Washington State were used from both fiscal 
management and program manuals perspectives in creating standardized processes. 156  
 
The MCCA of 1989 led to DoD Directive 6060.2 (issued in 1989) that created the DoD instruction for 
Child Development Programs. Since 1989, the Instruction has been updated several times with the last 
change in September 2020. 157 Today, each service branch has its own instructions and guidelines 
regarding child and youth programs, including policies for Child Development Centers and Family Child 
Care programs, which complicates analysis, collaboration, and community support. The Department of 
Defense sets policy and provides oversight for the Child Development Program. The military service 
branches are responsible for implementation of policy and the operation of the programs. The service 
branches provide funding for child care programs and determine how to allocate that funding.  
 
Addressing Family Child Care 
With long waitlists at installation Child Development Centers (child care centers serving children six 
weeks to 5 years on installation) and a goal of formalizing child care provided by military spouses in base 
housing, the Family Child Care (FCC) provider program was created – originally referenced as Family Day 
Care as an inexpensive way to increase child care slots. The FCC program certified in-home child care 
providers through the military installation and functioned to decrease child care waitlists, offering 
increased flexibility through extended hours (weekend, early morning, and late evening) that CDCs did 
not provide, expanding options for child care for sick children who were not allowed at the CDC, and 
offering care for infants as young as four weeks old. The process improvements formalizing oversight of 
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Child Development Centers in the late 1980s and early 1990s largely excluded Family Child Care 
providers.   
 
In the past decade, the FCC program has become more structured with military oversight regarding 
caregiver training, safety, and curriculum. Additional FCC benefits include spouse employment 
opportunities, reduced caregiver turnover, and a more personal setting for children. Despite this, 
military family preference often favors the formal setting of the Child Development Center with parents 
citing safety and a more structured curriculum, and military installations have struggled to recruit FCC 
providers to increase child care slots in their communities. Most FCC providers offer 50 hours of care 
each week and have their own child(ren) in the home who contribute to the maximum of six children 
allowed. The service branches may also limit fees FCC providers charge for various programs. These 
factors limit earning potential, making the hourly wage often closer to minimum wage for FCC providers. 
There are bonuses FCC providers may be eligible for, but they are complex and challenging to navigate. 
Additionally, while service branches provide reimbursement for state professional licensure fees, FCC 
providers are not reimbursed when transferring a state child care license due to PCS orders or for other 
out-of-pocket business costs, such as insurance. 
 
Improving Quality 
Rand reports in 1992, 1994 and 1998 on Military Child Care in response to the MCCA found 
improvement in quality, affordability, and standardization in Child Development Centers (CDC) with a 
series of implemented pay raises significantly reducing CDC staff turnover and increasing caregiver 
quality while national accreditation improved professionalism. Today, nearly all (97 percent) installation-
based CDC programs are accredited by the National Association for the Education of Young Children 
(NAEYC), which has been connected to improved environmental health and safety, better 
parent/caregiver relationships, and cognitive/emotional/social development, compared to only 15 
percent of child care facilities in the civilian sector. 158    
 
The Rand reports also provided review of Family Child Care (also referred to as Family Development 
Centers and Child Development Homes) that showed issues with recruitment centered around training 
requirements, long hours, lack of time off, and low pay despite incentives such as equipment loans and 
toy lending services. CDC received positive reviews for safety and quality while FCC programs had 
significant concerns in these areas. The reports made recommendations that included standardizing 
waitlists, helping parents find alternative care, and closer integration of FCCs with CDCs, which DoD and 
the service branches have implemented. 159 Despite this, recruitment of FCC providers remains an issue.  
 
Implementing Community Child Care Fee Assistance 
With the Fiscal Year 2000 National Defense Authorization Act, Congress authorized subsidies for military 
families receiving child care outside a military installation. 160 Civilian child care providers receiving the 
subsidy for military families were required to meet eligibility and ongoing requirements (including 
national accreditation). The administration of the civilian child care subsidy program for the Air Force, 
Army, and Marines is currently managed by Child Care Aware of America (CCAoA), a national nonprofit 
organization. Effective October 2022, the Navy’s Child & Youth Program took over administration from 
CCAoA. 161 
 
The civilian child care subsidy program evolved into Military Child Care in Your Neighborhood (MCCYN), 
providing fee assistance for military families who were not able to receive child care on installation but 
utilize a state licensed, civilian child care provider that is accredited by a DoD-approved national 
accrediting body and is enrolled in the MCCYN program. In 2019, the Air Force, Marines, and Navy 
increased the provider rate cap to $1,500 to meet the Army’s cap. In fiscal year 2023, the rate cap will 
increase to $1,700 per month across the Services. 162 Fee assistance is calculated by subtracting the rate 
(based on total family income) the family would pay for on-base care from the civilian provider’s rate 
(up to the service branch’s provider rate cap). Civilian providers participating in MCCYN may charge 
more than the provider rate cap, and the military family will be responsible for the difference. 163 Unlike 
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Basic Allowance for Housing which provides a housing stipend that is determined by the cost of housing 
in the area, military families in high cost child care areas have the same provider rate cap as military 
families in low cost child care areas. 
 
Becoming nationally accredited is a time consuming and sometimes expensive process for child care 
providers, limiting the number of providers eligible to participate in MCCYN. MCCYN-PLUS was 
introduced in 2019 as a pilot program in Virginia and Maryland to address the issue and expand civilian 
child care options. MCCYN-PLUS increases subsidy options for military families who are not able to 
receive care on installation by allowing providers that are state licensed and participate in a state 
Quality Rating and Improvement Systems (QRIS) to participate (where previously only nationally 
accredited child care providers were eligible). Since 2019, Nevada, California, and Washington have 
been added to MCCYN-PLUS with Colorado, North Carolina, Florida, and Texas expansion planned for 
fiscal year 2022. 164 To aid the MCCYN-PLUS launch in Washington, the Washington State Department of 
Children, Youth, and Families communicated with its entire network of 3,900 Early Achievers 
(Washington’s QRIS rating system) providers to encourage them to sign up for the program and 
continues to field questions and direct providers to participate.   
 
There is a lack of awareness about the amount of MCCYN and MCCYN-PLUS funding and availability to 
military families. While a significant effort was made to push out communication about the Pilot, it was 
not shared with the states that Marines exhausted funding, and Navy was waitlisting for the program in 
2022. 
 
In 2021, the Department of Defense launched the In-Home Child Care Fee Assistance Pilot, a five year 
pilot program to provide fee assistance for military families utilizing in-home child care providers 
(babysitters/nannies). The pilot launched to serve a maximum of 250 families in its first year in the 
National Capitol Region, Norfolk, San Diego, San Antonio, and Hawaii. 165 The Military Times reported 
that following the July 2021 launch of the program and despite an initial 2,174 requests for assistance, 
only five families had been approved for In-Home Child Care fee assistance as of February 2022 with 43 
additional families in the process of completing final checklists to participate. 166 The program has since 
rebranded as Child Care in Your Home (CCYH) and launched in Washington State in 2023.  
 
Modifications have been made to the CCYH program to increase participation, including eliminating a 
required 32 hour training for providers, increasing fee assistance to match the MCCYN program, and 
expanding to Seattle/Tacoma, Washington as well as Las Vegas, Jacksonville/Mayport, Fort Walton 
Beach, Fayetteville, and Colorado Springs in 2023. We requested specific geography details from Child 
Care Aware of America’s 800 number but were told to submit a child care request through 
MilitaryChildCare.com to find out geographic availability of the program in Washington State. CCYH was 
listed as an eligible program for geographies that included Joint Base Lewis-McChord, Naval Station 
Everett, Naval Air Station Whidbey Island, and Naval Base Kitsap in Washington but not for Fairchild Air 
Force Base. 
 
Military families are responsible for finding their child care provider for CCYH fee assistance, and DoD 
has partnered with a national database subscription service that lists more than one million caregivers 
to provide eligible families with free access to a database of caregivers, check references, and review 
background checks. Providers must complete an application, background check and first aid/CPR 
certification. Families are also responsible for paying relevant taxes for their child care employee. 
Military OneSource offers tax professionals to assist with this requirement. 
 
For 2023, CCYH fee assistance is determined based on the rate the military family would pay at the CDC 
(based on Total Family Income) subtracted from the provider’s rate. The provider rate calculation is 
capped at $1700, but the provider can charge more than the rate cap. Military families are responsible 
for paying the rate they would pay at the CDC and any difference between fee assistance and the 
provider’s rate.  
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Channeling Information Delivery 
In response to a 2012 Government Accountability Office Report, DoD launched MilitaryChildCare.com, a 
single website that enables all DoD-eligible customers access to worldwide military-operated child 
development programs. The site was fully operational across all installations in 2017. Although it has 
been four years, many military families remain unaware of MilitaryChildCare.com, and the portal is not 
linked from some installation child care webpages. 
 

The military’s role in child care support has evolved and been defined since its initial formalization in the 
late 1980s. Ongoing reports since that time have noted the importance of child care support for force 
readiness, quality of life, and retention. 167 However, there continues to be discussion on the purpose of 
the military’s involvement in child care delivery and fee assistance with DoD and branches clarifying that 
child care is not an entitlement. 168 
 

The National Defense Authorization Act for Fiscal Year 2020 included a report requirement from the 
Government Accountability Office to assess the positive effects of the Department of Defense’s child 
care programs on families by January 1, 2023. This report will increase understanding of military child 
care as a benefit for service members. 
 

In fiscal year 2019, the Department of Defense reported 510 Child Development Centers, 251 School 
Age Care programs, and 900 Family Child Care homes. 212,000 military children received child care 
through military facilities and fee assistance programs:  117,000 (56 percent) of whom were between 
the ages of six-weeks to five years and received care at on-base Child Development Centers, and 36,000 
(17 percent) received care from off-base providers with DoD fee assistance. 8,400 received care through 
Family Child Care providers. 51,300 children were served through school age care programs. 169 The 2019 
fiscal year combined operational capacity of Child Development Centers and school age programs 
totaled nearly 104,000 spaces across the DoD with nearly 32,300 slots for school age care and the 
remaining  71,700 in the CDC’s infant/pre-toddler/toddler/preschool categories. 170 An enrollment data 
snapshot of military child development programs in September 2019 showed 60,960 in CDC; 29,110 in 
School Age Care; and 4,714 in Family Child Care. Children served in the fiscal year can be higher than 
operational capacity due to movement in and out of the programs while operational capacity accounts 
for the total number of children who can be served in the program.  
 

Child Development Center (CDC) enrollment in Washington is 1,712 children, 2.8 percent of total CDC 
enrollment (60,960) across the DoD active-duty military service branch system. 171 Increasing 
enrollment to reflect the percentage of active-duty service members in Washington (4.6 percent) or 
percentage of military children in Washington (4.9 percent of 0-5 year old total DoD active-duty 
children) would grow CDC enrollment in the state to at least 2,804, an increase of at least 1,092 
children being served. CDCs in Washington currently have an operational capacity of 2,509, which is 3.5 
percent of the system-wide operational capacity (71,700) reported. 172 
 

Applying the child care need formula that is outlined in this report (dual-military with children, single 
service member with children, and civilian working spouse with children), to the total DoD active-duty 
population generates an estimated 177,277 children ages 0 to 5 child care need, and approximately 34.4 
percent of that is fulfilled through installation Child Development Centers (based on enrollment 
snapshot). The delivery percentage jumps to 40.4 percent based on operational capacity. 173 19.4 
percent of need for active-duty children ages 0-5 years in Washington is fulfilled through Child 
Development Centers (based on enrollment data).      
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Funding 
The 2020 Congressional Research Service report “Military Child Development Program:  Background and 
Issues” provides detail on the funding structure for the child development program which is paid for 
with a combination of appropriated and non-appropriated funds. All military child care is subsidized by 
the DoD and service branches, with families generally paying less than they would in the civilian sector. 
 
“Congress appropriates funds for DoD’s Child Development Program through different accounts. Funds 
for the construction of care facilities come from military construction (MILCON) funds while other 
operational funds come from Operation and Maintenance (O&M) and Morale, Welfare, and Recreation 
(MWR) accounts,” (Congressional Research Service 2020). 174 Appropriated funds used to operate Child 
Development Centers cannot be less than estimated child care fees that will be collected. 175 Non-
Appropriated funds generally come from parent fees for child care (and sometimes MWR fees) and 
primarily account for between 30 and 45 percent of Child Development Program funding. 176 
“Appropriated funds are used to pay for operation and maintenance of child care centers while NAF 
[non-appropriated funds] are used to pay mainly for staff salaries,” (Congressional Research Service 
2020). 177 
 
Current Programs:  Additional Detail  
Army family members (including deployed, wounded warriors, and rotational forces) are eligible for up 
to 16 hours of free respite care per month or subsidized care. The Navy’s Exceptional Family Member 
(EFM) Respite Care program provides families enrolled in the Exceptional Family Member Program 
(EFMP) 40 hours of care per month. The Air Force Respite Child Care program provides eligible families 
with up to 40 hours of care per month for EFM children and their siblings. 178 The Marine Corps 
Community Based Respite Child Care provides up to 16 hours of child care per month per child at no 
cost for wounded, ill and injured Marines and Fallen Marine families through community child care 
providers. 179  
 
The Department of the Air Force offers a wide ranging Expanded Child Care Offerings program to assist 
eligible military families in specific short-term situations that pays their child care costs. The program is 
based on provider availability and is open to children ages two weeks to 12 years. Care is offered 
through FCC (Family Child Care) providers at no cost to the military family. 180 
• Extended Duty Care (parent workload exceeds normal operating hours) 
• FCC 24/7 Child Care (supports shift workers and personnel working overnight, holidays, weekends) 
• Missile Care (available at FE Warren, Malmstrom, and Minot AFB for overnight, weekend, and holiday 

child care) 
• Missile Care 2 (mission-related parental workload that exceeds child care provider’s normal operating 

hours) 
• Remotely Piloted Aircraft Extended Duty Child Care (overnight, weekend, and holiday child care) 
• RPA Extended Duty Child Care 2 (so the spouse can attend approved appointments) 
• Military Spouse Appointment Child Care (provides child care so spouses can attend approved 

appointments) 
• Deployment/Remote Assignment Child Care Support (provides child care at no cost to the military 

family for 16 hours for pre-deployment, 16 hours monthly during deployment/remote assignment, 
and 16 hours post deployment) 

• Home Community Care (provides child care for members of the Guard and Reserve during their drill 
periods) 

• Emergency Medical Care (assists families who are experiencing a medical situation with an immediate 
family member by providing child care) 

• Wounded Warrior Care (provides child care when Wounded Warriors have appointments) 
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• Child Care Support for Fallen Warriors (provides free child care for families of Fallen Warriors) 
• PCS Child Care for Army, Navy, and Marines Assigned to Department of the Air Force Led Installations 

and All Services Transition Assistance Child Care (PCSCC)/Air Force Aid Society Child Care for PCS (AFAS 
PCS) – up to 20 hours of free child care at both the departing and inbound installations 

• FCC Provider Orientation Child Care (provides free child care for FCC applicants as they become FCC 
providers at an Air Force installation) 

 

While Respite and Expanded Care programs do provide free care support for military families who 
qualify, finding an eligible provider remains a roadblock in Washington. 
 

Eligibility, Priority of Care/Waitlists, Fees, and Fee Assistance Rates 
In accessing military child care, the first step for military families is visiting www.MilitaryChildCare.com. 
Here, information on each of the program options is available. Military families create an account, 
determine what options they are eligible for, and learn which are available to them in their area. Who 
receives military child care is based on eligibility, priority, and age. Age requirements are outlined in the 
program listings above. 
 

Eligibility 
Eligible sponsors include 181: 

• Child Development Program Staff 
• Active-Duty Combat-Related Wounded Warrior 
• Active-Duty Military/Active-Duty Coast Guard 

Personnel 
• Guard/Reserve on Active Duty or Inactive Duty 

Training Status 

• DoD/Coast Guard Civilian 
• Gold Star Spouse (Combat-Related) 
• DoD Contractor 
• Deactivated Guard/Reserve Personnel 
• Other Federal Employee 
• Military Retiree 

Priority of Care/Waitlists 
Military Child Care Central on www.MilitaryChildCare.com outlines the various priority levels for DOD-
affiliated families to receive child care. The priority levels were updated in February 2020. Inside of the 
priority categories, families are prioritized based on order of precedence. 182 

• Priority 1A – Child Development Program Staff 
• Priority 1B – Single/Dual-Military and Military with a Full-Time Working Spouse 

o 1 – Active-Duty Combat-Related Wounded Warrior 
o 2 - Single/Dual Active-Duty Military/Coast Guard 
o 3 - Single/Dual Guard/Reserve Serving on Active Duty 
o 4 – Active-Duty Military/Coast Guard with a Full-Time Working Spouse 
o 5 – Guard/Reserve on Active Duty with Full-Time Working Spouse 

• Priority 1C – Military with a Part-Time Working Spouse or Spouse Seeking Employment 
o 1 – Active-Duty Military/Coast Guard with a Part-Time Working Spouse or Spouse Seeking Employment 
o 2 – Guard/Reserve on Active Duty with Part-Time Working Spouse or Spouse Seeking Employment 

• Priority 1D – Military with a Spouse Enrolled Full-Time Student Spouse 
o 1 – Active-Duty Military/Coast Guard with Full-Time Student Spouse 
o 2 – Guard/Reserve on Active Duty with Full-Time Student Spouse 

• Priority 2 – Single/Dual DoD Civilians or DoD Civilian with a Full-Time Working Spouse 
o 1 – Single/Dual DoD or Coast Guard Civilian 
o 2 – DoD or Coast Guard Civilian with Full-Time Working Spouse 

• Priority 3 – Space Available 
o 1 – Active-Duty Military/Coast Guard or Guard/Reserve on Active Duty with non-Working Spouse 
o 2 - DoD or Coast Guard Civilian with Spouse Seeking Employment 
o 3 - DoD or Coast Guard Civilian with Full-Time Student Spouse 
o 4 - Gold Star Spouse 
o 5 - Single/Dual DoD Contractor or DoD Contractor with a spouse who is a Full-Time Working, Seeking 

Employment or a Full-Time Student 
o 6 - In no order of precedence: 

 DoD or Coast Guard Civilian with Part-Time or Non-Working Spouse 
 DoD Contractor with Part-Time or Non-Working Spouse 
 Deactivated Guard/Reserve Personnel 
 Other Federal Employees 
 Military Retirees 

 

http://www.militarychildcare.com/
http://www.militarychildcare.com/
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Supplanting occurs when families receiving installation-based child care lose their slot with notice 
because a higher-priority family needs care. In September 2020, the Secretary of Defense signed a 
memo allowing military families to supplant civilian families utilizing installation-based child care. 183 It 
was anticipated that this would open up slots for military families. The following priority levels cannot 
be supplanted: 

• Child Development Program Direct Care Staff 
• Active-Duty Combat-Related Wounded Warriors 
• Single/Dual Active-Duty Military/Coast Guard 
• Single/Dual Guard/Reserve on Active Duty or Inactive Duty Training Status 
• Active-Duty Military/Coast Guard with Full-Time Working Spouse 
• Guard/Reserve on Active Duty or Inactive Duty Training Status with Full-Time Working Spouse 

 
As of the 2019 fiscal year, DoD reported waitlists of 11,138 0 to 5 year olds and 1,217 6 to 12 year olds 
across the military child care system. Four regions comprise nearly half of the DoD waitlist:  National 
Capital, Hawaii, San Diego, and Norfolk. Six additional locations comprise an additional 13 percent of the 
waitlist:  Colorado Springs, Fort Bragg, Joint Base Lewis-McChord, Joint Base San Antonio, Naval Base 
Kitsap, and Ramstein Air Base. It is notable that two of the six locations are in Washington. 184 Waitlist 
timeframes for installation-based child care in Washington are reported to range between six months 
and 1.5 years. 
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DoD Child Care Priority and Supplanting Lists 
 

 

  

Source:  Military Family Types and DoD Priority, Military Child Care Central, https://www.mcccentral.com/SPv  

https://www.mcccentral.com/SPv
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Source:  Military Family Types and DoD Priority, Military Child Care Central, https://www.mcccentral.com/SPv  

https://www.mcccentral.com/SPv
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Source:  Military Family Types and DoD Priority, Military Child Care Central, https://www.mcccentral.com/SPv  

https://www.mcccentral.com/SPv


MILITARY FAMILY CHILD CARE IN WASHINGTON STATE / JANUARY 2023, version update 2/9/2023 100 

Fees 
The fees military families pay for Child Development Center (CDC) care are based on Total Family 
Income (TFI) in categories determined by the DoD. Based on the TFI category, a monthly CDC basic rate 
is determined that ranges from $295 for TFI category I (annual household income up to $30,810) to 
$841 for TFI category XIV (annual household income $154,051+). High cost child care areas have higher 
CDC rates. Joint Base Lewis-McChord and Fairchild Air Force Base are listed as the High Cost Areas in 
Washington. Published CDC rates for Navy installations in Washington also reflect the High Cost Area 
rates. CDCs generally offer multi-child discounts.  
 
The E5-E6 rank category has the highest number of children in Washington State. An E6 with eight years 
of service stationed at JBLM as part of a single income family would have a total annual income of 
$86,229 and be in TFI category VII, with a monthly CDC rate of $663 for one child. TFI includes service 
member pay rate which is impacted by years in service as well as all earned income:  Basic Allowance for 
Housing, Basic Allowance for Subsistence, other wage salaries, tips, long-term disability benefits, 
Reserve Component/Transit subsistence allowances, and in-kind quarters. 

 

 

 

 

 

 

 

 

 

In December 2022 the Department of Defense implemented annual changes to the Child 
Development Program Fee Policy, including adding a 14th category to Total Family Income for 
households earning $154,051+ annually. Previously, the highest category was $140,001+ with a 
monthly CDC fee of $767. Now, the highest category pays $841 (a $74 increase). The three 
lowest income categories did not see an increase with the rate adjustment. Military families in 
household income categories four through 13 may experience minor increases in their CDC 
rates in 2023, ranging from $8 (category four) to $56 (category 13). 185 Other 2023 changes 
include increasing hourly child care rates from $7 to $8 per hour and increasing community 
child care provider rate caps from $1500 to $1700 per month.  

CDC rates are used to determine rates at Family Child Care/Child Development Home providers 
and community-based fee assistance. Child Development Center fees are adjusted annually for cost 
of living. Minor adjustments may be determined by each service branch for multiple children and other 
circumstances. 186  

  

Category Total Family Income CDC Fee Per Child 
CDC Fee Per Child High Cost Area  

(JBLM/Fairchild AFB)* 
I $1-$30,810  $251 $295 
II $30,811-$41,080 $290 $334 
III $40,081-$51,350 $355 $399 
IV $51,351-$61,620 $442 $485 
V $61,621-$71,890 $524 $568 
VI $71,891-$82,160 $559 $602 
VII $82,161-$92,430 $620 $663 
VIII $92,431-$102,700 $633 $676 
IX $102,701-$112,970 $654 $698 
X $112,971-$123,240 $667 $711 
XI $123,241-$133,510 $698 $741 
XII $133,511-$143,780 $724 $767 
XIII $143,781-$154,050 $780 $823 
XIV $154,051+ $797 $841 

Source:  Child Care Aware of America, FY Child Care Fee Assistance Total Family Income Categories, DoD Parent Fees, High Cost 
Installations, and Provider Caps,  https://www.child careaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-
Parent-Fees.pdf  
*Note:  While Naval Air Station Whidbey Island, Naval Base Kitsap, and Naval Station Everett are not listed as “High Cost Areas” in the DoD 
High Cost Installation (see above), the published CDC rates for these installations reflects the high cost area rates. This means all installations 
in Washington are using the High Cost Area rates. https://whidbey.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list,  
https://kitsap.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list, https://everett.navylifepnw.com/child-youth/child-
care/child-care-registration-wait-list    

School Year 2022-2023 Rates at Child Development Centers 

https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
https://whidbey.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
https://kitsap.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
https://everett.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
https://everett.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
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DoD Child Care Total Family Income Categories, DoD Parent Fees, High Cost 
Installations, and Provider Caps 
 

 

Source:  FY Child Care Fee Assistance Total Family Income Categories, DoD Parent Fees, High Cost Installations, and Provider Caps, Child 
Care Aware of America, https://www.child careaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-
and-Parent-Fees.pdf 

  

https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
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Source:  FY Child Care Fee Assistance Total Family Income Categories, DoD Parent Fees, High Cost Installations, and Provider Caps, Child 
Care Aware of America, https://www.child careaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-
and-Parent-Fees.pdf 

  

https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf


MILITARY FAMILY CHILD CARE IN WASHINGTON STATE / JANUARY 2023, version update 2/9/2023 103 

  

Source:  FY Child Care Fee Assistance Total Family Income Categories, DoD Parent Fees, High Cost Installations, and Provider Caps, Child 
Care Aware of America, https://www.child careaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-
and-Parent-Fees.pdf 

  

https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
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Source:  FY Child Care Fee Assistance Total Family Income Categories, DoD Parent Fees, High Cost Installations, and Provider Caps, Child 
Care Aware of America, https://www.child careaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-
and-Parent-Fees.pdf 

  

https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
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Source:  FY Child Care Fee Assistance Total Family Income Categories, DoD Parent Fees, High Cost Installations, and Provider Caps, Child 
Care Aware of America, https://www.child careaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-
and-Parent-Fees.pdf 

  

https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
https://www.childcareaware.org/wp-content/uploads/2022/09/FY23-NAFMC-Fee-Categories-and-Parent-Fees.pdf
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JBLM Child Care Fee Chart 
 

Published Joint Base Lewis-McChord child care fees could not be shared during the publication of this 
report and were not available online. The previous section can be referenced to calculate fees for JBLM. 
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Fairchild Air Force Base Child Care Fee Chart 
 

Source:  2022-2023 School Year Fees, Provided via Email Keeton, Nancy at Fairchild AFB  
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Navy Region Northwest (Naval Base Kitsap, Naval Air Station Whidbey Island, 
Naval Station Everett) Child Care Fee Chart 
 
 

 

 

 

 

 

  

Source:  https://whidbey.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list,  
https://kitsap.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list, https://everett.navylifepnw.com/child-
youth/child-care/child-care-registration-wait-list    

https://whidbey.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
https://kitsap.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
https://everett.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
https://everett.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
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Source:  https://whidbey.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list,  
https://kitsap.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list, https://everett.navylifepnw.com/child-
youth/child-care/child-care-registration-wait-list    

https://whidbey.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
https://kitsap.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
https://everett.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
https://everett.navylifepnw.com/child-youth/child-care/child-care-registration-wait-list
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Civilian Child Care Fee Assistance Rates 

MCCYN and MCCYN-PLUS Fee Assistance is determined based on total family income and paid directly to 
the child care provider. The subsidy paid is the difference between the income-based parent fee (what 
the military family would pay for child care through the installation and the community-based child care 
provider’s rate – up to a rate cap of $1,700. CDC fees in Washington range from $295 to $841 per 
month. If the provider charges more than the rate cap, the military family is responsible for paying the 
difference. The Department of Defense has identified high cost installations, including Fairchild Air Force 
Base and Joint Base Lewis-McChord in Washington. At these installations, a high cost parent fee is 
utilized in the fee assistance calculation. If the difference between the community provider’s fee and the 
parent fee is less than $25 per month, then fee assistance will not be awarded. 187     
 
As of this report publication, the Marine Corps has created a waitlist for the MCCYN program. The 
Marine Corps online publication Marine Corps Child Care Fee Assistance Waitlist notes, “The Marine 
Corps Military Child Care in Your Neighborhood (MCCYN) program is currently operating at capacity and 
at this time has not been funded for future growth.” 188 In much of 2022, the Navy also had a waitlist for 
MCCYN fee assistance which was identified in the publication “Navy MCCYN FAQs.” 189 As of this report 
publication, it appears that Air Force, Army, and Navy are all providing fee assistance through the 
MCCYN/MCCYN-PLUS programs.   
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Military Fee Assistance Programs Parent Eligibility Application   
Directed to this link from MilitaryChildCare.com/Support for Military Families/Military Child Care in Your 
Neighborhood/Army/How to Access MCCYN Fee Assistance/Army Fee Assistance Program/Child Care 
Aware of America/Army Fee Assistance Program/Step Four:  Apply Online & Upload Your 
Documents/Click here for paper application  

  

Source:  Child Care Aware of America/Army Fee Assistance Program, Military Fee Assistance Programs Parent Eligibility Application, 
https://www.child careaware.org/fee-assistancerespite/military-families/army/afa-program/  

https://www.childcareaware.org/fee-assistancerespite/military-families/army/afa-program/
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Military Fee Assistance Programs Parent Eligibility Application, continued   

 

  
Source:  Child Care Aware of America/Army Fee Assistance Program, Military Fee Assistance Programs Parent Eligibility Application, 
https://www.child careaware.org/fee-assistancerespite/military-families/army/afa-program/  

https://www.childcareaware.org/fee-assistancerespite/military-families/army/afa-program/
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Army Fee Assistance Self Certification Statement   
Directed to this link from MilitaryChildCare.com/Support for Military Families/Military Child Care in Your 
Neighborhood/Army/How to Access MCCYN Fee Assistance/Army Fee Assistance Program/Child Care 
Aware of America/Army Fee Assistance Program/What Supporting Documents Are Needed?/Self 
Certification Form   

Source:  Child Care Aware of America/Army Fee Assistance Program/What Supporting Documents Are Needed?/Self Certification Form, 
Self Certification Form, https://www.child careaware.org/wp-content/uploads/2020/12/Self-Certification-Form_fillable.pdf  

https://www.childcareaware.org/wp-content/uploads/2020/12/Self-Certification-Form_fillable.pdf
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Army Fee Assistance Provider Cost Verification Form   
Directed to this link from MilitaryChildCare.com/Support for Military Families/Military Child Care in Your 
Neighborhood/Army/How to Access MCCYN Fee Assistance/Army Fee Assistance Program/Child Care 
Aware of America/Army Fee Assistance Program/What Supporting Documents Are Needed?/Provider 
Cost Vertification Form 

   

Source:  Child Care Aware of America/Army Fee Assistance Program/What Supporting Documents Are Needed?/Provider Cost Verification Form, 
Discount Verification Form, https://www.child careaware.org/wp-content/uploads/2023/01/ARMY-Provider-Cost-Verification_fillable.pdf  

https://www.childcareaware.org/wp-content/uploads/2023/01/ARMY-Provider-Cost-Verification_fillable.pdf
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Army Fee Assistance Provider Cost Verification Form, continued    

Source:  Child Care Aware of America/Army Fee Assistance Program/What Supporting Documents Are Needed?/Provider Cost Verification Form, 
Discount Verification Form, https://www.child careaware.org/wp-content/uploads/2023/01/ARMY-Provider-Cost-Verification_fillable.pdf  

https://www.childcareaware.org/wp-content/uploads/2023/01/ARMY-Provider-Cost-Verification_fillable.pdf
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Army Fee Assistance Statement of Non-Availability   
Directed to this link from MilitaryChildCare.com/Support for Military Families/Military Child Care in Your 
Neighborhood/Army/How to Access MCCYN Fee Assistance/Army Fee Assistance Program/Child Care 
Aware of America/Army Fee Assistance Program/What Supporting Documents Are Needed?/Statement 
of Non-Availability 

  

Source:  Child Care Aware of America/Army Fee Assistance Program/What Supporting Documents Are Needed?/Statement of Non-
Availability, Statement of Non-Availability Form https://www.child careaware.org/wp-content/uploads/2022/03/Statement-of-Non-
Availability-9142020 fillable.pdf  

https://www.childcareaware.org/wp-content/uploads/2022/03/Statement-of-Non-Availability-9142020_fillable.pdf
https://www.childcareaware.org/wp-content/uploads/2022/03/Statement-of-Non-Availability-9142020_fillable.pdf
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Navy/Air Force Fee Assistance Self Certification Statement   
Directed to this link from MilitaryChildCare.com/Support for Military Families/Military Child Care in Your 
Neighborhood/Navy/Sponsor/Self-Certification Form Website Page   

Source:  MilitaryChild care.com/Support for Military Families/Military Child Care in Your Neighborhood/Navy/Sponsor/Self-Certification 
Form, https://public.militarychild care.csd.disa.mil/mcc-central/system/files/2022-11/MCCYNSelfCertification%20Statement_CYP.pdf  

https://public.militarychildcare.csd.disa.mil/mcc-central/system/files/2022-11/MCCYNSelfCertification%20Statement_CYP.pdf
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Navy Fee Assistance MCCYN Cost Worksheet 
Directed to this link from MilitaryChildCare.com/Support for Military Families/Military Child Care in Your 
Neighborhood/Navy/Provider/MCCYN Cost Worksheet Website Page  

  

Source:  MilitaryChild care.com/Support for Military Families/Military Child Care in Your Neighborhood/Navy/Provider/MCCYN Cost 
Worksheet, https://public.militarychild care.csd.disa.mil/mcc-central/system/files/2022-11/MCCYNCostWorksheet_CYP.pdf  

https://public.militarychildcare.csd.disa.mil/mcc-central/system/files/2022-11/MCCYNCostWorksheet_CYP.pdf


MILITARY FAMILY CHILD CARE IN WASHINGTON STATE / JANUARY 2023, version update 2/9/2023 119 

Navy Fee Assistance MCCYN Cost Worksheet, continued 
  

Source:  MilitaryChild care.com/Support for Military Families/Military Child Care in Your Neighborhood/Navy/Provider/MCCYN Cost 
Worksheet, https://public.militarychild care.csd.disa.mil/mcc-central/system/files/2022-11/MCCYNCostWorksheet_CYP.pdf  

https://public.militarychildcare.csd.disa.mil/mcc-central/system/files/2022-11/MCCYNCostWorksheet_CYP.pdf
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Navy Fee Assistance MCCYN Benefit Form Tip Sheet 
Directed to this link from MilitaryChildCare.com/Support for Military Families/Military Child Care in Your 
Neighborhood/Navy/MCCYN Resources/MCCYN Benefit Form Tip Sheet Website Page  

  

  

Source:  MilitaryChild care.com/Support for Military Families/Military Child Care in Your Neighborhood/Navy/MCCYN Resources/MCCYN Benefit Form Tip Sheet, 
https://public.militarychild care.csd.disa.mil/mcc-central/system/files/2023-01/MCCYN_BenefitFormTipSheet.pdf  

https://public.militarychildcare.csd.disa.mil/mcc-central/system/files/2023-01/MCCYN_BenefitFormTipSheet.pdf
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Air Force Fee Assistance Provider Cost Verification Form 
Directed to this link from MilitaryChildCare.com/Support for Military Families/Military Child Care in Your 
Neighborhood/Air Force/MCCYN Resources/Provider Cost Verification Form Website Page  

 

 

  

Source:  MilitaryChild care.com/Support for Military Families/Military Child Care in Your Neighborhood/Air Force/MCCYN 
Resources/Provider Cost Verification Form, https://public.militarychildcare.csd.disa.mil/mcc-central/system/files/2022-
07/ProviderCostVerificationForm CCAOA.pdf  

https://public.militarychildcare.csd.disa.mil/mcc-central/system/files/2022-07/ProviderCostVerificationForm_CCAOA.pdf
https://public.militarychildcare.csd.disa.mil/mcc-central/system/files/2022-07/ProviderCostVerificationForm_CCAOA.pdf
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Air Force Fee Assistance Provider Cost Verification Form, continued   

Source:  MilitaryChild care.com/Support for Military Families/Military Child Care in Your Neighborhood/Air Force/MCCYN 
Resources/Provider Cost Verification Form, https://public.militarychildcare.csd.disa.mil/mcc-central/system/files/2022-
07/ProviderCostVerificationForm CCAOA.pdf  

https://public.militarychildcare.csd.disa.mil/mcc-central/system/files/2022-07/ProviderCostVerificationForm_CCAOA.pdf
https://public.militarychildcare.csd.disa.mil/mcc-central/system/files/2022-07/ProviderCostVerificationForm_CCAOA.pdf
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Military Fee Assistance Program Child Care Provider Eligibility Application 
Directed to this link from Child Care Aware of America/Fee Assistance Providers/Fee Assistance/Provider 
Fee Assistance Application Website Page 

  

Source:  Child Care Aware of America/Fee Assistance Providers/Fee Assistance/Provider Fee Assistance Application, Military Fee Assistance 
Program Child Care Provider Eligibility Application, https://www.child careaware.org/wp-content/uploads/2022/03/New-Provider-
Application-2022.pdf  

https://www.childcareaware.org/wp-content/uploads/2022/03/New-Provider-Application-2022.pdf
https://www.childcareaware.org/wp-content/uploads/2022/03/New-Provider-Application-2022.pdf
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Military Fee Assistance Program Child Care Provider Eligibility Application, 
continued 

  

Source:  Child Care Aware of America/Fee Assistance Providers/Fee Assistance/Provider Fee Assistance Application, Military Fee Assistance 
Program Child Care Provider Eligibility Application, https://www.child careaware.org/wp-content/uploads/2022/03/New-Provider-
Application-2022.pdf  

https://www.childcareaware.org/wp-content/uploads/2022/03/New-Provider-Application-2022.pdf
https://www.childcareaware.org/wp-content/uploads/2022/03/New-Provider-Application-2022.pdf
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Military Fee Assistance Program Child Care Provider Eligibility Application, 
continued 

  

Source:  Child Care Aware of America/Fee Assistance Providers/Fee Assistance/Provider Fee Assistance Application, Military Fee Assistance 
Program Child Care Provider Eligibility Application, https://www.child careaware.org/wp-content/uploads/2022/03/New-Provider-
Application-2022.pdf  

https://www.childcareaware.org/wp-content/uploads/2022/03/New-Provider-Application-2022.pdf
https://www.childcareaware.org/wp-content/uploads/2022/03/New-Provider-Application-2022.pdf
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Military Fee Assistance Program Child Care Provider Eligibility Application 
Directed to this link from MilitaryChildCare.com/Work With Military Children/Become A Community-
Based Provider/Interest Form 

  
Source:  MilitaryChildCare.com/Work With Military Children/Become a Community-Based Provider/Interest Form, 
https://militarychildcare.csd.disa.mil/sms/communityproviderinterestform/commprovinterestform   

https://militarychildcare.csd.disa.mil/sms/communityproviderinterestform/commprovinterestform
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Appendix 9:   
WDVA Washington State Installation Child Care Survey 
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